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The President 
President of the Senate 

NATIONAL MEDIATION BOARD 
WASHINGTON, O. C. 20572 

Speaker of the House of Representatives 

Sirs: 

It is my honor to submit the Forty-Ninth Annual Report of the National Media­
tion Board for fiscal year 1983, pursuant to the provisions of Section 4, Second, of 
Public Law No. 442, 73rd Congress, approved June 21, 1934. 

The report is a comprehensive twelve-month review of the board's administra­
tion of the Railway Labor Act-the collective bargaining statute which governs 
labor relations in the rail and air transportation industries. The law provides a com­
plete set of procedures for preserving industrial peace while, at the same time, insur­
ing the right of employees to organize and bargain collectively through represen­
tatives of their own choosing. 

This was a particularly significant year in the board's handling of representa­
tion and mediation disputes coupled with the fact there were only two strikes during 
the year-one in the airlines and one in the railroads. This was one of the lowest 
strike years for both industries in history. The Board in fiscal 1983 resolved over 300 
mediation cases, representing a IO-year high. 

Following is an in-depth review of our varied activities that once again il­
lustrates the Act continues to be as effective today as when enacted over half a cen­
turyago. 

Respectfully, 

Walter C. Wallace 
Chairman 
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I. Fiscal 1983: An Eventful Year 

Successful ... diverse . .. challenging. 

Those three words sum up well one of the Na­
tional Mediation Board's busiest years since its incep­
tion in 1934, with no let up expected as the agency 
moves towards its 50th Anniversary in 1984. 

Fiscal 1983 was successful as the board recorded 
one of its lowest strike years in history, despite com­
plex contract issues that threatened to bar settlements. 
It was diverse as the agency' s workload increased 
significantly in the handling of mediation and 
representation cases, in the number of emergency 
boards it staffed covering months of activity, and in 
the complexities that arose during hearings and litiga-

tion . It was challenging due to changing bargaining 
trends and other new developments, including airline 
bankruptcy proceedings. 

The Board, the only Federal agency to handle 
both mediation and representation cases, completed 
its 49th year of administering the Railway Labor Act. 
This oldest of collective bargaining statutes, with its 
unique procedures to maintain labor peace, was par­
ticularly effective in resolving contract disputes in the 
airline and railroad industries, which together employ 
more than 700,000 employees . 

There were only two strikes in fiscal 1983-one in 
the airlines and one in the railroads. It should be 
noted, however , in another airline dispute, the parties 

THOSE WHO LEAD - Shown together are National Mediation Board Members Helen M. Witt and Robert O. Harris and Chair­
man Walter C. Wallace (center). Mrs. Witt joined the Board shortly after the close of Fiscal 1983. 



completed the Railway Labor Act procedures without 
reaching agreement, but the employees did not strike 
the carrier. 

The one major strike in the two industries occur­
red when Continental Airlines' mechanics struck the 
carrier August 13, 1983. Subsequently, Continental 
filed for protection under the bankruptcy laws on 
September 24, 1983. Later its emergence as a low cost 
carrier with sharply reduced wages and work force, 
precipitated strikes by its pilots and flight attendants. 
Financially troubled Eastern Air Lines also threated to 
take such action before resolving its labor problems 
early in the next fiscal year. The impact of bankruptcy 
laws on airline industry labor relations is still to be 
determined as legal challenges are pending in the 
courts. 

The one railroad strike, involving a small West 
Coast railroad, was still in progress at the end of fiscal 
1983. 

Board mediation was successful in settling a wide 
range of disputes involving major, national, com­
muter and foreign carriers with U.S.-based employees. 

There were down-to-the-wire mediation cases 
where strikes appeared imminent and then , with the 
help of the Board, were averted at the last minute. 
These settlements were notable since bargaining was 
protracted and attempts were made to reduce costs 
through wage and benefit concessions, increase pro­
ductivity, lower pay scales for new employees, sub­
contracting and increased use of part-time workers. 

Continued inroads made by new airlines 
si1awned by the Airline Deregulation Act or 1978 have 

contributed to labor-management problems. There 
were 38 airlines at the time of deregulation . Today, 
there are over 100 certi ficated carriers, including ma-

jor, national and large and medium regional carriers, 
plus about 150 commuter airlines, most of which are 
not certificated. 

To date, the Board has handled over 11,400 air 
and rail mediation cases resulting in only 342 
strikes-a 97070 settlement rate. This illustrates 
graphically that the objectives of protecting the 
public interest while retaining free collective bargain­
ing are being achieved in great measure under the 
Railway Labor Act. 

In fiscal 1983, the Board resolved 309 mediation 
disputes, representing a 10-year high. The bulk of the 
increase was due to over 100, ultimately withdrawn, 
mediation cases relating to the 1982 national railroad 
settlement between the United Transportation Union 
and the nation's rail carriers. Still, without counting 
the UTU cases, the number of resolved railroad 
mediation disputes between fiscal years 1982 and 
1983, increased by 58OJo-from 90 to 142 cases. 

National raIlroad bargaining had been con­
cluded the previous year and, in fiscal 1983, the 
Board's mediation efforts were directed to issues in 
dispute on local properties and to carriers that did 
not participate in industry-wide negotiations. 

In addition to handling a large number of rail­
road mediation cases, the board was called on to pro­
vide administrative support to six emergency boards. 
One board was created under Section 10 and two 
under Section 9A of the Railway Labor Act, and 
three under Section 510 of the Rail Passenger Service 
Act, as amended by the Northeast Rail Service Act of 
1981 . 

A more detailed account of mediation activities 
in the railroads and airlines and what lies ahead in 
bargaining in fiscal 1984 is discussed in the 



"highlights" chapter that follows. 
Additionally, in fiscal 1983 the Board and its 

staff, spent considerable time in carrying out the 
Act's mandates to investigate representation disputes 
and hold elections to certify collective bargaining 
agents to negotiate contracts for various groups of 
rail and airline employees. 

With the pick-up of the economy, union organ­
izing efforts intensified during fiscal 1983. Ninety­
two rail and airline representation cases were closed 
in 1983, a 14 percent increase over the 81 cases re­
solved in fiscal 1982. 

Organizing activities were primarily confined to 
smaller carriers in the railroads. Only five of the 33 
rail cases closed involved a Class I carrier. Much of 
the representational activity in the industry involved 
short line railroads. 

Certifications in fiscal 1983 were issued in 22 of 
the 33 rail cases closed, an organizing success rate of 
67'J!o. In fiscal 1982, certifications were issued in 16 
of the 27 cases closed-a 59'J!o success rate. In 20 of 
the 22 cases closed by certification in 1983, em­
ployees either chose a new bargaining representative 
or were choosing union representation for the first 
time. There were 12 cases where a challenging union 
attempted to supplant an incumbent union. The chal­
lenger was successful in 10 such efforts. 

In the airlines, where most union organizing at­
tempts have been made in recent years, 59 representa­
tion cases were resolved in fical 1983, an increase of 
nine percent over last year. Commuter and regional 
air carriers received most of the organizational atten­
tion. Approximately 22 percent of the airline cases 
closed in fiscal year 1983 involved an attempt to 
organize the employees of a foreign-flag air carrier. 

Unions were certified in a higher proportion of 
airline cases in fiscal 1983 compared with fiscal 1982, 

49 percent versus 41 percent. Of the 29 certifications 
issued, 15 covered groups of unrepresented em­
ployees. Challengers to incumbent organizations 
were generally unsuccessful during the year: of 14 
challenges, incumbents retained bargaining rights in 
10 cases. 

Other subjects of interest in this report include 
the Board's involvement in legal, representation, 
hearing, and Freedom of Information Act activities. 
The fifth in a series of special reports, prepared by 
the Board's research staff, covers a study on "Two­
Tier Wage Structures: The Airline Experience." 

The Board Members this year were Walter C. 
Wallace, who served as Chairman, and Robert O. 
Harris. Helen M. Witt became the board's first 
woman Member shortly after the close of fiscal 1983. 

An experienced staff of specialists is assigned to 
the varied labor relations activities affecting the 
agency. Twenty-one skilled mediators, most of 
whom are veterans in the labor relations field, handle 
airline and railroad collective bargaining and 
representation disputes in cities throughout the 
country. 

The NMB has administrative responsibility over 
the National Railroad Adjustment Board, which 
handles grievance disputes under existing rail con­
tracts. NRAB's fiscal 1983 activities are summarized 
in this report. 

To Better Understand . .. 
To better understand the varied activities and 
statistics that follow, it may be helpful to read 
first, "The Railway Labor Act-How It 
Works," a brief summary at the end of the 
NMB Annual Report. The four-page analysis 
of the Act begins on page 50. 

-' 



II. Highlights. Airlines-Railroads 

Airline Collective Bargaining­
What Happened; What's Ahead 

Fiscal 1983 was a year of concessionary bargain­
ing in the airlines with the Board assisting the parties 
to head off work stoppages as the hands of the clock 
moved toward midnight strike deadlines. 

Despite the unsettled climate that prevailed in 
bargaining, only one airline strike occurred in fiscal 
1983-matching fiscal 1982. Even though air carriers 
in recent years have negotiated for pay cuts and wage 
freezes and work rule changes to improve productiv­
ity, at a time of employee layoffs, the board has built 
an impressive record in maintaining labor peace. 
There were three airline work stoppages in fiscal 
1980, two in 1981, one in 1982 and one in 1983-a 
total of only seven airline strikes over one of the most 
difficult four-year periods in airline history, intw­
sified by a multitude of new carriers entering the 
market. 

During this year, the only airline work stoppage 
occurred on August 13, 1983, when Continental was 
struck by 2,450 mechanics . Continental, on Septem­
ber 24, 1983, filed for reorganization under Chapter 
II of the Bankruptcy Code. Eastern Airlines, two 
days later, announced that it would consider such ac­
tion unless its flight attendants and other employees 
agreed to wage cuts and productivity improvements 
to reduce Eastern's operating costs. Less than three 
weeks later, the Board was instrumental in averting a 
strike in round-the-clock mediation between Eastern 
and the Transport Workers Union, representing the 
carrier's 6,000 flight attendants. This agreement was 
significant as it paved the way for an all­
encompassing labor-management program that 
helped save the carrier from declaring bankruptcy. 

Fiscal 1983 also signaled the beginning of the 
controversial two-tier wage scale plan for new 
employees hired by the "majors." American Airlines 
was the first major carrier to initiate the two-tier pay 
system when it settled in mediation with 11,000 of its 
mechanics represented by the TWU in March 1983, 
granting higher pay scales and other benefits to cur­
rent employees. 

Eastern' s agreement with its flight attendants 
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IMPORTANCE OF MEDIATION-Mediators Laurette M. 
Piculin and Charles R. Barnes discuss an agreement reached 
through mediation with NMB Executive Secretary Rowland 
K. Quinn, Jr. Collective bargaining under the RLA is frequent­
ly independent of third party assistance. The importance of 
Board mediation is its availability to both sides if they do 
reach a deadlock in face-to -face negotiations. 

also contained a two-tier pay scale for new 
employees. Under the two-tier wage plan, a new hire 
is paid a lower hourly rate than the base rate for cur­
rent employees. Of the five plans that have been 
negotiated covering flight attendants on the major 
carriers, three provided for a "merger" with the 
regular wage progression scale after a specified 
number of years. The two-tier systems on both 
American and Republic, on the other hand, are 
separate and do not provide for a merger with the 
regular pay brackets. A more complete discussion of 
the two-tier system is covered in a special report ap­
pearing later in this issue. 

One of the year's crucial disputes was between 
Eastern and 13,500 mechanics, baggage handlers and 
other ground personnel, represented by the Interna­
tional Association of Machinists and Aerospace 
Workers. Mediation began in June 1982 and 50 issues 



had been settled as the March 13, 1983, strike 
deadline approached . The wage issue was still 
unresolved, but union negotiators submitted a final 
contract offer to a membership vote a day before the 
strike deadline. Following the mechanics' rejection 
of the contract, the NMB resumed talks with the 
parties at Board headquarters March 21. Mediation 
led to a settlement March 23, 1983, ending the 
16-month contract dispute . 

Mediation also played a role in averting strikes 
during the year between Republic Airlines and 2,500 
mechanics; Trans World Airlines and 10,000 
mechanics; TWA and 5,500 flight attendants; and 
Flying Tiger and 1,825 mechanics. Frontier Airlines, 
Air Florida, Alaska Airlines, British Airways, Aer 
Lingus, Scandinavian Airlines, World Airways and 
Pacific Southwest Airlines were among other carriers 
to reach final settlement in mediation with various 
unions. 

About 44,000 airline workers were affected by 
settlements in mediation, including pilots, flight 
dispatchers, office, clerical, fleet and passenger serv­
ice employees, telecommunications officers, stores, 
meteorologists and airport guards. 

What's Ahead? 

Indications are that the NMB will have another 
busy year at the airline bargaining table. 

About 60 airline contracts affecting tens of 
thousands of employees are amendable in fiscal 1984. 
Some 35 contracts will be negotiable for pilots, 
mechanics and flight attendants. New agreements 
will also be negotiated for fleet and passenger service, 
clerical, stocks and stores, dispatchers and other 
ground personnel. 

Railroad Collective Bargaining­
What happened; What's Ahead 

Rail bargaining in fiscal 1983 created a variety of 
activity for the National Mediation Board. 

This was a so-called "off year" in national rail 
bargaining. Industry-wide negotiations with more 
than 100 railroads and their employees had been con­
cluded in 1982 and, for the board, fiscal 1983 should 
have been a rather routine year of directing its 
mediatory efforts from the national level to issues in 
dispute on local properties. 

Not so! Included among its regular duties was 
providing administrative support to six emergency 
boards-the most appointed by a President in nearly 

20 years. Many weeks of Board and staff time were 
devoted to this effort. 

During the fiscal year the Board resolved 256 
railroad mediation cases. Despite the fact more than 
100 of these cases were withdrawn as part of the na­
tional rail settlement between the United Transporta­
tion Union and the carriers, the number of closed 
mediation cases between fiscal 1982 and 1983 in­
creased from 90 to 142-a 58% jump. Even with this 
stepped up mediation activity the Board was able to 
resolve all of its fiscal 1983 cases but one. A strike by 
four shopcraft unions, involving five employees, 
against the San Diego & Arizona Eastern Transporta­
tion Co., in April 1983, was still in progress at the 
close of the fiscal year. 

There have been only three strikes in the rail­
roads in the last three years, an impressive record 
that pays tribute to the cooperative effort of rail 
labor and management to maintain industry peace 
and to the board for assisting the parties in settling 
their differences. 

Carriers that did not participate in national rail 
bargaining included Conrail, Amtrak, the Long 
Island Rail Road and Port Authority Trans Hudson. 
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TRIPLE CROSSING- Three trains cross over what railroad buffs believe to be the only triple-level railroad crossing in the na­
tion, located in Richmond, Virginia . 

Two of the local railroad cases handled by the 
Board were not resolved in mediation and eventually 
were submitted to Presidential emergency boards. 

One of the disputes, involving Conrail and 3,500 
locomotive engineers, required an emergency board 
under Section 10 of the Railway Labor Act, recom­
mended by the NMB to the President, and providing 
for a 60-day status quo period. This dispute centered 
on the wage differential issue, with industry-wide 
complications, between engineers and conduc­
tors/ brakemen. The issue caused a deadlock in na­
tional negotiations between the Brotherhood of 
Locomotive Engineers and the carriers, resulting in a 
four-day strike, ended by Congressional emergency 
legislation, in September 1982. The wage differential 
controversy was being considered by a Study Com­
mission established in national bargaining between 
the BLE and the railroads . Emergency Board 200, in 
its report to the President on the Conrail dispute, 
recommended that the wage differential issue be 
referred to the Study Commission. Conrail and the 
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engineers reached settlement in April 1983, based on 
the emergency board's report, with the BLE also ac­
cepting a 12070 wage deferral agreement that 15 other 
unions had signed with the carrier. 

The second dispute requiring an emergency 
board involved the Long Island Rail Road and cer­
tain unions representing 6,700 employees covered by 
collective bargaining agreements. This was the first 
dispute under Section 9A of the RLA . Created by the 
Northeast Rail Service Act of 1981, the new amend­
ment provides for an eight-month emergency dispute 
procedure covering publicly funded and operated 
commuter railroads and their employees. Section 9A 
provides for two l20-day emergency boards, if the 
dispute cannot be settled under the normal mediation 
and arbitration procedures of the RLA. Either party 
or the governor of the affected state may request the 
President to establish a 9A board. 

In this case, Emergency Board 199 was created 
by the President following a request by the New York 
Metropolitan Transportation Authority, on behalf of 



SECTION 9A HEARING - Then NMB Chairman Robert O. Harris (left) and Board Member Walter C. Wallace conduct a public 
hearing February 2, 1983, in New York, as parties to the Long Island Rail Road dispute state reasons why they have not ac­
cepted recommendations of a Presidential Emergency Board to settle the con troversy. This was the first case under the 
Railway Labor Act's Section 9A, enacted in 1981 to provide special procedures for resolving commuter labor disputes. Seven­
teen unions were originally involved in the contract dispute, dating back to December 1981. All settled except four shopcraft 
unions which ultimately reached agreement with the carrier August 3, 1983. 

its subsidiary the Long Island Rail Road, after con­
tract talks broke down between the parties. The 
board was chaired by Arvid Anderson. Richard T. 
Niner and Daniel G. Collins served as members. 

The first emergency board submitted its report 
to the President with recommendations for settle­
ment. Public hearings were subsequently held by the 
National Mediation Board with the parties giving 
testimony as to why they had not accepted the 
board's recommendations for settlement. 

A second emergency board (Board No . 201), 
was requested by the MT A. The President appointed 
Frederick R. Livingston as Chairman, Thomas G.S. 
Christensen and Arthur Stark, as members. 

NMB Hearing Officer Mary L. Johnson pro­
vided assistance to both emergency boards. 

Thirteen of the 17 unions had settled by the time 
the second LIRR emergency board report went to the 
President. The board in this report selected the most 
reasonable offers submitted by the parties. The 
dispute was narrowed to one involving four shop­
craft unions. Agreement was reached with these four 
unions in August 1983. Francis J. Dooley was the 
mediator in this dispute, involving the nation's 
largest commuter railroad carrying 280,0()() pas-

sengers each weekday. Board Chairman Walter C. 
Wallace and Mr. Dooley worked with the parties to 
reach final settlement. The four shopcrafts accepted 
the same pattern agreed to by the other 13 unions, 
covering a 20010 wage increase over three years, 
retroactive to January 1, 1982. 

Three Commuter Boards Appointed In 
Transfer of Conrail Employees 

Three additional emergency boards were ap­
pointed by the President in fiscal 1983 as required by 
Section 510 of the Rail Passenger Service Act, as 
amended by the Northeast Rail Service Act of 1981 
(NERSA). These boards played a key role in the 
transfer of Conrail passenger employees and services 
to state commuter authorities by the Congressionally 
mandated deadline of January 1, 1983. 

The NERSA dispute provisions did not include 
National Mediation Board assistance to settle these 
difficult commuter cases. The agency, however, did 
provide administrative support to each of the three 
boards. The NMB will have jurisdiction over these 
various commuter authorities and their employees in 
subsequent rounds of collective bargaining and they 
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BRIEFING THE PRESS-NMB Chairman Walter C. Wallace and Mediator Francis J. Dooley talked frequently with newspaper, 
TV and radio reporters in final days of marathon bargaining with the Long Island Rail Road and four shopcraft unions. Agree­

ment was reached August 3, 1983. 

will be subject to the step-by-step procedures of the 
Railway Labor Act. 

In fiscal 1982 the NMB had carried out certain 
duties regarding the Conrail transfer such as the ap­
pointment of neutrals to fact finding panels to 
recommend changes in operating practices to 
upgrade efficiency. Under another NERSA provision 
the NMB was required to appoint neutrals to arbitra­
tion boards to resolve issues pertaining to terms and 
conditions of implementing agreements affecting 
employee transfer to new commuter authorities. 

The statute also required that, if the parties had 
not agreed to new contracts by September 1, 1982, a 
Presidential emergency board could be established to 
investigate, if requested by either party to the 
dispute . 

The first day of the current fiscal year (October 
1, 1983) three 60-day emergency boards were created 
by the President : 

(1) Emergency Board 196 was established to in-

8 

vestigate the dispute between the Southeastern 
Pennsylvania Transportation Authority (SEP­
T A), the Delaware Transportation Authority 
and 15 unions, representing 1,400 employees; 
(2) Emergency Board 197 investigated the 
dispute between the New Jersey Rail Operations, 
Inc ., and 16 unions, representing 2,900 
employees; and 
(3) Emergency Board 198 investigated the 
dispute between the New York Metropolitan 
Transportation Authority (Metro-North), the 
Connecticut Department of Transportation and 
17 unions, representing 4,800 employees. 

Board 196 was chaired by Dr. Herbert R. North­
rup, with Majorie B. Broderick and Morris Gerber, 
as members . NMB staff assistance was provided by 
NMB Hearing Officer Roland Watkins and Mediator 
Samuel J . Cognata. 

Board 197 was chaired by Charles Serraino, with 
Thomas H . Bruinooge and Richard R. Kasher, as 



EMERGENCY BOARD INVESTIGA TES CONRAIL DISPUTE - Emergency Board 200 was created by the President February 14, 
1983, to investigate a dispute between the Brotherhood of Locomotive Engineers and Conrail. Shown at headtable conducting 
hearing on the controversy are George S. Ives, Board Chairman and a former NMB Chairman (center), flanked by Dana E. 
Eischen (left) and Harold M. Weston, who served as members. NMB Chief Hearing Officer David M. Cohen (foreground) provid­

ed administrative support. 

members_ Providing staff support were NMB Hear­
ing Officer Gale L Oppenberg and Mediator 
Laurette M. Piculin. 

Board 198 was chaired by Arvid Anderson, with 
Richard T. Niner and Daniel G. Collins, as members. 
These three presidential appointees also served on 
Board 199 in the LlRR dispute. Again the NMB sup­
plied administrative support with Chief Hearing Of­
ficer David M. Cohen and Hearing Officer Mary L 
Johnson assisting the board. 

Each of the three NERSA boards held public 
hearings and submitted initial reports to the Presi­
dent in the first 30 days. When the parties did not 
settle within 10 days after submission of the report, 
the board considered final offers of the parties and 
then submitted a final report to the President, setting 
forth recommendations as to appropriate resolution 
of the dispute by the parties. 

In subsequent weeks management involved in 
the three commuter authorities could not resolve 
their disputes with certain unions before or after the 
January 1, 1983, takeover of Conrail services and 
employees . Wages and work rules were the primary 
stumbling blocks in these three disputes . 

SEPT A faced a 108-day strike, New Jersey 
Transit a month-long strike and Metro-North a 
42-day strike before contracts were finally agreed to 
by all of the involved unions. Some 210,000 

passengers were affected by the three work 
stoppages. 

As to the Future? 

During the next 12 months national bargaining 
begins between the 13 major rail unions I and the na-

I The \3 unions are: 
A TDA American Train Dispatchers Association 
BB International Brotherhood of Boilermakers, 

BlE 
BMW 

BRAC 

BRC 

BRS 
IAM&AW 

IBEW 

IBFO 

RYA 
SMWIA 

UTU 

Iron Shipbuilders, Blacksmiths, Forgers 
& Helpers 

Brotherhood of locomotive Engineers 
Brotherhood of Maintenance of Way 

Employes 
Brotherhood of Railway, Airline & Steam-

ship Clerks, Freight Handlers, Express & 
Station Employes 

Brotherhood Railway Carmen of United 
States and Canada 

Brotherhood of Railroad Signalmen 
International Association of Machinists & 

Aerospace Workers 
International Brotherhood of Electrical 

Workers 
International Brotherhood of Firemen and 

Oilers 
Railroad Yardmasters of America 
Sheet Metal Workers ' Internat ional 

Association 
United Tran sportation Union 
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tion's carriers represented by management's bargain­
ing arm, the National Railway Labor Conference, in 
Washington, D.C. National rail bargaining is 
unusual in the sense that carriers and unions agree to 
conduct negotiations on an industry-wide basis with 
a moratorium on major issues expiring simultan­
eously in each labor contract. Notices of intent to 
change the existing agreements (so-called Section 6 
notices under the RLA) may be filed by either party 
on or after January 1, 1984, with contracts amen­
dable July 1, 1984. 

national railroad negotiations results in an increased 
workload for the board. 

Interest Arbitration Cases 
Interest arbitration insures final and binding 

determination of a controversy. Over the years, ar­
bitration proceedings have proved most beneficial in 
disposing of major disputes, and instances of court 
actions to set aside awards have been rare. 

In 1972, the nation's railroads and the United 
Transportation Union and Brotherhood of Locomo­
tive Engineers agreed to the resolution of certain 
disputes by binding interest arbitration. Specific 
issues resolved in this matter were: 

National Mediation Board members spend much 
of their time assisting in these negotiations­
sometimes around the clock-in an effort to aid the 
parties in reaching settlement. Settlement, of course, 
is in the public interest. A strike by anyone union 
during this particular round of bargaining could have 
an adverse effect on the national economy. 

(a) Switching limits 
(b) Interdivisional service 
Following are 80 arbitration cases that have 

emanated from these national agreements: Based on prior experience the settlement of the 

Arbitra-
tion 

Board 
No. 

314 
315 

316 

317 
318 
319 
320 
322 
323 
325 

327 
328 
329 
33() 
331 
332 
334 
336 
337 
338 
339 
34() 
342 
343 
344 
346 
347 
348 
349 
351 
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Carrier 

Baltimore & Ohio RR Co .. 
Southern PacIfic Tran'portation Co. (Texa, 

and Loui,iana Line,) 

Southern Pacific Tran'portation Co. (Tex3' 
and Louisiana Lines) 

The Che,apeake & OhIO Ry. Co. 

The Che,apeake & Ohio Ry. Co. 
The Central RR Co. of Ne\\ Jcr,cy 
The Central RR Co. of New Jer,ey 
Soo Line RR Co. 
St. Loui,-San Franci,co RR Co .. 
Dcnver & Rio Grande We\lcrn Ry. Co .. 

Lchigh Valley RR. Co. 
Penn Central Tramportation Co. 
Atchi,on, Topeka & Santa Fe Ry. Co .. 
Penn Central Transportation Co. 
Denver & Rio Grande We,tern RR Co. 
Penn Central Tramportation Co. 
Penn Central Transportation Co. 
Norfolk & Western Ry. Co. (proper). 
Bo\!on & Maine Corp ... 
Penn Central Tramportation Co. 
Penn Central Transportation Co. 
Green Bay & Western RR Co ... 
Erie Lackawanna Ry. Co .. 
Penn Central Tramportation Co. 
Penn Central Tran,portation Co. 
Norfolk & We,tern Ry. Co. 
Western Pacific RR Co. 
Reading Co ..... . 
Lehigh Valley RR Co. 

St. Loui,-San Francisco Ry. Co. 

Organization 

United Tramportation Union. 
Brotherhood of Locomotivc Enginccr, . 

United Trampurtation Union (C&T) .. 

Sv.itching limih 
Intcruivi,ional 'CI\ icc 

Brotherhood of Locomoti\e Enginecr, ........ 1 S\\itching limih 
United Tran,portation Union (l'&T) .. ........ Swilchmg IIITIlh 
Brotherhood or Locomotive Engineer, . . . .. Switching limih 
United Transportation Union. .. Sv. itching limih 
United Tran,portation Union. . . . Interdivi,ional ,crvicc 
Brotherhood or Locomotive Engincer, . Interdivi,ional ,en·ice 
United Tramportation linion. Interdivi.,ional,cnice 

Brotherhoou of l.ocomotive Engineer, 

United Transportation Union (T). 
United Transportation Union .... 
United Transportation Union (E) .. 

United Tramportation Union (C&E&T) ... 
United Transportation Union (C&E&T) 
United Transportation Union (C&E&T) . 
United Transportation Union (C&T) .. 
United Transportation Union .. 
Brotherhood of Locomotive Engineers. 
United Trall',portation Union (E). 
United Tramportation Union .. 
United Tramportation Union en. 
United Transportation Union. 
United Transportation Union ... 
United Transportation Union (E&C&T) .. 
Brotherhood of Locomotive Engineers .... 
Brotherhood of Locomotive Engineers .. 
Brotherhood of Locomotive Engineers .. 
United Transportation Union. 

and switching limit,. 

Interdiv i,ional 'crvicc 
Switching limih 
Interdivi,ional ,ervice 

Switching limit, 
Interdivi,ional ,crvice 

Switching limih 
Switching limit<, 

Interdivisional ser\ ice 
Switching limits 
Switching limits 
Switching Iimih 
Protection of employees 
Protection of employees 
Switching limits 
Switching limits 
Interdivisional service 
Switching limih 
Switching limit; 

Switching limih 
Protection of employees 



Arbitra­
tion 

Board 
No. 

Carrier Organization Issue 

352 Norfolk & Western Ry. Co. .................. United Transportation Union. . . . . . . . . . . . . . . .. Interdivisional service 
353 Lehigh Valley RR Co. ....................... United Transportation Union. . . . . . . . . . . . . . . .. Switching limit> 
354 Reading Co. ............................... Brotherhood of Locomotive Engineers. . . . . . . .. Switching limits 
356 Southern Pacific Transportation Co. .......... Brotherhood of Locomotive Engineers. . . . . . . .. Switching limih 
357 Penn Central Transportation Co. ............. Brotherhood of Locomotive Engineers. . . . . . . .. Interdivisional ,enice 
358 Southern Pacific Transportation Co. .......... United Transportation Union. . . . . . . . . . . . . . . .. Switching limits 
359 Norfolk & Western Ry. Co. .................. Brotherhood of Locomotive Engineers. . . . . . . .. Interdivisional sen'ice 
360 Atchison, Topeka & Santa Fe Ry. Co.. . . . . . . . .. Brotherhood of Locomotive Engineers. .. .. . . .. Switching limih 
361 Ar.:hison Topeka & Santa Fe Ry. Co. .......... United Transportation Union.. .. . . . . . . . .. . . .. Switching limits 
362 Chicago, Rock 1~land & Pacific RR Co. ........ Brotherhood of Locomotive Engineers. . . . . . . .. Interdivisional service 
364 SI. Louis-San Francisco Ry. Co. .............. Brotherhood of Locomotive Engineers. . . . . . ... Switching limits 
365 SI. Loui,-San Franci,co Ry. Co ............... United Transportation Union (C-T-Y-E) ....... Switching limits 

366 Grand Trunk Western RR Co. . . . . . . . . . . . . . . .. United Transportation Union. . . . . . . . . . . . . . . .. Switching limits 
368 Denver & Rio Grande Western RR Co ......... . 
372 Louisville & Nashville R R Co ................ . 
373 Boston & Maine Corp ....................... . 
374 Seaboard Coast Line RR Co ................. . 
375 Southern Ry. Co ........................... . 
376 Norfolk & We,tern Ry. Co ................. . 
378 Illinois Central Gulf RR Co ................ . 
379 Grand Trunk Western RR Co . ............... . 

380 Illinois Central Gulf RR Co . ................. . 

381 Illinois Central Gulf RR Co .................. . 
382 Norfolk & Wesll.:rn Ry. Co .................. . 
383 Consolidated Rail Corporation ............. . 
384 Richmond Fredericksburg & Potomac RR Co . . . 
388 Atchi,on, Topeka & Santa Fe Railway Co ...... . 
390 Comolidated Rail Corporation .......... . .. . 
391 Comolidated Rail Corporation .............. . 
393 Consolidated Rail Corporation .............. . 
394 Comolidatcd Rail Corporation ........ . ... . 
395 Comolidated Rail Corporation .............. . 
396 Consolidated Rail Corporation .............. . 
399 Louisiana and Arkansas Ry. Co .............. . 

Brotherhood of Locomotive Engineers. . . . . . . .. Interdivisional service 
United Transportation Union. . . .. ... . . .. I SWitching limit, 

United TransportatIOn Union. .. . . . . I Switching limits 
Brotherhood of Locomotl\e Engmeer,.. .... Interdi,islonal,enlcc 
United Transportation Union. . . . . . . . . . . . . . . I Switching limit.. 

United Transportation Union. . . . . . . . . . . . . . .. I protection of employees 
Brotherhood of Locomotive Engineers. . . . . . . . Switching limit.. 
United Transportation Union. . . . . . . . . . . . . . . Switching limits 

United Transportation Union (C&T&E) ........ ISwitching limits 

United Transportation Union ................. ,Switching limih 
United Transportation Union .............. . 
United Transportation Union .......... . 
United Transportation Union ............. . 
Brotherhood of Locomotive Engineers ..... . 

Protection of employees 
.. Switching limit.. 

United Transportation Union ................ . 

Switching limits 
Interdivi.sional service 
Switching limits 
Switching limits United Tran,portation Union. . . . . . . . . .. . .. 

United Transportation Union. . . . . . . .. 
United Transportation Union. 
United Transportation Union. . . . . . . .. . ... 
United Tramportation Union ... 
United Tramportation Union ............. . 

400 Burlington Northern, Inc. . . . . . . . . . . . . . . . . . . .. United Tramportation Union ....... . 

I nterdivisional service 
Switching limit.. 
Switching limit.. 
Switching limit.. 
Switching limit.. 
Switching limits 

401 Burlington Northern. Inc ................... . 
403 Burlington Northern, Inc. .................. . 
404 Illinois Central Gulf RR Co.. ........ . ... . 
405 Illinois Central Gulf RR Co . ............. . 
410 Comolidated Rail Corporation 
411 Illinois Central Gulf RR ................. . 
414 Comolidatcd Rail Corporation .............. . 
418 Comolidated Rail Corporation ............ . 
420 Consolidated Rail Corporation .............. . 
421 Conwlidated Rail Corporation 
424 Consolidated Rail Corporation ........ . 
42fl Duluth, l\Ii"abe and Iron Range Railway. 

Compan) 

United Transportation Union. 
Brotherhood of Locomotive Engineers ........ . 
Brotherhood of Locomotive Enginecrs . 
United Tramportation Union .......... . 
Brotherhood of Locomotivc Engineers ..... . 
Brotherhood of Locomotive Engineers.. . .... . 
United Tran,portation Union (E) and (C&T) . 
United Transportation Union (C-T-E) 
United Transportation Union. . ............. . 
United Transportation Union ....... . 
United Transportation Union .... . 
United Transportation Union (C&T) . .... 

427 Consolidated Rail Corporation 
428 Consolidated Rail Corporation 
429 Consolidated Rail Corporation 

. .. Brotherhood of Locomotivc Engineers. 
United Transportation Union (C&T). 
United Tramportation Union ... 

Sw itching limit.. 
Switching limit.. 
Switching limit.. 
Interdivi,ional sen ice 
Switching limit.. 
I nterdi, isiollal sen icc 
Switching limits 
Sw itching limits 
Switching limit.. 
Sw itching limits 
Swi!(hing limits 
I nterdi\ isional sen ICC 

Switching limits 
Sw itching limits 
Sw itching limits 
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Arbitration Task Force Caboose Issue 

An agreement between certain employees 
represented by the United Transportation Union and 
the railroads represented by the National Carriers' 
Conference Committee set forth an arrangement to 
effect individual carrier implementation of interdivi­
sional, interseniority districts and intradivisional or 
intraseniority district services, in freight or passenger 
service. 

In the 1982 settlement between the United 
Transportation Union and the nation's carriers, the 
parties agreed to an interest arbitration procedure 
concerning elimination of cabooses. 

This arrangement provides for the carrier and 
union to each designate representatives to serve on a 
"task force" appointed for the purpose of meeting 
and discussing implementation of the runs specified 
by the carrier. 

From the Carriers' perspective, cabooses are ex­
pensive to purchase-$70,OOO or more fully equip­
ped-and costly to maintain and supply. The union's 
primary concern is that the elimination of the 
caboose will adversely affect the safe operation of the 
train. 

If the task force is unable to agree, the matter is 
submitted to interest arbitration for a final and bind­
ing decision. Arbitrators are appointed by the Na­
tional Mediation Board. 

The following Arbitration Task Force decisions 
have been rendered since 1972: 

The agreement between the UTU and the car­
riers addresses this concern. It states, that in deter­
mining whether or not cabooses are to be eliminated, 
a number of factors must be considered, including 
safety of employees, operating safety, effect on 
employees' duties and responsibilities resulting from 
working without a caboose, availability of safe, sta­
tionary and comfortable seating arrangements for all 
employees on the engine consist and the availability 

Arbitra­
tion 

Task 
.'orce 
No. Carrier 

I Penn Central Transportation Co. 
2 Southern Pacific Transportation Co ......... . 
3 Lehigh Valley RR Co. .. . ................. . 
4 Baltimore & Ohio RR Co. . . .......... . 
5 Southern Ry. Co .......................... . 

Alabama Great Southern RR Co. 
Cincinnati, New Orleans, & Texas 
Pacific Ry. Co. 
Georgia Southern & Florida Ry. Co. 
Central of Georgia RR Co. 

Organization 

United Transportation Union. . . . . . ..... . 
United Transportation Union. . ............. . 
United Transportation Union. . .. . ..... . 
United Transportation Union. . . ...... . 
United Transportation Union. . . . ........ . 

6 Denver & Rio Grande Western RR Co. . . . . . . . .. United Transportation Union ................ . 
7 Miswuri Pacific RR Co. . . . . . . . .. ......... United Transportation Union ................ . 
8 Chicago, Rock Island & Pacific RR Co. ..... . .. United Transportation Union ................ . 
9 Norfolk & Western Ry. Co. United Transportation Union ................ . 

10 Che,sie System. . . . . . . . . . . . . . . . . . . United Transportation Union ................ . 
II Grand Trunk Western RR Co. . . . . . . . . . . . .. United Transportation Union .......... " .... . 
12 Southern Ry. Co ............................ United Transportation Union........... . .. . 
13 Detroit & Mackinac Ry. Co. . . . . . . . . . . . United Transportation Union ................ . 
14 Seaboard Coast Line RR Co. . . . . . . . . . " United Transportation Union. . . . . . . . . .. . ... . 
15 Delaware & Hudson Ry. Co. 
16 Dclaware& Hudson Ry. Co. 
17 Norfolk & Western Ry. Co. .... . ...... . 
18 Dclawarc& Hudson Ry. Co. ... .... '" 
19 Delaware & Hudson Ry. Co ................. . 
20 Missouri-Kansas-Texas RR Co ............. . 
21 Delaware and Hudson Ry. Co ........... . 
22 Norfolk and Western Ry. Co ................. . 
23 Bait imore and Ohio R R Co ..... . 

United Transportation Union. . . . ......... . 
United Transportation Union.. . ............ . 
United Transportation Union. . ....... . 
United Transportation Union. . ............ . 
United Transportation Union. . ............ . 
United Transportation Union ................ . 
United Transportation Union ................ . 
United Transportation Union ................ . 
United Transportation Union (E-C-T) ........ . 

Issue 

Interdivisional service 
Interdivisional service 
Interdivisional service 
I nterdivisional service 
Interdivisional service 

Interdivisional service 
Interdivisional service 
Interdivisional service 
Interdivisional service 
Interdivisional service 
Interdivisional service 
Interdivisional service 
Interdivisional service 
I nterdivisional service 
Interdivisional service 
I nterdivisional service 
Interdivisional service 
Interdivisional service 
Interdivisional service 
Interdivisional service 
Interdivisional service 
Interdivisional service 
Interdivisional service 
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of adequate storage space for employees' gear and 
work equipment. 

A list of 10 arbitrators was agreed to by 
representatives of the UTU and the National Car­
riers' Conference Committee, pursuant to the provi­
sions of Section l(d) of Article X in the contract. The 
arbitrators are Leverett Edwards, John N. Gentry, 
Richard R. Kasher, Preston J. Moore, Robert M. 

O'Brien, Robert E. Peterson, George S. Roukis, 
Gilbert H. Vernon, Harold M. Weston and Nicholas 
H. Zumas. 

These disputes come under Arbitration Board 
No. 419. 

Caboose cases handled, to date, are shown in the 
following table: 

Appointments Made Under Arbitration Board No. 419-Caboose Issue 

Name of Date of Award 
Carrier Organization Arbitrator Appointment Rendered 

---~ 

Chessie System Railroads United Transportation Union Leverell Edwards April 7, 1983 Sept. 7. 1983 
Illinois Central Gulf Railroad Co. United Transportation Union Nicholas H. Zumas April 7, 1983 Feb. 6, 1984 
Southern Railway System United Transportation Union Robert M. O'Brien April 13, 1983 Dec. 2, 1983 
Seaboard System Railroad Company United Transportation Union Robert E. Peterson April 13, 1983 Sept. 26, 1983 
Norfolk and Western Railway 

Company United Transportation Union Gilbert H. Vernon May 6, 1983 Oct. 24, 1983 
Consolidated Rail Corporation United Transportation Union Preston J. Moore May 16, 1983 .Ian. 3, 1984 
Chicago and North Western 

Transportation Company United Transportation Union Harold M. Weston June 6, 1983 
Burlington Northern Railroad 

Company United Transportation Union George S. Roukis June 20, 1983 Dec. 19, 1983 
Chicago and North Western 

Transportation Company United Transportation Union Harold M. Weston July I, 1983 
Illinois Central Gulf Railroad 

Company United Transportation Union Nicholas H. Zumas July I, 1983 March 2. 19R4 
Des Moines Union Railway 

Company United Transportation Union Jack Gentry July 5, 1983 
Seaboard System Railroad 

Company (Former Louisville and 
Nashville Railroad Company) United Transportation Union Robert E. Peterson Aug. 8, 1983 Dec. 27, 1983 

Illinois Central Gulf Railroad 
Company United Transportation Union Nicholas H. Zumas Aug. 24, 1983 March 3, 1984 

Illinois Central Gulf Railroad 
Company United Transportation Union Nichol:ls H. Zuma, Aug. 26, 1983 April 9, 1984 
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What is a Mediator?­
A Photo Story 

The mediator is completely impartial, a con­
fidential advisor who neither takes sides nor forces 
decisions. The mediator is a constructive peacemaker 
who brings objectivity to disputed issues and opens 
new roads to problem-solving and decision making. 
Regardless of background, the mediator is required 
to maintain strict objectivity as a representative of 

the public interest. It is the mediator's job to listen, 
review, analyze, suggest, advise, reason and explore 
all possible means of reaching an agreement. 

The significant role he/ she plays in resolving 
labor-management disputes is illustrated in the 
following photos. 

LlRR SETTLEMENT -Intensive mediation and cooperation between the parties helped to bring about an early agreement bet· 
ween the Long Island Rail Road and the International Brotherhood of Boilermakers and Blacksmiths. Shown standing (left to 
right) are Francis J. Dooley, NMB Mediator; John F. DeSanto, Vice President·Personnel Management LlRR; and Walter Lysaght . 
Director·Labor Relations LlRR. Seated (left to right) are A. V. Robey, General Chairman·lnternational Brotherhood of Boiler· 
makers & Blacksmiths; Robin H.H. Wilson , President LlRR: John McCabe. President and Local Chairman-International 
Brotherhood of Boilermakers & Blacksmiths. 

1<; 



L4RGEST AIRLINE SETTLEMENT OF YEAR ANNOUNCED- Then NMB Board Chairman Robert O. Harris announces to the 
news media an agreement has finally been reached between Eastern Air Lines and 13,500 mechanics and related employees. 
March 23, 1983, just hours before a second strike deadline, ending a difficult 16-month contract dispute. 

MEDIA nON IN PROGRESS - Board Chairman Walter C. Wallace and Mediator Joseph E. Anderson (head of table) commence 
mediating a dispute between the Signalmen and the Port Authority Trans-Hudson Corp. (PA TH), at NMB headquarters. Heading 
the negotiating teams in foreground on either side of the table are (left) R. T. Bates, President, Brotherhood of Railroad 
Signalmen, and Daniel J. Rusinko, Chief Negotiator, PA TH. 
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Hearing Activity in Fiscal Year 1983 
The Board's hearing officers conducted 21 days 

of hearings in fiscal 1983. This compares with 62 
days of hearings in fiscal 1982 and 95 days in 1981. 

Although there were fewer days of hearings, the 
cases were more complex. Issues involved included 
changing technology, jurisdictional questions, craft 
or class composition, and the impact of airline 
mergers. 

Proceedings before the Board's hearing officers 
are frequently the most appropriate means to in­
vestigate complex issues. The record developed 
through these proceedings provides the basis for deci­
sions rendered by the Board Members and insure that 
final determinations are based on a firm factual and 
legal foundation. 

The growing pattern of litigation and threatened 
litigation to set aside Board actions has increased the 
need for hearings to obtain a thorough and complete 
administrative record. The Board expects an increase 
in hearing activity in the next fiscal year. 

FOIA Requests Increase 
There was a moderate increase in the number of 

FO IA requests docketed in fiscal year 1983. This 
year's number rose to 128 as compared to 115 in 
fiscal year 1982. Of the 128 requests received, 17 were 
denied in whole or in part. In addition, 2 appeals 
were filed from the Executive Secretary's initial 
decisions. 

The NMB's Freedom of Information Act 
(FOIA) Office is designed to benefit the public by 
providing full access to agency documents not 
restricted from disclosure under the specific statutory 
exemptions. Requests should be made in full com­
pliance with the NMB's procedural regulations. 
FOIA requests are processed in a timely manner ac­
cording to the volume and nature of each request. 
Appointments must be scheduled with the agency's 
FOIA officer to review records. 

Freedom of Information Regulations 
Part 1208 of Title 29 of the Code of Federal 

Regulations has been issued to conform to the re­
quirements of the Freedom of Information Act as 
amended by Public Law 93-502, 88 Stat. 1561. 

The FOIA provides that the National Mediation 
Board "shall make available to the public" agency 
records not falling within certain specified 
exemptions. 

Requests for records must be in writing to the 
Executive Secretary, National Mediation Board, 
Washington, D.C. 20572. Requests for records of the 
National Railroad Adjustment Board must be in 
writing and addressed to the Administrative Officer, 
National Railroad Adjustment Board, 10 West 
Jackson Boulevard, Room 200, Chicago, Illinois 
60604. The requests shall reasonably describe the 
records being sought in a manner which permits iden­
tification and location of the records. 

The National Mediation Board will make avail­
able for public inspection and copying a current in­
dex of the materials available at the Board offices. 

Information regarding the FOIA index or gen­
eral FOIA processing may be obtained from the 
NMB's FOIA Officer, Ms. J.A. Femi. 

Rulemaking Activities 
The National Mediation Board has made it a 

policy to limit rulemaking activities only to those 
matters required by statute or essential for the well 
ordered management of agency programs. Accord­
ingly, there were no new or amended rules issued in 
fiscal year 1983. 

NMB Staff Conference Convenes to 
Discuss Policy and Exchange Views on 
Labor Relations Issues 

The National Mediation Board annually holds a 
staff conference to discuss with its 21 field mediators 
policy matters and problems affecting the agency as 
well as to exchange ideas on various labor relations 
issues. 

Such a meeting was called this fiscal year by then 
NMB Chairman Robert O. Harris with Board Mem­
ber Walter C. Wallace, the NMB office staff and the 
mediators participating in a three-day work session in 
Seattle, Washington. 

Covered during the conference were such sub­
jects as unique collective bargaining problems arising 
in current airline and railroad contract disputes, 
labor-management cooperative efforts as they relate 
to the mediator, litigation involving the Board, and 
an update on handling of grievances under Section 3 
of the Railway Labor Act. 

Of particular interest was a panel of mediators 
covering a wide range of contract disputes involving 
major airlines and railroads. Settlement in these 
cases was difficult as bargaining was prolonged, 
complicated and often contentious due to the com­
plex problems facing two economically depressed in-
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PANEL OF MEDIA TORS- Faye M. Landers discusses certain problems facing mediators in resolving complex airline labor 
disputes. Other participants are (left to right) Charles R. Barnes, Ralph T. Colliander, Rowland K. Quinn, Jr., Robert J. Brown 

and Francis J. Dooley. 

MAKING A POINT -Mediator Thomas B. Ingles (right) discusses collective barg.aining developments with Board Chairman 
Walter C. Wallace. 
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STAFF CONFERENCE IN SESSION- NMB mediators convene annually to discuss collective bargaining, representation 
and other labor relations issues . Research Director Sheldon M. Kline addresses the group in Seattie. 

SHOP TALK- Veteran Mediators with combined NMB service of more than 40 years attending conference are (left to right) 
Joseph W. Smith, Walter L. Phipps and Charles R. Barnes. 
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LABOR NEGOTIATIONS AIRED-From left, FMCS Director 
Kay McMurray and Mediator Robert J. Brown shown during 
conference coffee break. 

dustries seeking wage reductions and other employee 
concessions. 

Guest speaker Kay McMurray, Director of the 
Federal Mediation and Conciliation Service and a 
former NMB Chairman and Board Member, dis­
cussed the changing trends in collective bargaining on 
an industry-wide basis, as well as the differences in 
handling labor disputes under the Railway Labor Act 
and the National Labor Relations Act. 

Foreign Labor Relations Officials Visit 
NMB for Briefing on Railway Labor Act 

The National Mediation Board annually par­
ticipates in a program to meet with labor relations 
leaders of foreign governments to discuss the 
agency's administration of the Railway Labor Act 
and to summarize generally how labor relations are 
conducted in the United States. 

Among those who met with the Board were 
Gabriel Valls Saintis, labor law professor at the 
University of Chile and director of Chile's National 
Association of Industrial Relations; Ms. Pranee Suk­
kri, labor officer in Thailand's Ministry of Labor; 
Fahmy Kamel Girgis, Director of the Conciliation 
and Arbitration Department of Egypt's Ministry of 
Manpower and Training; and Devaraj Virahsawmy, 
a member of Parliament and adviser to the Federa­
tion of United Workers on the Island of Mauritius. 

Board officials outlined the representation and 
mediation functions of the RLA to these visitors 
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VISITOR FROM SOUTHEAST ASIA - The NMB participates 
in an ongoing program to meet with labor relations officials 
of foreign governments. Ms. Pranee Sukkri, labor officer in 
Thailand's Ministry of Labor, and NMB Hearing Officer 
Roland Watkins, discuss procedures of the Railway Labor 
Act. 

who, having learned of the NMB's high success rate 
in settling contract disputes under the Act, expressed 
an interest in possibly incorporating certain of the 
statute's procedures into their own labor relations 
systems. 

Agencies who cooperated with the NMB in the 
program included the U.S. Department of Labor's 
Bureau of International Labor Affairs, the U.S. In-

A VISIT FROM A MEMBER OF PARLIAMENT -Four NMB 
mediators discuss labor relations matters with Devaraj 
Virahsawmy, a member of Parliament and advisor to the 
Federation of United Workers on the Island of Mauritius. 
From left to right: Mediators Joseph E. Anderson and Samuel 
J. Cognata, Mr. Virahsawmy, and Mediators Thomas B. In· 
gles and John B. Willits . 



formation Agency and the Institute of International 
Education. 

NMB Publishes Tenth Volume of 
Determinations 

The National Mediation Board has published its 
tenth volume in a series titled, "Determinations of 

the National Mediation Board." Volume 10 covers 
determinations of craft or class as well as other 
significant determinations of the Board relating to 
Section 2, Ninth, of the Railway Labor Act. There 
are 164 determinations, each of which carries a 10 
NMB number, covering the period from October I, 
1982, through September 30, 1983. 
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III. Representation Case Developments 

Significant policy decisions were made in a 
number of representation cases resolved by the Board 
in fiscal 1983, as evidenced in the following report on 
current representation developments. 

Jurisdiction 
For the fourth consecutive year, the National 

Mediation Board was confronted with a substantial 
number of cases involving the jurisdiction of the 
Railway Labor Act. As in prior years, these cases 
arose either from the filing of an application for in­
vestigation of representation dispute by a labor 

organization, or by a referral from the National 
Labor Relations Board. 

In Cybernetics & Systems, Inc., 10 NMB No. 
108 (1983), the Board held that the employer was a 
carrier under the Act. Cybernetics & Systems is a 
wholly-owned subsidiary of the CSX Corporation, 
which owns the Chessie and Seaboard System Rail­
roads; has interlocking officers and directors with 
CSX and the railroads; and provides data processing 
services to railroad customers. Three-quarters of the 
company's employees performed work covered by 
the Railroad Retirement Tax Act, accounting for 
almost half of the total man-hours worked . 

THE DRAMA UNFOLDS - More than 8,500 Passenger Service Employees were the subject of this fisca l 1983 ballot count in ­
volving th e International Association of Machinis ts and Aerospace Workers . In foreground (right) Board Representative 
Gale L. Oppenberg tallies ballots as do other NMB staff personnel in background. Also a t the two tables assisting in vote 
tabulation are IAM&A W representatives . 
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Helicopter companies providing service to the 
off-shore oil industry were the subject of the Board's 
decision in Air Logistics, 10 NMB No. 149 (1983). 
The Board held that such companies, when cer­
tificated as Air Taxi or Commercial Operators and 
engaging in common carriage, are subject to the Act. 
This case is similar to one involving Evergreen 
Helicopters, in that both carriers provided special­
ized helicopter transportation, and not simply 
general passenger transportation. 

The Board held that a narrow-gauge railroad 
providing scenic tours during the tourist season 
across state lines is a common carrier by rail subject 
to the Act, in Cumbres & Toltec Scenic Railroad, 10 
NMB No. 106 (1983). 

In Henson Aviation d/b/a Friendship of BWI, 
10 NMB No. 36 (1983), the Board found that a divi­
sion of the corporation engaged in common carriage 
by air was subject to the Act where the division's 
employees performed parking, fueling, dispatching, 
loading and unloading, lavatory cleaning, and light 
maintenance services for air carriers. There were 
common working conditions and officers for the 
airline and the service division. 

In International Total Services, 11 NMB No. 24 
(1983), the Board found that those portions of ITS 
which provided airport services to airlines, subject to 
the control of the air carriers, were subject to the 
Act. 

No Railway Labor Act jurisdiction exists over 
the Alaska Railroad Company, 10 NMB No. 156 
(1983). The Board found that this Federally-owned 
railroad was not subject to the Act, and that the 
Alaska Railroad Transfer Act of 1982 specifically ex­
empted the carrier from RLA jurisdiction upon its 
transfer to the State of Alaska. 

The Board also found that it had no jurisdiction 
over the rail operations of Louis Dreyfus Canada, 11 
NMB No. 11 (1983). This company operated a small 
rail system at its grain elevator in Baltimore which 
was used to unload hopper cars onto ships. It did not 
engage in any common carriage activities, and was 
not owned or controlled by any carrier. 

In International Aviation & Travel Academy, 10 
NMB No. 150 (1983), the Board held that a school 
providing airframe and powerplant mechanic train­
ing was not subject to the Act, even though it was a 
subsidiary of the holding company which owns Fron­
tier Airlines. The Board found that graduates of the 
school did not go to work for Frontier, and that most 
went to work for fixed base operators and other non­
carrier employers. 

No opinion was rendered in Kenworthy Air 

Freight Services, 10 NMB No. 161 (1983), because 
the Board was advised that the company had ceased 
operations. 

Representation Elections 

In Air Florida, 10 NMB No. 105 (1983), the 
Board waived the showing of interest requirement of 
Section 1206.2 of its Rules when the carrier refused 
to provide a list of potential eligible voters, as 
specified in the NMB Representation Manual. The 
Board also established a list of eligible voters when 
the carrier failed to object to the list of potential eligi­
ble voters drawn up by the Board representative. In 
an earlier decision in the same case, 10 NMB No. 91 
(1983), the Board refused to postpone the handling 
of the case pending resolution of litigation involving 
the Board and the Carrier. 

Similarly, in Continental Airlines, 11 NMB No. 
18 (1983), the Board refused to delay its investigation 
until the conclusion of the Chapter XI bankruptcy 
proceedings involving that carrier. The Board 
directed the Board representative to construct 
eligibility and address lists using all available sources, 
based upon the carrier's asserted inability to provide 
that information. Continental sought unsuccessfully 
to have the bankruptcy court enjoin the mailing of 
ballots. However, in January 1984, a bankruptcy 
judge held that the automatic stay provisions of the 
Bankruptcy Code were applicable to the Board's 
election process. An appeal has been filed by the 
Department of Justice seeking to reverse that un­
precedented decision. 

In a series of cases involving Varig Brasilian 
Airlines, 10 NMB Nos. 46, 66 and 80 (1983), the 
Board refused to dismiss five applications for in­
vestigation of representation disputes supported by 
dues authorizations where the organization already 
represented most of the employees pursuant to 
voluntary recognition agreements. The Board has 
long permitted use of dues check-off lists to support 
the showing of interest, and a union may seek to 
become the certified representative of employees it 
already represents by agreement with the carrier. 
Finally, the board ruled that clerical employees in 
district sales offices performed predominantly 
clerical functions, not passenger service functions. 

Considering the carrier's protest in Air 
Micronesia, 10 NMB No. 56 (1983), the Board found 
no basis for reconsideration of its earlier decision 
finding a protest filed after the count, where the facts 
were known to the carrier beforehand and the carrier 
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ELECTION UNDERWA Y - Envelopes containing ballots are opened only after key numbers on envelopes are checked 
against a master employee eligibility list. Matching key numbers with names on lists during a typical election are (left to 
right) Board Representatives John B. Willits , Joseph E. Anderson, Faye M. Landers and Samuel J. Cognata. 

advised the Board that it wanted to proceed with the 
count, to be untimely. 

In the absence of compelling evidence that its 
day-to-day operations were controlled by the 28 air 
carriers which owned it, the Board refused to hold 
that Air Cargo was a joint employer with the owner­
carriers, 10 NMB No. 61 (1983). The Board also 
refused to treat each city in which Air Cargo 
operated as a separate "system" for purposes of 
representation, finding instead a single nation-wide 
system of operation. 

The Board reaffirmed its policy of treating 
dismissed employees with pending lawsuits for 
reinstatement as eligible voters in Pioneer Airways, 
10 NMB No . 99 (1983). In the same case, the Board 
ruled that the carrier's Assistant Vice President, 
Chief Pilot, and Director of Flight Training were not 
eligible voters, based upon their role in formulating 
and implementing carrier policy and in their role in 
operation of the carrier. 

In United Airlines, 10 NMB No. 117 (1983), the 
Board reaffirmed its policy of treating furloughed 
employees as eligible voters if they have a reasonable 
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expectation of returning to work. The Board also af­
firmed that regular part-time employees are eligible, 
but that otherwise eligible employees who are work­
ing for another carrier are ineligible. 

Pilots undergoing training who had not yet 
flown a revenue flight for the carrier were ruled eligi­
ble to vote in Scheduled Skyways, 10 NMB No. 153 
(1983). 

In Guyana Airways, 11 NMB NO.6 (1983), the 
board ruled that the Reservations Sales Superinten­
dent was a management official, based upon his 
authority to grant overtime, schedule work, and 
make effective recommendations regarding hiring, 
firing, and discipline. The Board also held that the 
supervisor of a branch office was a lead employee, 
not a management official, where there was no 
evidence that she actually performed managerial 
duties. Finally, the Board held that the Manager's 
secretary was not a confidential employee, since she 
had no access to confidential information. 

Furloughed second officers working as instruc­
tors were ruled eligible to vote as Ground Instructors 
in United Airlines, 11 NMB No. 17 (1983), where 



they had no recall dates to return to flight status . In 
accordance with its usual policy, retired employees 
were ruled ineligible by the Board notwithstanding 
the union's contention that they had been 
furloughed. 

Change of Representative 

The Board frequently is called upon to conduct 
representation elections where one organization or 
individual seeks to oust an incumbent representative. 
In almost every such case, where the applicant has 
the required showing of interest and an election is 
held, either the applicant or the incumbent is subse­
quently certified. 

However, in a case involving Office Clerical Em­
ployees of Alitalia Airlines, 10 NMB No. 107 (1983), 
less than a majority of eligible employees voted in the 
election. The Board therefore dismissed the applica­
tion. The incumbent union then asserted that it was 
still the representative of the craft or class, since no 
new organization had been certified. 

The Board ruled that the employees were unrep­
resented following the dismissal of the application, 
since less than a majority had indicated a desire to be 
represented, as required under Section 2, Fourth, of 
the RLA. 

Subordinate Officials 

The major case involving supervisory personnel 
decided during the year was British Airways, 10 
NMB No. 62 (1983) . In this case. the organization 
represented various categories of employees pursuant 
to voluntary recognition agreements with the carrier, 
and sought certifications covering all of the 
employees. Following extensive hearings, the Board 
determined that crafts or classes of Maintenance and 
Stores Supervisors, Fleet and Passenger Service 
Supervisors, and Dispatchers, existed on the carrier. 
However, a number of employees covered by the 
agreements were determined to be management of­
ficials not covered by the Act, and these employees 
were excluded from the crafts or classes. 

In a series of cases involving the Pend Greil/e 
Valley Railroad, 10 NMB No. 129 (1983), the Board 
found that Track Foremen possessed the authority to 
hire, fire, and discipline employees; expend carrier 
funds; and exercise independent judgment with 
respect to planning and scheduling work assign­
ments. The Board therefore concluded that Track 
Foremen were not subject to the Act. 

For the fourth time in eighteen years, the board 

Board Representatives Joseph E. Anderson and Roland 
Watkin s expedite an election by opening ballots with a 
mechanical letter opener. 

held that flight instructors and ground instructors 
were "employees or subordinate officials" subject to 
the Act in United Airlines, 10 NMB No. 144 (1983). 
The carrier reorganized its flight training center after 
the Board's third determination, merging several 
jobs and creating a new position called Training 
Check Airman (TCA). In its latest decision, the 
Board held that Ground Instructors constituted a 
craft or class. However, the board found that TCA's 
did not share a community of interest with Ground 
Instructors, and did not reach the question of their 
status under the Act. Basically, TCA's were line 
pilots on temporary assignment who flew regular 
assignments as pilots, and who performed some 
duties previously performed by management of­
ficials, including checking captains. 

Miscellaneous Crafts or Classes 

The Board ruled that various cargo employees of 
Alia Royal Jordanian Airlines, 10 NMB No. 65 
(1983), constituted a craft or class of Fleet Service 
Employees. The employees were responsible for 
soliciting cargo sales, preparing paperwork, and 
dealing with the crews of contractor employees who 
provided physical handling of the cargo. 

A craft or class of Fleet and Passenger Service 
Employees was found to exist in Britt Airways, 10 
NMB No. 54 (1983). The Board held that Gate, 
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Ticket, Customer Service and Ramp Agents con­
stituted a single craft or class where the evidence 
showed substantial cross-utilization among a small 
number of employees. 

Fleet Service Employees were found to be a 
separate craft or class in Jet America, 10 NMB No. 
60 (1983), where the carrier had separate, specialized 
job classifications performing either fleet service or 
passenger service functions. There was no evidence 
that ramp agents were trained to perform passenger 
service functions such as making reservations or 
ticketing. 

In Aerotal Airlines, 10 NMB No. 67 (1983), the 
Board found that the 10 employees in the case con­
stituted a craft or class or Office Clerical, Fleet and 
Passenger Service Employees. The carrier utilized 
composite jobs, such as Reservations Agent/Secre­
tary, and there was extensive cross-utilization of 
employees. 

Separate crafts or classes of Fleet Service 
Employees and Passenger Service Employees were 
determined to exist in Continental Airlines, 10 NMB 
No. 142 (1983). As found by the Board, Fleet Service 
Employees included agents whose regular assignment 
involved preponderantly ramp and/or cargo duties, 
and Load Planning Specialists. Passenger Service 
Employees included President's Club Hosts/ 
Hostesses, Skycaps, Reservations Agents, City 
Ticket Office Agents, Scheduled Airline Ticket Of­
fice Agents; and Airport Sales Agents and Customer 
Service Agents except those whose regular assign­
ment involves preponderantly ramp and/or cargo 
duties. The Board distinguished between the pre­
ponderant duties of employees and those duties 
which are merely incidental to their work. 

In Grand Trunk Western Railroad, 10 NMB No. 
88 (1983), the Board found that lieutenants in the 
carrier's police force were not "employees or subor­
dinate officials" covered by the RLA. In over 35 
years of representation of police officers, lieutenants 
had always been excluded from coverage by the col­
lective bargaining agreement. They supervised other 
police officers, imposed discipline, sat on promotion 
boards, and scheduled work. Therefore, the Board 
held that lieutenants were excluded from the craft or 
class of Police Officers on this carrier. 

The Board affirmed its policy of certifying one­
person crafts or classes in Pend Orei/le VaUey 
Railroad, 10 NMB No. 129 (1983), and rejected the 
carrier's assertion that a craft or class must have 
more than one member. The Board noted the differ­
ences between the RLA, which gives each craft or 
class the right to be represented, and the National 

26 

Labor Relations Act, which vests in the National 
Labor Relations Board the discretion to define ap­
propriate bargaining units of employees. 

In a case involving the National Railroad 
Passenger Corporation (AMTRAK), 10 NMB No. 
163 (1983), the Board found no basis to reestablish a 
craft or class of Telegraphers on Amtrak where that 
craft or class had been merged into Clerical, Office, 
Station and Storeho",se Employees because of tech­
nological change. Although the craft or class of 
Telegraphers historically existed, and performed 
many clerical duties, the development of computers 
to perform many communications functions elimi­
nated the principal distinction between the two crafts 
or classes, so that some jobs were identical. 

In Capitol Air, 11 NMB No. 12 (1983), the 
Board held that crew schedulers and operations 
agents performed work which was preponderantly 
clerical in nature. Because they did not perform any 
of the ramp work traditionally considered part of the 
craft or class of Fleet Service Employees, they were 
not part of that craft or class. 

Finally, in Republic Airlines, 11 NMB No. 23 
(1983), the Board held that Network Coordinators, 
who analyze problems in the communications sys­
tem, perform minor repairs, and contact repair per­
sonnel, performed work which was Office Clerical in 
nature. 

Changes in the Representation Manual 

The Board made one change in 1983 in its 
Representation Manual, which provides general 
guidance for Board employees in the handling of 
representation cases pursuant to Section 2, Ninth, of 
the RLA. This change resulted from the conversion 
from franked U.S. Government envelopes to use of 
postal meters and permits. 

Effective October 1, 1983, the Board imple­
mented a white ballot return envelope imprinted with 
a business-reply permit. The envelope was redesigned 
to accomodate the change, and samples of the new 
envelope were distributed in September 1983. 

NERSA 
The Northeast Rail Service Act of 1981, § 1131 et 

seq. of PL 97-35, transferred responsibility for 
operation of ConRail's commuter passenger service 
to states, effective January 1, 1983. Certain ConRail 
employees, equipment, and facilities were transferred 
to the state agencies created to operate commuter 
service. A representation dispute arose among main­
tenance of Way Employees on the Metro-North 



Railroad, which was established to operate service in 
New York and Connecticut. 10 NMB No. 111 (1983). 

In the course of handling the dispute, the Board 
was confronted with the questions of whether 
NERSA or the existing collective bargaining agree­
ment were bars to the filing of the application, and 
which employees would be eligible to vote in any 
representation election. 

The Board held that there was no evidence that 
Congress had intended to freeze the representation of 
employees, or to deprive employees of their right to 
select a representative, in enacting NERSA. In addi­
tion, the Board reiterated its holding that the exist­
ence of a collective bargaining agreement does not 
bar the employees from changing representatives. 
Therefore, the Board found that there was no bar to 
acceptance of the application. 

Under NERSA, ConRail employees had a choice 
between remaining on ConRail or exercising their 
seniority to obtain a position on Metro-North. Some 
employees, including discharged or disabled 
employees or employees on leave of absence, were 
not required to make an election. Employees who bid 
and were awarded places on the Metro-North senior­
ity roster retained rights on both railroads, and 
furloughed employees could be recalled to either 
property. 

The Board ruled that only employees who bid 
for and had been awarded places on the Metro-North 
seniority roster would be eligible to vote (unless in­
eligible under the Board's normal election rules). 
Furloughed employees were eligible unless recalled to 
ConRail, because they were more likely to be recalled 
to Metro-North than to ConRail. Finally, employees 
who had not been required to make an election were 
ineligible. 

Interference with NMB Elections 
Several cases during the year involved the ques­

tion of whether carrier or union conduct interferred 
with an election in violation of the RLA. 

In Pioneer Airlines, 10 NMB No. 72 (1983), the 
Board ruled that a front-page item in the Wall Street 
Journal which erroneously stated that the Air Line 
Pilots Association had won an election which the 
Board had not yet conducted, provided no basis for 
postponing the election. 

In an unusual set of circumstances in Alia Royal 
Jordanian Airlines, 10 NMB No. 116 (1983), the 
Board set aside a mail-ballot representation election 
where both the carrier and organization alleged that 
the other hand interfered with the election. The 
Board stated that the evidence presented would lead 

it to find that remedial action was necessary. 
Therefore, to conserve administrative resources, the 
Board dispensed with a lengthy investigation and 
ordered a rerun ballot box election. The Board 
specifically stated that its Order was not to be inter­
preted as implying that it had made any determina­
tion with respect to the merits of either side's 
allegations. 

*The carrier's allegations that supervisors had in­
terfered with employee rights by soliciting union 
authorization cards were found to be unsubstantiated 
in Pend Oreille Valley Railroad, 10 NMB No. 129 
(1983). The Board stated that unsubstantiated allega­
tions of interference made by a carrier with respect to 
its own officials' actions do not provide a basis for 
dismissal of the union's application. 

In Rio Airways, 11 NMB Nos. 28 and 37 (1983), 
the Board set aside a mail ballot election and ordered 
a remedial ballot box election using a "yes/no" 
ballot. The Board found that a carrier official had in­
terfered with the first election by setting up a box in 
which employees could deposit their ballots, and ad­
vised employees of the box's purpose. Even though 
no ballots were actually collected, the Board held 
that the employees' freedom to select a representative 
without carrier interference had been violated. The 
Board denied the carrier's request that a remedial 
ballot not be utilized, relying on fifty years of Board 
and supreme Court precedent. 

Finally, in Sea Airmotive, 11 NMB No. 33 
(1983), the Board ordered remedial ballots used 
where the U.S. District Court had found that the car­
rier had engaged in conduct which may have violated 
the employees' rights. The court enjoined the carrier 
from further interference with the right to organize; 
from terminating any employee except for good 
cause; and from furloughing except in seniority 
order. The court also ordered the reinstatement of all 
employees retroactively, with furloughs based upon 
their previous seniority. 

Interpretations 
Under the provisions of Section 5, Second, of 

the RLA, the Board is empowered to issue interpreta­
tions of agreements reached through mediation. The 
board rarely grants requests for an interpretation, 
and normally refers the parties to the grievance and 
arbitration procedures of the Act. 

In 1983, the Board considered a request for an 
interpretation in Aloha Airlines, 11 NMB No. 29 
(1983). The Board declined to issue an interpretation 
because the collective bargaining agreement at issue 
had been superseded by a subsequent agreement. 
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IV. NMB Legal Activities During Fiscal 1983 

BEFORE THE COURT - NMB General Counsel Ronald M. Etters prepares for a hea ring before the Un i ted States District 

Court for the Dis trict of Columbia . 

After almost a decade of increasing litigation af­
fecting the NMB, the volume decreased measureably 
in fiscal 1983. This year the General Counsel's office 
handled 39 cases, as contrasted with 55 in fiscal year 
1982 and 46 in 1981. Regardless of whether this 
decrease in litigation reflects a pattern of a continu­
ing nature or a single-year event, it is a positive 
development in light of the historical trend toward 
increased resort to the courts. 

Litigation cases this year have involved more 
complex issues and pleadings . Three civil actions 
were based on whether the NMB had a sufficient 
quorum to transact business during the four-month 
period when only one Board Member was in office. 
The lead case regarding that issue is summarized 
below. 
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As in previous years, the NMB's employee rep­
resentation reponsibilities accounted for the largest 
category of litigation activity in fiscal 1983. Addi­
tional cases included in this Report concern the 
Freedom of Information Act and alleged NMB lia­
bility associated with the arbitration process. 

Decisions Affecting the 
National Mediation Board 

The D.C. Circuit reversed the District Court by 
a 2-1 panel decision in Railroad Yardmasters oj 
America v. Robert O. Harris, Chairman and Na­
tional Mediation Board. I Rehearing en banc was 
denied on January 12, 1984. The Circuit Court held 
that a certification issued by the NMB while the 



agency had only one Board member in office was 
valid based on a delegation order empowering Chair­
man Harris to act for the Board. That delegation 
order had been issued while the NMB had two Board 
members in office. 

Section 4, Fourth, of the Railway Labor Act, 45 
U.S.c. §154, Fourth, authorizes the NMB to 
delegate "any portion" of its responsibilities to an 
"individual member" of the Board. The Court con­
cluded that this language did not limit the extent of 
agency functions which could be delegated, at least 
when the delegation was made to permit the Board to 
continue functioning. It was further concluded that 
the delegation, vacancies and quorum provisions of 
Section 4 of the Act formed a "coherent framework" 
to ensure the Board's continued functioning. In the 
Court's view, the continued validity of the delegation 
order was not affected when one of the two Board 
members who authorized the order subsequently left 
office. The dissenting opinion concluded that the 
NMB's delegation of authority to Chairman Harris 
ceased to be in effect when the agency was reduced to 
only a single Board member. Both the majority and 
the dissent would have applied a holding against the 
Board prospectively only. 

The Fifth Circuit reversed the District Court in 
L.G. Russell, et al. v. National Mediation Board, et 
al. 2 Rehearing en banc was denied on November 28, 
1983. The Circuit Court held that the NMB was 
obligated to proceed with its investigation of Mr. 
Russell's "Application for Investigation of Repre­
sentation Dispute" which had been filed with the 
Board and subsequently dismissed. 

In considering the scope of judicial review ap­
plicable to the case, the opinion noted the courts have 
agreed that the "details and procedures of represen­
tational disputes" are not subject to review. How­
ever, the Court concluded that the NMB had violated 
a "clear statutory mandate" by dismissing Russell's 
application on the ground that he did not "intend to 
represent" the affected employees even if certified by 
the Board. It was reasoned that the Railway Labor 
Act has "no qualifiers" associated with the statutory 
term "representative". Although the court recog­
nized that the Act does "encourage collective 
bargaining", it also concluded that employees have a 
statutory "freedom of choice" regarding representa­
tion or non-representation. The Fifth Circuit re­
manded the case to the District Court with instruc­
tions that it direct the board to proceed with its 
investigation of Russell's application in the same 
manner it would with any other application. 

In Long Island Rail Road Co. v. National 

Mediation Board, et al., 3 the Second Circuit held that 
the NMB had met its duty to investigate the various 
representation matters at issue and, therefore, af­
firmed the summary judgment entered in the board's 
favor by the District Court. The Circuit Court noted 
that the "methods and procedures" of an investiga­
tion are within the Board's discretion. The various 
LIRR claims regarding eligibility, investigative 
technique and investigative sufficiency were found to 
be matters within the discretion of the NMB. 

Last year we reported two decisions concerning 
representation issues at Air Florida. United States of 
America v. Air Florida, Inc. and Air Florida, Inc. v. 
National Mediation Board, et al. 4 The pending ap­
peals in those matters were dismissed as moot by the 
Eleventh Circuit during 1983. The District Court's 
decisions were not vacated. Air Florida, Inc. v. Na­
tional Mediation Board, et al. and United States of 
America v. Air Florida, Inc., appeals dismissed as 
moot. 5 

A 2-1 panel decision was issued by the D.C. Cir­
cuit in International Brotherhood of Teamsters v. 
National Mediation Board, et al.· Panel rehearing 
was denied on September 28, 1983. The Court held 
that the employee address labels provided to the 
Board by Trans World Airlines for use in a mail 
ballot representation election were not "records" 
subject to the Freedom of Information Act. Accord­
ingly, disclosure of those labels, or the copies 
thereof, could not be compelled under the FOIA. It 
was reasoned that the NMB's "transitory" posses­
sion of the labels did not constitute sufficient control 
for them to be treated as "records" of the Board. 
The dissent concluded that the address labels were 
"records" subject to the FOIA, but noted that they 
possibly could have been withheld from disclosure 
based on one of the various statutory exemptions 
originally cited by the NMB. 

In M.G. Radin v. United States of America and 
National Mediation Board,7 the Fourth Circuit af­
firmed the District Court's judgment that the action 
was barred by sovereign immunity and that the NMB 
was an improper party defendant. The plaintiff/ap­
pellant initially brought the action in 1981 in connec­
tion with an adverse arbitration award issued in 1976. 

Citations: 
, 114 LRRM 3214 (D.C. Cir. 1983). 
1 714 F. 2d 1332 (5th Cir. 1983). 
1 703 F. 2d 680 (2nd Cir. 1983). 
• 109 LRRM 2921, 109 LRRM 2924 (S.D. Fla. 1982). 
1 115 LRRM 2064 (lith Cir. 1983). 
, 712 F. 2d 1495 (D.C. Cir. 1983). 
, 699 F. 2d 681 (4th Cir. 1983). 
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The Complaint alleged that the United States and the 
NMB were liable for certain actions by the arbitra­
tion forum which deprived Mr. Radin of his Fifth 
Amendment right to due process. In rejecting these 
claims, the Circuit Court concluded that the narrow 
scope of liability for violations of Constitutional 
rights applicable to individual federal officials does 
not by analogy extend liability to the United States 
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for a Fifth Amendment deprivation caused by a 
Federal agency. The Court further concluded that the 
claim for damages against the NMB also was barred 
by sovereign immunity because the United States was 
the real party in interest. It was found that the Board 
was an improper party in any event because the NMB 
could not be held liable for actions by the arbitration 
forum that the board could not review or control. 



v. A Look at Our Case Record 

Overall Assessment of Closed 
Out Cases 

The National Mediation Board aggregate 
number of closed out cases (1935-1983) is climbing 
toward the 17,000 mark. To date, 16,736 disputes 
have been resolved. The case distribution included 
11,178 mediation, 5,414 representation and 144 inter­
pretation cases stamped "closed." 

There were 401 cases of all types resolved in 
fiscal 1983, more than a 700;0 increase over the 
previous year's close out of 235 cases. 

All told, 309 mediation cases were resolved-a 
lO-year high. Closed were 256 railroad and 53 airline 
mediation disputes. More than 100 railroad cases 
were withdrawn, however, following the national rail 
settlement between the United Transportation Union 
and the carriers. Still, the number of closed rail 
mediation cases between fiscal 1982 and 1983 increas­
ed from 90 to 142-a 580;0 jump. 

The number of mediation cases closed was 
especially notable due to the fact there were 
numerous difficult and complex issues in rail and 
airline bargaining in fiscal 1983. This resulted in 
many continuous hours of work for Board Members 
and NMB staff mediators in bringing collective 
bargaining to a successful conclusion at year's end. 

With an upturn in the economy, union organiz­
ing efforts intensified in the 12-month period. 
Ninety-two representation cases were resolved in 
fiscal year 1983, a 14% increase over the 81 cases 
closed the previous year. 

There were no interpretation cases closed in 
fiscal 1983. 

All in all, the Board was effective in resolving an 
increased number of mediation and representation 
cases and in maintaining labor peace with only one 
strike in each industry. 

Cases Docketed 
The Board's docketed case load of railroad and 

airline cases reached 16,895, as a result of 288 new 
cases being added in fiscal 1983. 

Table 1 shows the Board docketed 98 rail and 

Definitions 

The three dispute categories covered in this 
chapter are: 

Mediation-Contract disputes entered into by 
NMB between carriers and employees affecting 
rates of pay, rules or working conditions not 
settled through direct negotiations. These cases 
are commonly referred to as "A" cases. 

Representation-Disputes among crafts or 
classes of employees as to who will represent 
them for purposes of collective bargaining with 
employers. These cases are commonly referred 
to as "R" cases. 

Interpretation-Controversies arising over the 
meaning of the application of an agreement 
reached through mediation. These cases are 
commonly referred to as interpretation cases. 

airline representation cases, a 34% increase over 
fiscal 1982. With a 21-case carryover, there were 119 
representation cases pending at the beginning of 
fiscal 1983. Ninety-two cases were resolved, leaving 
27 representation disputes unsettled at the end of the 
fiscal year. 

Table 1 also indicates the Board docketed 190 
mediation cases in fiscal 1983. With a 347-case carry­
over, there were 537 mediation cases to be settled at 
the first of the year. As previously stated, 309 of 
those cases were resolved in the next 12 months. 

Major Groups of Employees Involved 
in Various Cases 

The rail and air industries are among the most 
heavily unionized in the United States. Over 80% of 
the rail industry and about 60% of the airline in­
dustry are currently organized. Virtually all non­
management employees of the major railroads are 
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PLANES AND TRAINS -In fiscal 1983, railroad mediation and representation activity was by far the greatest among Train, 
Engine and Yard Service employees. Fleet Service employees led al/ other groups of workers in the number of airline 
representation disputes closed. 

represented by labor unions. Extent of union 
organization in the airline industry varies con­
siderably by craft or class. At one extreme is the pilot 
craft or class which is 100070 unionized on the major 
and national air carriers. At the other end of the con­
tinuum is the clerical employee grouping: somewhat 
less than one-quarter of the employees in this group­
ing are represented for collective bargaining pur­
poses. In total, the railroads have on their payrolls 
over 400,000 persons and the airlines over 300,000. 

Given the high degree of unionization in these 
two industries, it is not surprising that the bulk of 
union organizing efforts involves small groups of 
employees. Only four elections conducted by the 
Board during FY 1983 involved more than 500 
employees, while 50 cases involved 50 or fewer 
employees. Of cases that went to an election, the 
"average" airline case involved 342 employees and 
the "average" railroad case involved 35 employees. 
Table 2 shows that in total 15,010 airline and railroad 
employees were involved in representation cases 
closed during the current year compared to 4,70 I 
employees last year. Following the trend of recent 
years, most of the employees involved in representa­
tion proceedings were in the airlines. Ninety-two 
representation cases were resolved in fiscal year 1983, 
a 14 percent increase over fiscal year 1982. 

Table 3 covers the major groups of employees 
involved in the closing of 401 mediation and 
representation cases in fiscal 1983. This compares 
with 235 mediation and representation cases closed in 
fiscal 1982. Employees in the railroads were involved 
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in 289 mediation and representation cases and 
employees in the airlines were involved in 112 media­
tion and representation cases closed by the Board in 
fiscal 1983. Table 4 is a summary of the crafts or 
classes of employees involved in representation cases 
closed in fiscal 1983. 

Elections and Certifications 
of Representatives 

There were 6,859 employees who actively par­
ticipated in the outcome of railroad and airline elec­
tions in fiscal 1983. Certifications were issued in 51 
rail and airline cases-a 34% increase over the 
number of certifications issued in fiscal 1982. 
Airlines led with 29 certifications-seven more than 
in the previous year. Some 3,097 airline employees 
participated in these certified elections out of the 
4,351 workers involved. 

Table 5 reports the number of crafts or classes 
certified and the number of employees involved in 
elections. It also shows the number of national labor 
organizations, local unions and/ or individuals who 
participate in organizing drives. 

In the railroads, employees involved in 20 of the 
22 certifications either chose a new bargaining 
representative or were involved in union representa­
tion for the first time. In the airlines, unions won the 
right to represent 15 crafts or classes of previously 
unorganized workers . However, the combined 
number of unorganized workers was small-547. 



Table 1-Number of Cases Received and Closed Out During Fiscal Years 1935-1983 

Status of Cases 

Cases Pending and Unsettled at 
Beginning of Period ................ 

New Cases Docketed .................. 

Total Cases on Hand and Received .. 

Cases Closed ........................ 
Cases Pending and Unsettled at End 

of Period .. , ...................... 

Cases Pending and Unsettled at Beginning 
of Period .... , .................... 

New Cases Docketed .................. 

---

Total Cases on Hand and Received .. 

--

Cases Closed ........................ 
Cases Pending and Unsettled at End 

of Period ......................... 
---

Cases Pending 
Beginning of 

New Cases Doc 

Total Case 

Cases Closed . 
Cases Pending 

of Period .. 

--

----

and Unsettled at 
Period ................ 
keted .................. 

s on Hand and Received .. 

....................... 
and Unsettled at End 
................. ..... . 

-- -----

-

Cases Pending and Unsettled at Beginning 
of Period ............. . .......... . 

New Cases Docketed ...... . ........... 

Total Cases on Hand and Received .. 

Cases Closed ............ . .......... . 
Cases Pending and Unsettled at End 

of Period ............. . ........... 
- - --

I 49-Year 
Period 

1

1935
-1983 

96 
16,895 

16,991 

16,736 

255 

24 
5,417 

5,441 

5,414 

27 

72 
11,334* 

11,406 

11,178* 

228 

0 
144 

144 

144 

0 

1983 1982 1981 

All Types of Cases 

368 212 209 
288 391 299 

656 603 508 

401 235 296 

255 368 212 

Representation Cases 

21 29 35 
98 73 125 

119 102 160 

92 81 131 

27 21 29 

Mediation Cases 

347 183 174 
190 318 173 

537 501 347 

309 154 164 

228 347 183 

Interpretation Cases 

0 0 0 
0 0 I 

0 0 I 

0 0 I 

0 0 0 

* This figure does not include reopened and reclosed cases. 

1975-79 1970-74 1965-69 
5-Year 5-Year 5-Year 
Period Period Period 

1980 (Avg.) (Avg.) (Avg.) 

302 290 447 472 
268 319 300 394 

570 609 747 866 

361 315 339 356 

209 294 408 510 

51 41 II 22 
128 III 76 82 

179 152 87 104 

144 104 74 82 

35 48 13 22 

251 247 435 447 
139 207 221 309 

390 454 656 756 

216 208 261 271 

174 246 395 485 

0 0 2 3 
I 2 2 3 

I 2 4 6 

I 2 3 3 

0 0 I 3 

1960-64 
5-Year 
Period 
(Avg.) 

248 
302 

550 

289 

261 

17 
62 

79 

62 

17 
--

228 
235 

463 

221 

242 

3 
5 

8 

5 

3 
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Table 2-Representatlon Case Disposition By Craft or Class, Employees Involved and Participating, 
October 1, 1982 to September 30, 1983 

Railroads Airlines 

Number of Number of Number of Number of Number of Number of 
Number Crafts or Employees Participating Number Crafts or Employees Participating 
of Cases Classes Involved Employees of Cases Classes Involved Employees 

Total ............. 33 33 957 736 59 59 14,053 6,123 
Disposition: 

Certi fication ....... 22 22 951 736 29 29 4,351 3,097 
Dismissals ......... 11 11 6 -- 30 30 9,702 3,026 

Combined Railroad and 
Airline Cases ......... 92 92 15,010 6,859 

Table 3-Number of Representation and Mediation Cases Closed by Major Groups of Employees, 
October 1,1982 to September 30,1983 

Represen. Interpre· 
All Types tation Mediation tation 
of Cases Cases Cases Cases 

Grand Total, All Groups of Employees ........................... . 401 92 309 0 

Railroad Total ................................................ . 289 33 256 0 

Agents, Telegraphers and Towermen ................................. . 0 0 0 0 
Boilermakers and Blacksmiths .................................. " ... . 4 0 4 0 
Carmen .......................................................... . 10 9 0 
Dining Car Employees, Train and Pullman Porters ..................... . 0 0 0 0 
Electricians ....................................................... . 6 0 6 0 
Firemen and Oilers ................................................ . 5 0 5 0 
Machinists ....................................................... . 7 2 5 0 
Maintenance of Equipment ......................................... . 0 0 0 0 
Maintenance of Way and Signalmen .................................. . 16 6 10 0 
Marine Service .................................................... . 3 0 3 0 
Mechanical Foremen and/or Supervisors of Mechanics .................. . 2 2 0 0 
Office, Clerical, Station and Storehouse .............................. . 8 3 5 0 
Police Officers Below the Rank of Captain ............................ . 5 2 3 0 
Sheet Metal Workers ............................................... . 3 0 3 0 
Subordinate Officials in Maintenance of Way .......................... . 0 0 0 0 
Technical Engineers, Architects, Draftsmen and Allied Workers .......... . 0 0 0 0 
Train Dispatchers ................................................. . 4 0 4 0 
Train, Engine and Yard Service ................ " .................... . 190 13 177 0 
Yardmasters ...................................................... . 10 I 9 0 
Combined Groups, Railroad ........................................ . 9 0 9 0 
Miscellaneous Railroad ............................................ . 7 3 4 0 
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Table 3-Number of Representation and Mediation Cases Closed by Major Groups of Employees, 
October 1, 1982 to September 30, 1983-Continued 

Represen-
All Types tation Mediation 
of Cases Cases Cases 

Interpre-
tation 
Cases 

- ~--c--- - - ---~ ~----

Airline Total 112 S9 S3 0 
Airline Dispatchers ................................................ . 9 3 6 0 
Commissary/Catering Employees .................................... . 2 I 0 
Fleet and Passenger Service ......................................... . 6 5 0 
Fleet Service ...................................................... . II lO 0 
Flight Attendants ................................................. . II 6 5 0 
Flight Deck Crew Members ......................................... . 9 8 I 0 
Flight Engineers ................................................... . 0 0 
Guards .......................................................... . 3 2 0 
Mechanics and Related ............................................. . 15 6 9 0 
Meteorologists .................................................... . 0 0 0 0 
Nurses ........................................................... . 0 0 0 0 
Office Clerical .................................................... . 4 3 0 
Office, Clerical, Fleet and Passenger Service ........................... . 6 5 0 
Passenger Service ................................................. . 8 7 I 0 
Pilots ............................................................ . 6 3 3 0 
Port Stewards .................................................... . 0 0 0 0 
Radio and Teletype Operators ....................................... . 0 0 
Stock and Stores .................................................. . 8 4 4 0 
Combined Groups, Airline .......................................... . 5 0 5 0 
Miscellaneous Airline .............................................. . 7 4 3 0 
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Table 4-Number of Craft or Class Determinations and Number of Employees Involved in Closed 
Representation Cases, by Major Groups of Employees, October 1,1982 to September 30,1983 

Number Number of Employees Involved 
of Craft or Class 

Major Groups of Employees Cases Determinations Number Percent' 

Grand Total, All Groups of Employees ..................... . 92 92 15,010 100 

Railroad Total .......................................... . 33 33 957 6 

Agents, Telegraphers and Towermen ........................... . 0 0 0 0 
Brakemen .................................................. . 2 2 
Carmen .................................................... . I I I 
Conductors ................................................ . 2 2 2 
Dining Car Employees, Train and Pullman Porters ............... . 0 0 0 0 
Electricians ................................................. . 0 0 0 0 
Locomotive Engineers ....................................... . 9 9 116 I 
Locomotive Firemen ......................................... . 0 0 0 0 
Machinists ................................................. . 2 2 2 • 
Maintenance of Equipment ................................... . 0 0 0 0 
Maintenance of Way and Signalmen ............................ . 6 6 709 5 
Marine Service .............................................. . 0 0 0 0 
Mechanical Department Foremen and/or Supervisors of Mechanics .. 2 2 22 • 
Office, Clerical, Station and Storehouse Employees ............... . 3 3 4 • 
Police Officers Below the Rank of Captain ...................... . 2 2 85 I 
Subordinate Officials, Maintenance of Way ..................... . 0 0 0 0 
Technical Engineers, Architects, Draftsmen and Allied Workers .... . 0 0 0 0 
Train Dispatchers ........................................... . 0 0 0 0 
Yardmasters ................................................ . I 3 
Yard Service ................................................ . 0 0 0 0 
Miscellaneous Railroad 3 3 12 

Airline Total ........................................... . 59 59 14.053 94 

Airline Dispatchers .......................................... . 3 3 42 
Commissary Employees ...................................... . 0 0 
Fleet and Passenger Service ................................... . I I 30 • 
Fleet Service Employees ...................................... . 10 10 375 3 
Flight Attendants ........................................... . 6 6 3,514 23 
Flight Deck Crew Members ................................... . 8 8 815 5 
Flight Engineers ............................................. . 0 0 0 0 
Guards .............................................. " .... . 2 2 0 0 
Mechanics and Related ....................................... . 6 6 282 2 
Meteorologists .............................................. . 0 0 0 0 
Office Clerical Employees .......................... . 3 3 91 
Office, Clerical, Fleet and Passenger Service EmploYles ........... . I I 21 
Passenger Service Employees. . . . . . . . . . . . . . . . . .. ......... . ... . 7 7 8,686 58 
~~ .................................................. . 3 3 116 I 
Radio and Teletype Operators ............................. . 0 0 0 0 
Stock and Stores Employees .................................. . 4 4 22 
Miscellaneous, Airline .. . . . . . . . .. ................. . ........ . 4 4 59 

• Less t han I perc en t 
I Percent listing for each group represents the percentage of the 15,010 employees involved in all railroad and airline cases in fiscal 

1983. 
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Table 5-Number of Crafts or Classes Certified and Employees Involved in Various Types of Representation Cases, 
October 1, 1982 to September 30, 1983 

Local Unions and/or 
National Organizations Individuals Total 

Employees Employees Employees 

Craft 
Involved 

Craft 
Involved 

Craft 
Involved 

or or or 
Class Number Percent' Class Number Percent' Class Number Percent' 

RAILROADS 
Representation Acquired: 

Elections ........................... 9 37 * I 21 * 10 58 * 
Proved Authorizations . . . . . . . . . . . . . . . 0 0 0 0 0 0 0 0 0 

Representation Changed: 
Elections ........................... 9 807 5 I 39 * 10 846 6 
Proved Authorizations ............... 0 0 0 0 0 0 0 0 0 

Representation Unchanged: 
Elections ........................... 2 47 * 0 0 0 2 47 * 
Proved Authorizations ............... 0 0 0 0 0 0 0 0 0 

Total, Railroad .................... 20 891 6 2 60 * 22 951 6 

AIRUNES 
Representation Acquired: 

Elections ........................... 14 508 3 I 39 * 15 547 4 
Proved Authorizations . . . . . . . . . . . . . . . 0 0 0 0 0 0 0 0 0 

Representation Changed: 
Elections ........................... 2 255 2 2 34 * 4 289 2 
Proved Authorizations ............... 0 0 0 0 0 0 0 0 0 

Representation Unchanged: 
Elections ........................... 9 3,219 21 I 296 2 10 3,515 23 
Proved Authorizations ............... 0 0 0 0 0 0 0 0 0 

Total, Airline ..................... 25 3,982 27 4 369 2 29 4,351 29 

Total, Combined Railroad 
and Airlines ..................... 45 4,873 32 6 429 3 51 5,302 35 

*Less than one percent 
, Percent listing for each group represents the percentage of the 15,010 employees involved in all railroad and airline cases in fiscal 

1983. 
NOTE-These figures do not include cases that were either withdrawn or dismissed. Because of rounding, sums of individual items 

may not equal totals. 
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Table 6 - Employee Representation On Selected Rail Carriers As Of September 30, 1983 

Yard· 
Foremen, Clorical, 

Brakemen. Holpe .. , Offico, 
I'ire'men Flagmon, and Station Maintenance 

and and Swilch. Yard· and Slore- of Way Train 
Railroad Engineers Hmllo" ('onduc1ors Raga_aemen It-oden masters house f:mploy .. , T olographo .. ()i,patcho .. 

Alabama Great Southern RR Co. BLE UTU LlTU UTLI UTU RYA BRAC BMW BRAe ATDA 
Atch"on, Topeka & Santa Fe R wy. BLE UTLI UTU UTU UTU X BRAe BMW BRAe ATDA 

Baltimore & Ohio RR Bl.E L1TU UTU L1TLI L1TU RYA BRAC BMW BRAC ATDA 
Bessemer & Lake Erie R R . UTU UTU UTLI UTU UTU X BRAe BMW BRAe x 
Boston & Maine Corp. BLE BlE UTU UTU UTLI RYA BRAC BMW BRAe AfDA 
Burlmgton Northern . BLE UTLI L1TLI UTLI UTU RYA BRAC BMW BRAC ATDA 
Central of GeorgIa Rwy. Co. BLE LlTU LlTLI UTLI LlTLI RYA BRAC BMW BRAC ATDA 
Chesapeake & OhiO Rwy. BLE LlTU LlTLI LlTLI L1TLI RYA BRAC BMW BRAe ATDA 
Chicago & North We ... tern 

Tran<iportallOn Co. Bl~ LlTLI LlTLI L1TLI UTLI RYA BRAe BMW BRAe AfDA 
Chicago, Milwaukee. SI. Paul & 

Pacific RR . BLF LlTLI LlTLI UTU L1TLI RYA BRAe BMW BRAe ATDA 
Cinl:mnati, New Orleam. and 

Texas Pa(.'ific Rwy. Co, UTU L1TU UTU UTU UTU RYA BRAC IlMW BRAe ATDA 
Consolidated Rail Corp. BL~ UTU UTU UTU UTU RYA BRAC BMW BRAe ATilA 
Delaware & Hud"on Rwy. Co. Bl.E llTU LlTU LlTLI UTU RYA BRAC BMW BRAe ATDA 
Denver & RIO Grande WC\lern RR BLE UTU LlTLI LlTLI LlTLI RYA BRAC BMW BRAC ATDA 
Detroll, Toledo & Ironton RR . UTU LlTU UTLI UTU UTU X BRAe BMW BRAe ATDA 
Duluth. Mi"abe& Iron Range Rwy. UTLI LlTU UTLI LlTLI UTU RYA BRAe BMW BRAC ATDA 
Elgin, Joliet & Eastern Rwy. BLE UTLI UTU UTU LlTLI UTU BRAC BMW BRAe III 
Florida Ea .. 1 Coa~t R wy. FFRE X FFREo FFRE X I'I'R~. FFRE FFRF. FFRE' ~FRI' 

Grand Trunk Weo.,tern RR BLE BLE lITU UTU UTLI RYA BRAe BMW BRAe ATDA 
II II no" Central Gulf RR BIE lIHI LlTU UTU UTU SA BRAe BMW BRAe ITDA 
Kama'i City Southern R",y. BU, Bl F UTU LlTU UTU RYA BRAC BMW BRAe ATDA 
MI'i .. oun·Kama .. ·Texa .. RR . Bll: LlTLI UTLI LlTLI UTU RYA BRAe IlMW BRAe A TllII 
MI'i'iouri Pal'lfi(' RR III F LlTiI UTU LlTLI UTLI RYA BRAe IIMW BRAe ATDA 
National R R Pav"engcr Corp. I') (.) (.) (.) (.) RYA BRAe BMW BRAe ATDA 
Norfolk & WNern Rw). HI F lITU LlTLI LIlli UTLI X BRAC BMW BRAe ATrIA 
Pltt .. burgh & Lake Erie RR Htl- III [ UTU UTU UTU RYA BRAC IlMW BRAe ATDA 
St. Loui .. Soulhweqern Rwy. BIl- Bl [ LlTLI LlTU lITU WRSA BRAC BMW BRAe ATDA 
Seaboard Sy .. lem RR ilL!' UTlI UTU UTLI LlTLI RYA IlRAC BMW BRAe ATDA 
SoolmeRR 1311: Ulli lITLI lITI' UTU RYA BRAC IlMW BRAe (.) 

Southern Pa(,lil( 1 ramponatlon Co Iltl- urLi LlTLI LlTLI UTLI WRSA BRAC IlMW BRAe AlDA 
Southern R\I,y III I Lilli I'Tl.' lIlU UTU RYA BRAe BMW BRAe AIDA 
Unton Pal..'ltk RR BIL LlTiI UTiI LlfU UlU YSC BRAC BMW BRAC III 
\\ c .. tern Pa(,l t l( R R IlLF BII UHI liTlI LlTLI RYA HRAe IlMW BRAe AIDA 

See I ootnolt.· .. JI l'tH.l 01 lanle 
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Table 6-Employee Representation On Selected Rail Carriers As Of September 30, 1983-Continued 

Power 
Houst 

Boiler· Employees Mech. Dept. 
makers CanneD and Foremen 

and Sheet and Railway and lor Dining Dining Car 
Black· Metal Electrical Coach Shop Railway Supervisors Car Cook. and 

Railroad Machinists smiths Workers Workers Cleaners Labore'" Signalmen of Mechanics Stewards Waite'" 

Alabama Great Southern RR Co. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC BRAC BRAC 

Atchison, Topeka & Santa Fe Rwy. IAM&AW BB SMWIA IBEW BRC IBFO BRS (.) UTU (.) 

Baltimore and Ohio RR . IAM&AW BB SMWIA IBEW BRC IBFO BRS RED UTU BRAC 

Bessemer & Lake Erie RR. IAM&AW BB SMWIA IBEW BRC IBFO BRS (0) (.) (0) 

Boston & Maine. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC SA BRAC 
Burlington Northern . IAM&AW BB SMWIA IBEW BRC IBFO BRS X (0) (0) 

Central Of Georgia Rwy .. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC (.) (0) 

Chesapeake & Ohio Rwy .. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU HRE 
Chicago & North Western Transportation 

Co. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU HRE 
Chicago. Milwaukee. 51. Paul 

and Pacific RR. IAM&AW BB SMWIA IBEW BRC IBFO BRS MRSA UTU HRE 
Cincinnati, New Orleans and 

Texas Pacific Rwy. Co. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC (.) (0) 

Consolidated Rail Corporation. IAM&AW BB SMWIA IBEW BRC/TWU IBFO BRS BRAC (0) (0) 

Delaware & Hudson Rwy. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU HRE 
Denver & Rio Grande Western RR .' IAM&AW BB SMWIA IBEW BRC IBFO BRS X UTU SA 
Detroit Toledo & Ironton RR ... IAM&AW BB SMWIA IBEW BRC IBFO BRS BRC (.) (0) 

Duluth, Missabe& Iron Range Rwy. IAM&AW BB SMWIA IBEW BRC IBFO BRS MDFA (.) (0) 

Elgin, Joliet & Eastern RWy .. IAM&AW BB SMWIA IBEW BRC IBFO BRS (0) (0) (0) 

Florida East Coast Rwy ... FFRE FFRE SMWIA IBEW FFRE FFRE FFRE FFRE (0) (.) 

Grand Trunk Western RR . IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU HRE 
Illinois Central Gulf RR .. IAM&AW BB SMWIA IBEW BRC IBFO BRS (.) UTU HRE 
Kansas City Southern R wy. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC (0) (.) 

Missouri·Kansas-Tex.as RR . IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC (.) (0) 

Missouri Pacific RR . IAM&AW BB SMWIA IBEW BRC IBFO (0) BRAC (0) (0) 

National RR Passenger Corporation IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU HRE 
Norfolk & Western Rwy .. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU HRE 
Pittsburgh & Lake Erie RR IAM&AW BB SMWIA IBEW TWU IBFO BRS BRAC (0) (0) 

St. Louis Southwestern Rwy. IAM&AW BB SMWIA IBEW BRC !BFO BRS BRAC X HRE 
Seaboard System RR. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU HRE 
Soo Line RR IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC (.) (.) 

Southern Pacific Transportation Co .. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU HRE 
Southern Rwy .. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU BRAe 
Union Pacific RR IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU HRE 
Western PaCific RR. IAM&AW BB SMWIA IBEW BRC IBFO BRS BRAC UTU HRE 

(.) Carriers report no employees in this craft or class. 
x Employees in this craft or class but not covered by agreement. 

Table 6a-Employee Representation On Selected Rail Carriers As Of September 30, 1983-(Marlne) 

LIcensed Licensed Unlicensed 
Deck Engineroom Deck 

Railroad (Mari.e) Employ ... Employees Employees 

AtchISon, Topeka & Santa Fe Rwy. MMP MEBA IUP 
Chesapeake & Ohio Rwy.: 

Chesapeake District MMP MEBA SIU 
Pere MarQuette District MMP GLLOO NMU 

Norfolk & Western Rwy. GLLOO MEBA USWA 

Unlicensed Captains, 
Engineroom LIghters, 
Employees Grain Boats 

- -

USWA -
NMU -

USWA -

Floatwatchmen. 
Brldgemen, 

Bridge Opera tors 

-

-
-
-

,-------

Cooks. 
Wai 

f--. 

(,hefs, 
te ... 

N MU 
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Table 6b-Employee Representation On Selected Air Carriers As Of September 30,1983 

Airline 

American Airlines. Inc. 

Continental Airlines, Inc. 
Delta Air Lines, Inc. 

Eastern Air Lines. Inc. 

Frontier Airlines. Inc. 
Northwest Airlines, Inc. 

Ozark Air Lines, Inc. 

Pacific Southwest Airlines, Inc. 
Pan American World Airways, Inc. 

Piedmont Airlines, Inc. 
Republic Airlines, Inc. 

Southwest Airlines. Inc. 

Trans World Airlines, Inc. 

United Air Lines, Inc. 

U.S. Air 

Western Airlines, Inc. 

I Fleet Service Em ployees Only. 

1 Fleet Service and Passenger Service Employees. 
1 Reservations Agents. 

flight 
Pilots Englneen 

APA FEIA 

ALPA ALPA 

ALPA -
ALPA ALPA 

ALP A -
ALPA IAM&AW 

ALPA -
ALPA -
ALPA FEiA 

ALPA -
ALP A -
SAPA -
ALPA ALPA 

ALPA ALPA 

ALPA -
ALPA ALPA 

Radio and 
Flight flight Teletype 

D1spatchen Attendants Op .... ton 

TWU APFA TWU 

TWU UFA, LU I -
PAFCA - -

IAM&AW TWU IAM&AW 
TWU AFA -
TWU IBT TWU 
TWU AFA IBT 
SDA IBT -
TWU IUFA -

TWU AFA -
TWU AFA ALEA 

SAEA TWU -
TWU IFFA -

IAM&AW AFA IAM&AW 
- AFA -

TWU AFA -

Table 7-Unions Associated With Rail And Air Carriers 

ADPA 
AFRP 
APA 
ATDA 

RAILROADS 

Association of Data Processors-Analysts 
American Federation of Railroad Police, Inc. 
AMTRAK Police Association 
American Train Dispatchers Association 

Clerical, 
Office, 

Fleet and 
Pa.enger 

Mechanics Service 

TWU -
IAM&AW -

- -
IAM&AW -
IAM&AW ALEA 

IAM&AW BRAC 

AMFA IAM&AW 

IBT IBT' 
TWU lBT 

IAM&AW -
IAM&AW ALEA 

lBT IAM&AW' 

IAM&AW -
IAM&AW 

IAM&AW IBT' 
IBT ATE 

BB 
BLE 

International Brotherhood of Boilermakers, Iron Shipbuilders, Blacksmiths, Forgers & Helpers 
Brotherhood of Locomotive Engineers 

BMWE 
BRAC 
BRC 
BRS 
CMR 
FFRE 
FPREU 
HRE 
IAM&AW 
IBEW 
IBFO 
IBT 
IRSA 
ITDA 
IYT 
LU 
MDFA 
PBA-LIRRP 
ROWU 
RYA 
SA 
SMWIA 
TWU 
UAW 
UPIU 
USA 
UTU 
WRSA 
YSC 
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Brotherhood of Maintenance of Way Employes 
Brotherhood of Railway, Airline & Steamship Clerks, Freight Handlers, Express & Station Employes 
Brotherhood Railway Carmen of United States and Canada 
Brotherhood of Railroad Signalmen 
Committee for Management Representation 
Florida Federation of Railroad Employees 
Fordyce & Princeton Railroad Employees Union 
Hotel & Restaurant Employees & Bartenders International Union 
International Association of Machinists & Aerospace Workers 
International Brotherhood of Electrical Workers 
International Brotherhood of Firemen and Oilers 
International Brotherhood of Teamsters, Chauffeurs, Warehousemen & Helpers of America 
Independent Railway Supervisors Association 
Illinois Train Dispatchers Association 
Independent Yardmasters of Tacoma 
Local Union 
Mechanical Department Foremen's Association 
Police Benevolent Association-Long Island Rail Road Police 
Railway Office Workers Union 
Railroad Yardmasters of America 
System Association, Committee or Individual 
Sheet Metal Workers' International Association 
Transport Workers Union of America 
United Automobile Workers of America 
United Paperworkers International Union 
United Steelworkers of America 
United Transportation Union 
Western Railway Supervisors Association 
Yardmasters SteerinJ!, Committee 

Stock and 
Stores 

TWU 

IAM&AW 
-

IAM&AW 

IAM&AW 

IAM&AW 

IBT 

IBT 

lBT 

IAM&AW 

IAM&AW 

SAEA 

IAM&AW 

IAM&AW 

IAM&AW 

IBT 



AAAA 
AAPA 
ADA 
AFA 
AFFAA 
ALEA 
ALPA 
AMFA 
APA 
APFA 
ATE 
BRAC 
CAEA 
FEIA 
GPA 
IAM&AW 
IBT 
IFFA 
IUFA 
LIUNA 
LU 
MPA 
OPEIU 
PAFCA 
PAPA 
PFCA 
SAEA 
SAPA 
SDA 
TWU 
UFA, Local I 
UBCJA 
UF&CW 
UIWNA 

GLLOO 
ILA 
IUP 
MMP 
MEBA 
NMU 
SIU 
USA 

Table 7-Unlons Associated With Rail And Air Carrlers- Continued 

Aspen Airways Agents Association 
Atlantis Airlines Pilots Association 
Air Transport Dispatchers Association 
Association of Flight Attendants 

AIRLINES 

Air Florida Flight Attendants Association 
Air Line Employees Association 
Air Line Pilots Association 
Aircraft Mechanics Fraternal Association 
Allied Pilots Association 
Association of Professional Flight Attendants 
Air Transport Employees 
Brotherhood of Railway, Airline & Steamship Clerks, Freight Handlers, Express and Station Employes 
Cascade Airways Employees Association 
Flight Engineers International Association 
Gifford Pilots Association 
International Association of Machinists & Aerospace Workers 
International Brotherhood of Teamsters, Chauffeurs, Warehousemen & Helpers of America 
Independent Federation of Flight Attendants 
Independent Union of Flight Attendants 
Laborers' International Union of North America 
Local Union 
Midstate Pilots Association 
Office & Professional Employees International Union 
Professional Airline Flight Control Association 
Professional Association of Pilots for Apollo 
Pacific Flight Crew Association 
Southwest Airlines Employees Association 
Southwest Airlines Pilots Association 
Southwest Dispatchers Association 
Transport Workers Union of America 
Union of Flight Attendants, Local I 
United Brotherhood of Carpenters & Joiners of America 
United Food & Commercial Workers Union 
United Industrial Workers of North America 

MARINE 
Great Lakes Licensed Officers' Organization 
International Longshoremen's Association 
Inlandboatmen's Union of the Pacific 
International Organization of Masters, Mates, & Pilots 
National Marine Engineers' Beneficial Association 
National Maritime Union of America 
Seafarers International Union of North America 
United Steelworkers of America 
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VI. 1983-0ne of Lowest Strike Years 
In NMB History 

There was only one airline and one railroad 
work stoppage in fiscal 1983. In another airline 
dispute, the parties completed the Railway Labor Act 
procedures without reaching an agreement, but the 
employees did not strike the carrier. 

Strikes of less than 24 hours are not included in 
this report. A brief account of the 1983 work stop­
pages follows: 

Railroads: 
A-I0930, A-I0932, A-l1094 and A-1l235-

San Diego & Arizona Eastern Transportation Co. 
and the International Brotherhood of Electrical 
Workers, the Brotherhood Railway Carmen of the 
United States and Canada, the Sheet Metal Workers' 
International Association and the International 
Association of Machinists and Aerospace Workers 

Four shopcraft unions struck the rail carrier in 
the spring of 1983, when the parties failed to reach 
settlement in mediation in a dispute over work rules. 

The San Diego-based carrier, operating two 
freight trains daily over 140 miles of track, had been 
deadlocked in direct negotiations with the labor 
organizations for about a year when the Board was 
called on to mediate the dispute in May 1982. 

Intense mediation efforts could not resolve the 
parties' differences and the shopcraft unions struck 
the carrier April 10, 1983. The carrier continued to 
operate and implemented its final contract offer. The 
Board stayed in contact with the parties in an effort 
to settle the dispute but the strike carried over into 
the next fiscal year. 

Airlines: 
A-1l233-Continental Air Lines, Inc. and the 

International Association of Machinists and Aero­
space Workers 

Board mediation went down to the wire before 
bargaining became hopelessly deadlocked, triggering 
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a strike by 2,450 members of the International 
Association of Machinists and Aerospace Workers 
against Continental Air Lines on August 13, 1983. 

An effort to bring about a settlement began 
August 9 when Board Member Robert O. Harris and 
Mediator Robert J. Brown brought the labor and 
management negotiators to NMB headquarters in 
Washington, D.C., in a public interest mediation ef­
fort to resolve their differences. 

The parties had met in direct negotiations for 
more than 15 months to amend a December 31, 1981 
contract, before mutually filing for mediation 
January 13, 1983. 

A new agreement would have been the first to 
cover mechanics from both Continental and the 
former Texas International Airlines. The two carriers 
were integrated October 31, 1982, after Texas Air 
Corporation purchased Continental, retaining the 
Continental name for the merged airline. lAM, 
representing mechanics at both airlines, agreed that 
the new contract should cover Texas International 
employees as well. Texas International mechanics 
were currently covered by an earlier negotiated 
agreement. 

The union asked for wage increases to meet the 
"industry standard". Continental countered it could 
not meet such demands to survive in a deregulated in­
dustry that provided stiff competition throughout the 
carrier's predominantly western network. Job secur­
ity was another major issue. The union charged that 
proposed work rule changes and contracting out 
would have resulted in the loss of hundreds of jobs, 
primarily in Denver, Houston and Los Angeles. 

Despite public interest mediation, the parties re­
mained deadlocked in negotiations. The union struck 
the carrier shortly after midnight August 12, 1983. 
Continental filed for protection under Chapter 11 of 
the Federal Bankruptcy Code September 24, 1983, 
and subsequently imposed on its employees new wage 
rates and work rules. 

The strike was still in effect at the end of the 
fiscal year. 



Table 8a-Strikes in the Railroad Industry; October 1,1982 to September 30,1983 

Date 
Carrier Craft or of Work Date Work Number Number of 

(Case No.) Organization Class Stoppage Resumed of Days Issues Employees Disposition 

San Diego & Int'I Brother- Electricians 04-10-83 - - Work Rules 5 Strike still 
Arizona hood of in progress 
Eastern Electrical 

Transp. Co. Workers 
(Case No. 
A-10930) 

San Diego & Brotherhood Carmen 04-10-83 - - Work Rules 5 Strike still 
Arizona Railway in progress 
Eastern Carmen of 

Transp. Co. the U.S. & 
(Case No. Canada 
A-I0932) 

San Diego & Sheet Metal Sheet Metal 04-10-83 - - Work Rules 5 Strike still 
Arizona Workers' Int'I Workers in progress 
Eastern Assn. 

Transp. Co. 
(Case No. 
A-I 1094) 

San Diego & Int'I Assn. Machinists 04-10-83 - - Work Rules 5 Strike still 
Arizona of Machinists in progress 
Eastern & Aerospace 

Transp. Co. Workers 
(Case No. 
A-11235) 

Table 8b-Strlkes in the Airline Industry; October 1,1982 to September 30,1983 

Date 
Carrier Craft or of Work Date Work Number Number of 

(Case No.) Organization Class Stoppage Resumed of Days Issues Employees Disposition 

Continental Int'I Assn. of Mechanics 08-13-83 -
Air Lines, Machinists & & Related 
Inc. (Case Aerospace 

No. A-I 1233) Workers 

A-l1085, A-l1090 and A-l1091-Qantas Air­
ways and the International Association of Machinists 
and Aerospace Workers 

In an unusual dispute, Qantas Airways and the 
International Association of Machinists and Aero­
space Workers exhausted the procedures of the 
Railway Labor Act without reaching an agreement 
and without a strike or a lockout. 

The lAM, representing 450 U.S.-based Qan­
tas mechanics and other ground personnel, began 
bargaining with the Australian carrier in March 1982. 
Qantas' proposal to contract out all airport work, 
which employees covered by the agreements then per-

- Wages; pro- 2,450 Strike still 
posed work in progress 

rule changes; 
contracting-

out 

formed in San Francisco and Honolulu, was strongly 
resisted by lAM negotiators. 

In July 1982, the Board entered the dispute to 
begin what was to develop into a seven-month media­
tion effort. Loss of lAM jobs at airport locations 
became an insurmountable problem. 

No settlement was reached by the February 5, 
1983, midnight deadline and the parties were free to 
act. The union made it clear its members would not 
strike. The carrier engaged in "self help" by im­
plementing a new agreement and carrying out its plan 
to contract out its airport work. The lAM initiated a 
lawsuit against the carrier and the case is now in the 
courts. 
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VII. Interpretation and Application 
of Agreements and Arbitration of 
Minor Disputes (Grievances) 

Interpretation of Agreements Reached 
Through Mediation (Major Disputes) 

Under Section 5 of the Railway Labor Act, the 
National Mediation Board is required to interpret 
contested provisions of collective bargaining 
agreements reached through mediation. 

Requests for an interpretation may be made by 
either party to the agreement, or by both parties 
jointly. The law provides the Board to make inter­
pretations within 30 days following a hearing, at 
which both parties may present and defend their 
respective positions. This 30-day period is construed 
as advisory rather than mandatory. 

The Board has consistently been required, how­
ever, to prevent incursions on various railroad and 
airline boards of adjustment, to put a narrow inter­
pretation on its duties under Section 5 of the Act. 
Therefore, the board does not accept a request for in­
terpretation once an agreement negotiated through 
mediation has been implemented, or applied by the 
parties. Any subsequent dispute involving the inter­
pretation or application of the provisions of the 
agreement is to be considered either by the National 
Railroad Adjustment Board under Title I of the Act 
or a System Board of Adjustment under Title II of 
the Act. 

There were no interpretation cases closed or 
pending in fiscal 1983. 

National Railroad Adjustment Board 
Handles Grievances (Minor Disputes) 

The National Railroad Adjustment Board hears 
and decides disputes involving railway employee 
grievances and questions concerning the application 
and interpretation of agreement rules. Its decisions 
are final and binding on both parties to the dispute. 

The bipartisan Board is comprised of four divi­
sions on which the carriers and the organizations 
representing employees are equally represented. It is 
comprised of 34 members, 17 representing the car­
riers and 17 representing labor organizations. 
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The first division is comprised of eight members, 
four selected by carrier and four by labor. 

The second and third divisions are comprised of 
10 members also equally divided. The fourth division 
has six members, also equally divided. The NRAB 
and its four divisions are headquartered in Chicago. 
A report of the Board's operations is contained in 
Appendix A. 

When the members of any of the four divisions 
of the Adjustment Board are unable to agree on an 
award of any dispute being considered, because of 
deadlock or inability to obtain a majority vote, they 
are required under Section 3 of the Act to attempt to 
agree on and select a neutral person to sit with the 
division as a member and make an award. Failing to 
agree upon a neutral person in 10 days, the Act pro­
vides that the National Mediation Board select the 
neutral. 

The qualifications of the referee are indicated by 
his designation in the Act as a "neutral person". In 
the appointment of referees the National Mediation 
Board is bound by the same provisions of the law 
that apply to the appointment of arbitrators. The law 
requires appointees to such positions must be wholly 
disinterested in the controversy, impartial and 
without bias as relates to the parties in dispute. 

Persons serving as referees of the four divisions 
of the NRAB are shown in Appendix A. 

During its 49-year existence, the NRAB has 
closed out 81,093 of the 83,094 cases received. Table 
10 shows that 1,249 cases were closed in fiscal year 
1983-1,006 by decision with referee, 16 by decision 
without referee and 227 by withdrawal. In fiscal year 
1983, 1,141 new cases were received as compared to 
1,144 for fiscal year 1982. 

Airline System Boards of Adjustment 
No national adjustment board exists for settle­

ment of airline grievances. The Act provides for its 
establishment if judged necessary by the National 
Mediation Board. The NMB, to date, has not con­
sidered such a national board necessary. 



Table 9-Cases Docketed and Closed by the National Railroad Adjustment Board, October 1, 
1982 to September 30, 1983 

49·year 

Cases Period 1983 1982 1981 1980 

ALL DIVISIONS 

Open and on hand at beginning of period ........................ - 2,109 2,268 1,664 1,513 
New cases docked . ' .......... , ........ ' ...................... 83,094 1,141 1,144 1,478 1,065 

Total number of cases on hand and docketed ................. 83,094 3,250 3,412 3,142 2,578 
Cases closed ................................................. 81,093 1,249 1,303 874 914 

Decided without referee ................................... 12,603 16 3 2 4 
Decided with referee ...................................... 42,391 1,006 1,247 795 834 
Withdrawn .............................................. 26,099 227 53 77 76 

Open cases on hand close of period .............................. 2,001 2,001 2,109 2,268 1,664 

FIRST DIVISION 

Open and on hand at beginning of period ... , ................. , .. - 492 508 512 507 
New cases docketed ........................................... 43,388 38 53 69 61 
Total number of cases on hand and docketed ..................... 43,388 530 561 581 568 
Cases closed ................................................. 43,094 236 69 73 56 

Decided without referee ................................... 10,919 0 0 0 0 
Decided with referee ...................................... 12,622 161 58 69 48 
Withdrawn .............................................. 19,553 75 11 4 8 

Open cases on hand close of period .............................. 294 294 492 508 512 

SECOND DIVISION 

Open and on hand at beginning of period ........................ - 694 757 562 402 
New Cases docketed .......................................... 10,280 446 476 523 469 

Total number of cases on hand and docketed . . . . . . . . . . . . . . . . . 10,280 1,140 1,233 1,085 871 
Cases closed ................................................. 9,515 375 539 328 309 

Decided without referee ................................... 734 0 0 0 0 
Decided with referee ...................................... 7,736 275 535 303 295 
Withdrawn .............................................. 1,045 100 4 25 14 

Open cases on hand close of period .............................. 765 765 694 757 562 

THIRD DIVISION 

Open and on hand at beginning of period . . . . . . . . . . . . . . . . . . . . . . . . - 792 925 542 564 
New cases docketed ........................................... 25,220 507 487 766 430 
Total number of cases on hand and docketed ..................... 25,220 1,299 1,412 1,308 994 
Cases closed ................................................. 24,439 518 620 383 452 

Decided without referee ................................... 940 13 3 2 4 
Decided with referee ...................................... 19,123 472 596 359 408 
Withdrawn .............................................. 4,376 33 21 24 41 

Open cases on hand close of period .............................. 781 781 792 925 542 

FOURTH DIVISION 

Open and on hand at beginning of period , ............... , , ...... 133 80 48 40 
New Cases docketed ....................................... ,., 4,206 148 128 120 105 

Total number of cases on hand and docketed . . . . . . . . . . . . . . . . . 4,206 281 208 168 145 
Cases closed ................................................. 4,045 120 75 88 97 

Decided without referee ................................... 3 3 0 0 0 
Decided with referee ...................................... 2,912 98 58 64 84 
Withdrawn .............................................. 1,130 19 17 24 13 

Open cases on hand close of period ............................ 161 161 133 80 48 

1979 

1,405 
1,071 
2,476 

963 
5 

885 
75 

1,513 

518 
65 

583 
76 

1 
71 
4 

507 

394 
463 
857 
455 

0 
439 

16 
402 

459 
460 
919 
355 

4 
321 

32 
564 

34 
83 

117 
77 
0 

54 
23 
40 
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As more and more crafts or classes of airline 
employees have established collective bargaining 
relationships, the employees and carriers have agreed 
upon grievance handling procedures with final 
jurisdiction resting with a system board of adjust­
ment. Such agreements usually provide for designa­
tion of neutral referees to break deadlocks. Where 
the parties are unable to agree on a neutral to serve as 
referee, the National Mediation Board is called on to 
name neutrals. They serve without cost to the 
Government. With the extension of collective 
bargaining relationships to most airline workers, the 
requests upon the board to designate referees have in­
creased considerably. 

A list of persons designated by the Board to 
serve as referees with system boards of adjustment is 
shown in Table 5, Appendix B. 

Special Boards of Adjustment­
Railroads 

Special Boards of Adjustment are set up by 
agreement on an individual railroad and with a single 
labor organization to decide specifically agreed-to 
dockets of disputes arising out of grievances or out of 
the interpretation or application of provisions of a 
collective bargaining agreement. Such disputes nor­
mally would be sent to the National Railroad Adjust­
ment Board for adjudication but, in these instances, 
the parties by agreement adopt the special board pro­
cedure to insure prompt disposition of disputes. 

The board of adjustment procedure began in the 
late 1940' s at the suggestion of the National Media­
tion Board to expedite disposition of disputes 
through an adaptation of the grievance function of 
the divisions of the NRAB, and as a means of reduc­
ing the backlog of cases pending before the four divi­
sions. 

Special Boards usually consist of three mem­
bers-a railroad member, an organization member 
and neutral chairman. The National Mediation 
Board designates the neutral if the parties fail to 
agree on a neutral. 

There were 18 new Special Boards of Adjust­
ment established in 1983. A total of 15 boards con­
vened. These boards did not close any cases. There 
were 916 cases closed out during 1982. 

Inquiries and correspondence in regard to 
Special Boards of Adjustment should be addressed to 
Staff Director/Grievances, National Mediation 
Board, 10 West Jackson Boulevard, Room 200, 
Chicago, IL 60604. 
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Public Law Boards-Railroads 
In 1966 Public Law 89-456 was enacted which 

amended certain provisions of Section 3 of the 
Railway Labor Act. 

The amendment authorizes the establishment of 
Special Boards of Adjustment, known as public law 
boards, on individual railroads upon written request 
of either the representatives of employees or of the 
railroad to resolve disputes otherwise referable to the 
National Railroad Adjustment Board and those 
disputes pending before the Board for 12 months. 
(Only one party need request establishment of a PL 
Board. In the case of Special Boards of Adjustment, 
both parties must agree before one is established.) 

The amendment also makes final all awards of 
the National Railroad Adjustment Board and Special 
Boards of Adjustment established pursuant to the 
amendment (including money awards) and provides 
opportunity to both employees and employers for 
limited judicial review of such awards. 

The National Mediation Board has adopted 
rules and regulations defining responsibilities and 
prescribing related procedures under the amendment 
for the establishment of special boards of adjust­
ment, their designation as public law boards, the fil­
ing of agreements and the disposition of records. 

The Board anticipates that PL Boards will even­
tually supplant Special Boards of Adjustment and 
also reduce the caseload of various divisions of the 
National Railroad Adjustment Board. 

Neutral members of Public Law boards are ap­
pointed by the National Mediation Board only if the 
parties are unable to select a neutral chairman. In ad­
dition to neutrals appointed to dispose of disputes in­
volving grievances, interpretations or application of 
collective bargaining agreements, neutrals may be ap­
pointed to dispose of procedural issues which arise as 
to the establishment of the board itself. 

In fiscal year 1983, 193 Public Law Boards were 
established. Six involved procedural issues and 187 
merit issues. During the year 238 boards were con­
vened-6 involved procedural issues and 232 dealt 
solely with the merits of specific grievances. Public 
Law Boards closed (decided and/or withdrawn) 
4,395 cases during the fiscal year. Six covered pro­
cedural and 4,389 merit issues. 

Amtrak Rail Worker Protection Plan 
An arrangement to protect the rights of workers 

adversely affected by curtailment of intercity pas­
senger rail service, which went into effect in 1971, 
was designed to protect the interest of employees 



displaced or dismissed as a result of the new route 
system created by the National Railroad Passenger 
Corporation (Amtrak). 

Under the Rail Passenger Service Act of 1970, 
workers adversely affected by discontinuation of in­
tercity passenger rail service receive prescribed 
protection. 

These workers are considered for other employ­
ment by the individual railroads on the basis of 
establishing seniority rules. Because of the cutback in 
passenger service, some workers could be displaced 

into lower-paying jobs or released. The plan is 
designed to provide protection for displaced and 
dismissed employees for up to 6 years. 

The plan further provides for prompt arbitra­
tion of disputes over whether an employee is ad­
versely affected by train discontinuances. 

Neutral referees are designated by the National 
Mediation Board pursuant to provisions of the Rail 
Passenger Service Act. The one neutral referee ap­
pointed by the board in fiscal 1983 is listed in Appen­
dix B, Table 6. 
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VIII. Organization and Finances of the 
National Mediation Board 
Located at 1425 K Street, N.W ., Washington, D.C. 
Mailing Address: National Mediation Board, 

Washington, D.C. 20572 

Organization 

The National Mediation Board is comprised of 
three members appointed by The President by and 
with the advice and consent of the Senate. The terms 
of office except in case of a vacancy due to an unex­
pired term are for 3 years, the term of one member 
expiring on July 1 of each year. A 1964 amendment 
to the Railway Labor Act provides "Upon the ex­
piration of his term of office, a member shall con­
tinue to serve until his successor is appointed and 
shall have qualified." The Act requires that the 

Board shall annually designate a member to serve as 
chairman. Not more than two members may be of 
the same political party. 

Subject to the Board's direction, administration 
of affairs is the responsibility of the Executive 
Secretary. The agency has 57 Civil Service em­
ployees. This total includes 21 field mediators sta­
tioned throughout the U.S. and 10 employees who 
work for the National Railroad Adjustment Board in 
Chicago. 

The Board performs two distinct functions 
under the Railway Labor Act. First, it mediates 

NEW NMB MEMBER- Walter C. Wallace, arbitrator and attorney was sworn in after the beginning of the new fiscal year 
(Oc tober 12, 1983) as a Member of the National Mediation Board. NMB Chairman Robert O. Harris conducts the ceremonies 
a t the Board, assis ted by Mrs. Wallace holding the Bible. 
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PRESENTATION- R. T. Bates, President, Brotherhood of 
Railroad Signalmen, (center) presents the official seal of 
the Brotherhood to NMB Chairman Walter C. Wallace (left) 
and Board Member Robert O. Harris. The Board plans to ex­
hibit union and carrier seals at its headquarters in 
Wa shington, D.C. 

disputes over wages, rules and working conditions 
which occur between the employees and the carriers. 
As to mediation, a party may request the services of 
the Board, or the Board of its own volition, may in­
tervene in negotiations. In either case, once the agen­
cy's services have been invoked, the status quo must 
be maintained until the parties are released by the 
Board. Second, the Board administers the procedures 
to resolve representation disputes involving labor 
organizations which seek to represent railroad or 
airline employees. This includes investigation of the 
dispute, conducting a hearing when issues arise that 
require defining the proper craft or class and certify­
ing the results of the employees' choice. 

Other Board duties include overall supervision 
of office and field personnel; liaison with rail and 
airline labor-management representatives; legal ac­
tivities involving the agency, including court litiga­
tion and liaison with the Department of Justice; 
public information responsibilities to keep the news 
media and the general public informed of the Board's 
programs and activities; notification to the President 
when disputes arise which could interrupt interstate 
commerce-he, in turn, in his discretion can appoint 

an emergency board; interpretation of agreements 
reached in mediation; appointment of neutral 
referees and arbitrators as required by law; and ad­
ministrative and legal support to the National 
Railroad Adjustment Board. 

The list of mediators, all of whom were selected 
through civil service, follows: 

Joseph E. Anderson 
Charles R. Barnes 
Harry D. Bickford 
Robert J. Brown 
Charles H. Callahan 
Robert J. Cerjan 
Samuel J. Cognata 
Ralph T. Colliander 
Richard P. Cosgrave 
Francis J. Dooley 
Thomas B. Ingles 

Thomas C. Kinsella 
Faye M. Landers 
Robert B. Martin 
E.B. Meredith 
Maurice A. Parker 
Charles A. Peacock 
Walter L. Phipps 
Laurette M. Piculin 
Joseph W. Smith 
John B. Willits 

NMB Financial Statement for 
Fiscal Year 1983 

The Congress appropriated $5,468,000 for fiscal 
year 1983. 

Accounting of all moneys appropriated by Con­
gress for the fiscal year 1983, pursuant to the author­
ity conferred by the Railway Labor Act approved 
May 20, 1926 (amended June 21, 1934): 

Expenses and obligations: 
Personnel compensation .. . .... . . .... . 
Personnel benefits . . ... . . . . ... . .. . ..... ... . 
Travel and transportation of persons . . . . ... . . 
Standard level user charges . .. . . . ...... . .. .. . 
Other rent , communications and utilities .... . . 
Printing and reprcduction ..... .. ... . ... . .. . 
Other services .. .. . . ....... . .. . . . ......... . 
Supplies and materials .. . . . .. . . . . .. .. . . .. .. . 
Equipment ... . . ....... . .. . .... . ..... . .. . . 
Unobligated balance, lapsing . . .... . ........ . 

Budget authority . . . . . . . ...... .. . . ... . . .. . 

1983 
Actual 

$3,584,000 
228,000 
402,000 
367,000 
179,000 
30,000 
61 ,000 
37,000 
63,000 

517 ,000 

$5 ,468,000 
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IX. The Railway Labor Act-How It Works 

TO CREATE A GREATER AWARENESS-As part of the 
NMB's ongoing program to create a better understanding 
of the Railway Labor Act and its benefits to the two in · 
dustries it serves, the Board Members addressed con· 
ferences and work shops around the country in fiscal 1983. 
NMB Chairman Walter C. Wallace discusses the statute 
and its effect on railroad labor and management in local 
and national bargaining at the annual convention of the 
Brotherhood Railway Carmen of the United States and 
Canada in Kansas City August 1983. 

The primary goal of the Railway Labor 
Act-administered by the National Mediation 
Board-is to maintain a free flow of commerce in the 
railroad and airline industries by resolving disputes 
that could disrupt travel or imperil the economic 
health of the nation. 

The oldest of labor relations statutes, having 
completed its 57th year, is as meaningful today as it 
was in 1926 when, in an unusual display of unity, 
railroad labor and management worked together on 
the provisions and solidly supported its passage. The 
Act was built around the indispensable ingredient of 
an industrial society-free collective bargaining. It is, 
therefore, based on the principles of freedom of con­
tract and maximum self determination rather than 

so 

government coercion. Personal initiative by both 
parties in reaching settlement is the Act's underlying 
theme and the mediation machinery begins in the 
public interest only when all bargaining efforts have 
failed. 

Most Complete Development of 
Mediation 

As one former Secretary of Labor told the Con­
gress: "The Railway Labor Act embodies the fullest 
and most complete development of mediation, con­
ciliation, voluntary agreement and arbitration that is 
to be found in any law governing labor relations." 

The National Mediation Board, established 
when the Act was amended in 1934, also administers 
the National Railroad Adjustment Board. Head­
quartered in Chicago, the NRAB is responsible for 
handling contract grievance disputes in the rail in­
dustry. Coverage under the Act was extended to the 
airlines in 1936. 

Purposes of Act 
The five basic purposes of the Act are to (1) pre­

vent interruption of service, (2) insure the right of 
employees to organize and bargain collectively 
through representatives of their own choosing, (3) 
provide complete independence of organization by 
both parties, (4) assist in prompt settlement of 
disputes over rates of pay, work rules or working 
conditions, and (5) assist in prompt settlement of 
disputes or grievances over interpretation or applica­
tion of existing contracts. 

The Act, therefore, imposes positive duties on 
carriers and employees alike, defines rights, makes 
provisions for their protection and prescribes 
methods for settling various types of disputes. It also 
sets up machinery for adjusting differences. 

Duties of the Board 
The National Mediation Board is the only 

Federal labor relations agency to handle both media-



INFORMA TlONAL GET· TOGETHER- Discussing recent mediation cases in the railroads and airlines are (left to right) NMB 
Executive Secretary Rowland K. Quinn, Jr., and Mediators Charles A. Peacock and E.B. Meredith. 

tion and representation disputes. Its major duties are 
to: 

(1) Mediate disputes between carriers and the 
labor organizations representing their employees 
concerning the making of new agreements or the 
changing of existing agreements, affecting rates of 
pay, rules and working conditions, after the parties 
have been unsuccessful in their bargaining efforts. 
These are referred to as "major disputes." 

(2) Ascertain and certify the representative of 
any craft or class of employees to the carriers after 
investigation utilizing secret ballot elections. The Act 
states that the "majority of any craft or class of 
employees shall have the right to determine who shall 
be representative of the craft or class ... " Two types 
of elections are held-mail-in and ballot box. In 
mail-in, each employee appearing on the eligible list 
is sent a ballot along with an instruction sheet of ex­
planation on casting a secret ballot. A mediator 
monitors ballot box elections and if there are eligible 
voters who can't make it to the polls, he or she is sent 

a ballot by mail. 
The Board, therefore, leaves no stone unturned 

to ensure that each employee has the opportunity to 
cast a vote in complete privacy which also eliminates 
the possibility of coercion or intimidation. The car­
rier, though not a party to the dispute, is notified on 
the outcome of the election and what organization 
will be authorized to represent the employees. 

Other N M B Duties 

The National Mediation Board has duties which 
include legal activities involving the agency such as 
court litigation and liaison with the Department of 
Justice; conducting hearings where representation 
issues arise that require defining the proper craft or 
class of employees; interpretation of certain 
agreements reached through mediation; appointment 
of neutral referees when requested by various divi­
sions of the National Railroad Adjustment Board to 
make awards in deadlocked cases; appointment of 
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neutrals when requested to sit with airlines and other 
railroad boards, and notification to the President 
when disputes arise which could disrupt interstate 
commerce. The President in his discretion may ap­
point an emergency board to investigate and report 
on the dispute. 

Major Disputes 
(Step, by· Step Procedures) 

The announcement of an intention to change an 
existing agreement can be made by either party in the 
form of a "Section 6" notice-so named because of 
the procedure for giving notice is spelled out in Sec­
tion 6 of the Railway Labor Act. After the notice is 
served the two sides must agree within ten days to 
confer. The conference must be held within 30 days 
of the notice and may continue until a settlement or 
deadlock is reached. During this period and for ten 
days after the conference ends the Act provides the 
"status quo will be maintained and rates of pay, rules 
or working conditions shall not be altered by the 
carrier." 

Mediation-A Success Story 
When negotiations reach a stalemate, either 

party may request the services of the National Media­
tion Board in settling the dispute or, in the national 
interest, the board may intercede without invitation. 
If this occurs the "status quo" remains in effect 
while the Board retains jurisdiction. 

Mediation under the Act is frequently termed 
mandatory mediation. This does not mean man­
datory settlement. The compulsion lies in the pro­
cedures of the Act requiring the parties to keep 
searching for a possible settlement through the 
mediation process-sometimes even longer than the 
parties deem worthwhile. 

However, such procedures are most important. 
The authority of the Board to "move in" on a case 
when the chips are down, and to require the parties to 
refrain from taking independent action detrimental 
to the nation while under the Board's jurisdiction, 
prevents interruption to essential commerce and also 
encourages the parties to resolve their dispute 
without dealing a crippling blow to the economy. 
This unique device is found only in the Railway 
Labor Act. 

97% Settlement Rate 

Each mediation case is different. The procedures 
adopted must be fitted to the issues involved, the 
time and circumstances of the dispute and the per-
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sonalities of the representatives of the parties. It is 
here that the skill of the mediator based on extensive 
knowledge of the problems in the industries served 
and the accumulated experience the Board has ac­
quired are put to the test. 

In mediation the Board does not decide how the 
issues in dispute must be settled, but rather attempts 
to lead the parties through an examination of facts 
and alternative considerations which will lead to a 
settlement acceptable to both parties. Since the 
Board's inception, 97 percent of all cases handled by 
its mediators have been resolved without a work 
stoppage. 

Voluntary Arbitration 
When the mediatory efforts of the Board have 

been exhausted without settlement, the law requires 
that the Board urge the parties to submit the dispute 
to arbitration for final and binding settlement. This 
is a voluntary procedure-not compulsory 
arbitration. 

Arbitration does not go forward if either party 
says "No". But if the parties do accept, the Act pro­
vides a comprehensive arrangement by which the ar­
bitration proceedings will be conducted. The Board 
has always believed that arbitration should be used 
by the parties more frequently in disposing of 
disputes which have not been settled in mediation. 
(In the airline industry some agreements provide that 
issues remaining in dispute, after direct negotiations 
and mediation failed to produce a settlement in a 
predetermined number of days, will be submitted to 
final and binding arbitration without either party 
resorting to independent action.) 

If the Board determines that further mediation 
will not help the parties resolve the dispute, and the 
proffer of arbitration is rejected by either party, a 
30-day countdown comes into effect. During this 
period the parties must maintain the status quo and 
refrain from self help. 

Provisions of the Act permit the Board to offer 
its services in case any labor emergency is found to 
exist at any time. The Board on its own volition may 
promptly communicate with the parties when advised 
of any labor conflict which threatens a carrier's 
operations and uses its best efforts by mediation to 
assist the parties in resolving the dispute. This has 
been helpful in averting numerous critical situations 
that could impede the free flow of commerce. 

Emergency Boards 
The Act provides that during the 30-day status 

quo period, if the Board decides the dispute "should 



threaten substantially to interrupt interstate com­
merce to a degree such as to deprive any section of 
the country of essential transportation service," it 
shall notify the President who, in his discretion, may 
then "create a board to investigate and report re­
specting such dispute." 

If the President names an emergency board­
usually consisting of three members-that body has 
30 days to investigate the dispute and report its find­
ings. If the parties accept the findings the dispute is 
over. But the emergency board's recommendations 
are not binding. Either side may reject them. If 
recommendations are rejected, neither party may act, 
except to reach an agreement, for 30 more days. The 
Act therefore provides the President with a method 
for postponing a strike for at least 60 days. If an 
agreement has still not been reached, the parties are 
then legally free to act. 

During the long and successful history of the 
National Mediation Board there have been 201 
Presidentially-appointed boards. In fiscal 1983, the 
NMB was called on to provide administrative sup­
port to six railroad emergency boards. One board 
was created under Section to and two under Section 
9A of the Railway Labor Act and three under Section 
510 of the Rail Passenger Service Act, as amended by 
the Northeast Rail Service Act of 1981. 

Section 9A provides an 8-month emergency dis­
pute procedure for publicly funded and operated 
commuter carriers and their employees. Prior to 
August 13, 1981, these kinds of disputes were 
historically handled under the emergency board sec­
tion-Section to-of the Railway Labor Act. The 
Section 5tO boards played a key role in the transfer 
of Conrail Passenger employees and services to com­
muter authorities. 

Only 33 Section to boards have been created to 
cope with airline disputes. There has not been an air 
carrier emergency board appointed by the President 
since 1966. 

However, in a precedent-setting action, there 
was a board appointed in 1978 by an act of Congress. 
Public Law board No. 95-504 was the result of 
legislative action directing the President to appoint 
such a board under terms of the Airline Deregulation 
Act. The Board, created November 2, 1978, resulted 
in an agreement ending a 620-day strike between 
Wien Air Alaska and the Air Line Pilots Association. 

Actually, collective bargaining resolves most 
major disputes. But when direct negotiations fail, the 
Act's series of steps that follow have been successful 
in holding down the number of potential strikes. 

Minor Disputes 
Minor disputes-and there are hundreds of 

them-arise when individual carriers and employees 
disagree over the interpretation and application of 
existing ~ontracts. The two industries handle 
grievances in the following ways: 

Railroads: 

Unresolved grievances may be referred by peti­
tion to one of the four appropriate divisions of the 
National Railroad Adjustment Board for final deci­
sion. To settle minor disputes more promptly, the 
Act was amended in 1966 to set up Public Law 
Boards on individual railroad properties on the de­
mand of the carrier or a representative of a craft or 
class of employees. 

If the Railroad Adjustment Board or the Public 
Law Boards, comprised of equal representation of 
labor and management, cannot dispose of the 
disputes, they may select a neutral referee to break 
the tie or request the National Mediation Board to 
appoint a referee to sit with them. 

These disputes are subject to compulsory ar­
bitration and the decisions are final and binding. The 
Supreme Court has ruled that strikes over such issues 
are not legally permitted, holding that Congress had 
intended the Act's grievance board machinery to be 
mandatory, comprehensive and an exclusive system 
to resolve such railroad disputes. 

Airlines: 

No national adjustment board presently exists 
for settlement of grievances for airline employees 
though the Act provides for its establishment if ever 
considered necessary by the National Mediation 
Board. Air carriers and their employees have 
established grievance procedures with final jurisdic­
tion resting with System Boards of Adjustment, and 
such agreements usually provide for referees to break 
deadlocks. 

Grievance machinery, relatively successful in 
maintaining industrial peace in recent years, is ex­
plained in more detail in a previous chapter. 

Summary 
The Railway Labor Act is the culmination of 

nearly a century of experience with Federal legisla­
tion to govern labor relations in the railroad and 
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airline industries, all of which began when President 
Cleveland signed the Arbitration Act of 1888. 1 

The railroads, in the labor relations field, were 
the first U.S. industry to be governed by the Federal 
legislation. The amended Railway Labor Act clearly 
distinguishes different kinds of disputes, recognizes 
the differences in the principles which underlie them 
and provides different methods and establishes 
separate agencies for handling the various kinds. 
This well thought-out system, evolved through years 
of experimentation, provides a model labor relations 
policy, based on equal rights and mutual 
responsibilities. 

The Act, it should be noted, is well adapted in 
procedures to handle bargaining of two entirely dif­
ferent industries-rail negotiations taking place on a 
national and local basis, covering most major car­
riers and a large number of unions, while the airlines 
bargain independently with unions on a system-wide 
basis. 

Mediation becomes involved when unresolvable 
issues and situations arise in disputes which prevent 
the parties from taking precipitous action that could 
result in national chaos. The result has been peaceful 
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settlement of literally thousands of potentially 
volatile issues without strikes. Additionally, there are 
untold numbers of single-company disputes involv­
ing every individual labor organization and carrier in 
both the railroad and airline industries that are 
settled in direct negotiations without the need for 
mediation. 

As with any system or plan which seeks to retain 
freedom of contract and the right to resort to 
economic force, there have been periods of crisis 
under the Act, but in the aggregate, the system has 
worked well. 

The Act has been successful in resolving labor 
disputes in the railroad and airline industries against 
a backgrowd of change and de-regulation. 

In the final analysis, the Railway Labor Act 
works because those it covers, over the long haul, 
usually practice the art of "give and take" and de­
pend on good will and compromise to reach final 
agreement. 

I Other important actions included the Erdman Act, 1898; 
Newlands Act, 1913; Federal Control of Railroads, 1917-1920; 
and Transportation Act of 1920. 



Special Report: 
Two-Tier Wage Structures: The Airline Experience· 

At the beginning of fiscal year 1983, the airline 
industry was in its most precarious financial position 
in history.' Between 1980 and 1982, the major U.S. 
airlines lost $1.4 billion from air operations. A 
number of factors, interdependent in their impact, 
contributed to this situation: 

• Deregulation which eased entry requirements 
into the industry thereby permitting new, 
nonunion carriers to enter the market and 
compete with the established carriers; 

• The air traffic controllers strike during the 
summer of 1981. It was two years before 
capacity on the airlines returned to pre-strike 
levels; 

• The extended business recession which cut 
deeply into passenger travel; 

• Abnormally high interest rates; 
• The steady rise in fuel costs-a major compo­

nent of operating costs; and 
• Fare wars which cut deeply into passenger 

yields. 

The poor economic condition of the industry 
during the early part of the 1980's forced labor and 
management to reassess collective bargaining. The 
settlements of the late 1970's, when 3-year 

• This is the fifth in a series of special reports prepared by the 
Research Department of the NMB for the Annual Report. The 
Board intends to include in subsequent Annual Reports other 
studies of general interest to the railroad and airline industries. 

I A turnaround began in 1983. Traffic growth of eight percent 
that year led to the majors earning $203 million in operating in­
come, although due to high interest charges net income stood at a 
loss of $166 million. In 1984, the anticipated change in the finan­
cial fortunes of the industry materialized as the major carriers, as a 
group, earned record level profits during the first-half of the year, 
$808 million in operating income and $281 million in net income. 
Nonetheless, four carriers reported losses in the first half of 
1984-Eastern, Pan Am, TWA and Western-down from nine 
carriers in 1983. 

agreements providing for 36 percent wage increases 
were commonplace, were replaced by agreements re­
quiring concessions of one type or another. Various 
approaches for reducing labor costs were explored in 
collective bargaining. Temporary reductions in wages 
and benefits were the most frequently used approach, 
but increasing worker productivity, subcontracting 
arrangements and greater use of part-time employees 
were methods also utilized. The overriding goal of 
the carriers in bargaining has been to put costs on a 
comparable basis with those of the post-deregulation 
carriers and reorganized established carriers such as 
Continental and Braniff. Labor costs account for 18 
percent of total operating cost on the new entrant 
carriers, compared with 37 percent of operating costs 
on the established, pre-deregulation carriers. Both 
labor and management have had a vital interest in 
returning the carriers to profitability. Two major car­
riers were forced to file for bankruptcy protection 
during this period-a first for the industry-costing 
thousands of workers their jobs. 

The focus of this study is on an approach for 
reducing long-term labor costs that has received con­
siderable attention over the last few years: the two­
tier bargaining structure. Simply put, under these 
plans, new employees are paid from a lower pay scale 
than current employees. This results, from the car­
riers' perspective, in a steady reduction in long-term 
operating costs. Flight attendant labor organizations 
have agreed to the two-tier pay structure on five 
major airlines: American, Eastern, Northwest, 
Republic and United. Delta Air Lines, which is 
unorganized, has implemented a two-tier system on 
its own. Large national carriers such as Piedmont 
and Ozark also have negotiated two-tier systems with 
their flight attendants. Labor organizations repre­
senting mechanics have negotiated two-tier arrange­
ments on American and United; pilots are covered by 
these plans on American, Republic, and Frontier. 

Despite the recent publicity two-tier systems 
have received, it is necessary to point out that the 
concept is not new nor is it unique to the airline in-
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Table 1.-Flight Attendant Two-Tier Pay Systems, Major 
Airlines, Book Rates ("A" Scale applies to current 
employees; "B" Scale applies to new hires) 

American Airllnes-APFA 
Effective Date: "A" Scale-312183' 

"B" Scale-Hires after 11/9183 

Base Hourly Incentive 

Longevity Step A B A 

1st 6 months .......... $17.82 $14.50 $20.49 
2nd 6 months ......... 17.82 14.50 20.49 
2nd year ............. 21.19 15.35 24.37 
3rd year .............. 22.63 16.20 26.02 
4th year .............. 25.10 17.05 28.87 
5th year .............. 26.36 17.90 30.31 
6th year .............. 27.24 17.90 31.32 

Eastern Airlines-TWU 
Effective Date: "A" Scale-11111832 

"B" Scale-Hires after 111184 

Base Hourly Incentive 

Longevity Step A B A 

1st 6 months .......... $17.38 $15.90 $18.76 
2nd 6 months ......... 21.66 16.43 23.58 
2nd year ............. 22.95 16.96 25.57 
3rd year .............. 23.98 21.43 26.57 
4th year .............. 27.77 25.90 30.83 
5th year .............. 28.65 28.65 32.15 
6th year .............. 29.17 29.17 33.07 

Northwest Airlines-IBT 
Effective Date: "A" Scale-1111843 

"8" Scale-Hires after 5/241843 

Base Hourly Incentive 

Longevity Step A B A 

1st 6 months .......... $19.48 $13.85 $19.48 
2nd 6 months ......... 20.09 13.85 20.09 
2nd year ............. 21.24 13.85 21.24 
3rd year .............. 22.54 15.78 22.54 
4th year .............. 23.86 15.78 23.86 
5th year .............. 25.20 17.64 25.20 
6th year .............. 26.18 26.18 26.18 
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Hourly 

B 

$14.50 
14.50 
15.35 
16.20 
17.05 
17.90 
17.90 

Hourly 

B 

$15.90 
16.43 
16.96 
21.43 
25.90 
32.15 
33.07 

Pay 

B 

$13.85 
13.85 
13.85 
15.78 
15.78 
17.64 
26.18 

United Air Lines-AFA 
Effective Date: "A" Scale-411/844 

"8" Scale-Hires after 4/11834 

Base Hourly 

Longevity Step A B 

1st 6 months .......... $17.52 $14.50 
2nd 6 months ......... 18.84 
2nd year ............. 20.20 
3rd year .............. 21.65 
4th year .............. 22.66 
5th year .............. 24.17 
6th year .............. 24.99 

Republic Airlines-AFA 
Effective Date: "A" Scale-6183" 

14.50 
14.50 
16.30 
16.30 
19.00 
24.99 

Incentive 

A 

$17.52 
18.84 
20.20 
21.65 
22.66 
24.17 
24.99 

"8" Scale-Hires after 5130/84 

Base Hourly Incentive 

Longevity Step A B A 

1st 6 months .......... $20.79 $14.50 $20.79 
2nd 6 months ......... 21.80 14.50 21.80 
2nd year ............. 22.64 15.50 22.64 
3rd year .............. 23.35 16.00 23.35 
4th year .............. 24.07 16.00 24.07 
5th year .............. 24.80 16.00 24.80 
6th year .............. 25.94 16.00 25.94 

Pay 

B 

$14.50 
14.50 
14.50 
16.30 
16.30 
19.00 
24.99 

Hourly 

B 

$14.50 
14.50 
15.50 
16.00 
16.00 
16.00 
16.00 

I "A" Scale increases 4 percent 712/84 and 4 percent 
8131/85. "B" Scale does not receive these increases. 

, Eighteen (18) percent pay cut effective I I I 184-12/31184 as 
part of productivity agreement. "B" Scale does not participate 
and did not take pay cuts. Pay cuts not reflected in above rates. 

I "A" Scale increases 6 percent 7/1184 and 6 percent 7/1/85. 
.. B" Scale increases 3 percent 7/1/84 and 3 percent 7/1/85. 

, Six (6) percent pay increase for all flight attendants 1011184. 

I "A" S"aie has been reduced by as much as 23 percent effec­
tive 7/84. 



dustry. l A two-tier system has existed in the ship­
building industry since the early 1970's, for example, 
and two-tier systems are found in such diverse in­
dustry groups as aerospace, retail food, and liquor 
distribution. A prime issue in the Greyhound Bus 
strike last year was the implementation of a two-tier 
system, which by agreement was adapted. 

Table 1 contains wage data showing the present 
two-tier pay systems for flight attendants on the five 
major airlines which have negotiated these arrange­
ments. The hourly rate of pay for new hires on 
American, United and Republic was set at $14.50 per 
hour, although both American and United labor 
agreements provided for pay increases during 1984. 
New hires on Northwest Airlines will be paid $13.85 
per hour, $5.63 less than the current employee pay 
scales. The 29 percent differential which existed on 
Northwest between the A and the B scales was the 
largest in the industry. 

Three of the five plans provide for a merger of 
the A and B scales after a prescribed period of 
employment. At the end of five years of emloyment 
on Northwest and United, and four years of employ­
ment on Eastern, new hires move into the appro­
priate step of the regular pay progression schedule 
for current employees. No such merger of schedules 
will occur on either American or Republic. New hires 
reach a maximum after five years on American and 
three years on Republic. 

Only two of the five agreements provide for the 
payment of incentive pay at a higher hourly rate than 
base hourly pay. On both carriers, American and 
Eastern, only A-scale employees receive the higher 
rate; B-scale employees on all carriers will be paid 
their base hourly rate for hours worked in excess of 
the monthly base. 

An analysis of Table I data shows that the wage 
scale progression for B-scale employees is much more 
tightly compressed compared to the step progression 
for the A-scale employee. For example, on American 
Airlines, between when a new flight attendant is 
hired and the end of that person's fifth year of ser-

2 A two-tier system can even be found in the early Roman 
period. Edward Gibbon in his History of the Decline and Fall of 
the Roman Empire referred to the two-tier system established by 
the emperor Macrinus (A.D. 271) with respect to new recruits in 
the Roman army. The plan was not overly effective as it created 
discontent on the part of the new recruits, who were being paid 
less, and led to insecurity on the part of the seasoned troops who 
wondered what was in store for them. Apparently the Roman two­
tier system lasted only a year as Macrinus was overthrown as 
emperor in A.D. 272 and immediately slain. 

Table 2.-Flight Attendant Two-Tier Pay Systems, Major 
Airlines, 75-Hour Yield, Percent B-Scale Below A-Scale 

Longevity American Eastern' Northwest Republic' United 
Step Airlines Air Lines Airlines Airlines Airlines 

1st 6 months. 20 14 29 30 17 
2nd 6 months 20 24 31 34 23 
2nd year .... 29 26 35 32 28 
3rd year ..... 30 10 30 32 25 
4th year ..... 33 7 34 34 28 
5th year ..... 33 - 30 36 21 
6th year ..... 35 - - 38 -

1 A-Scale reduced by 18070 effective 1/1/84. Pay cut not 
reflected in the above differential. 

2 A-Scale reduced by about 23%. Pay cut not reflected in the 
above differential. 

vice, the base hourly wage rate will rise by 23 percent. 
This compares with a 48 percent increase for the 
A-scale employee over the comparable time period. 
On Northwest, the B-scale progression increases by 
27 percent prior to merger with the A-scale at which 
point wages would be increased by 48 percent. The 
A-scale employee's wages rise by 34 percent between 
hiring and the end of the fifth year of employment. 
On United, B-scale wages move from $14.50 per hour 
to $19.00 over five years, an increase of 31 percent. 
The A-scale employee's hourly rate has increased by 
38 percent over the same period. A similar com­
parison cannot be made for employees on either 
Eastern or Republic, since book rates have been tem­
porarily reduced by agreement of the parties. 

Table 2 reviews the percent differential that ex­
ists between the A-scale and B-scale wage structure 
based on a 75-hour yield. In the three agreements 
that provide for a merger of the A and B scales, 
Eastern, Northwest and United, the wage differential 
is greatest in the second year of employment. After 
reaching a peak in the second year, the differential 
begins to narrow although in both the Northwest and 
United Agreements a "bubble" occurs in the fourth 
year of employment. The average differential be­
tween the A and B scale is 24 percent on United and 
32 percent on Northwest. 

Table 3 provides data on two-tier pay systems 
covering mechanics on American Airlines and 
United. The American Airlines agreement became ef­
fective on February 11, 1983, provided a retroactive 
payment back to September 1, 1982, for current 
employees, a six percent increase effective September 
10, 1983, and a 6.9 percent increase effective 
September 8, 1984. The new hire rate went into effect 
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Table 3.-Mechanic Two·Tier Pay Systems, Major Airlines, 
(A·Scale applies to current employees; 6·Scale applies to 
new hires) 

Mechanics 
United Air Lines-IAM-AW 

Effective Date: "A" Scale-7/1/84 
"6" Scale-Hires after 711184 

Base Rate 

Longevity Step "A" "8" 

1st 3 months ............... $15.62 $12.00 
2nd 3 months .............. 15.62 12.00 
2nd 6 months .............. 15.82 12.00 
3rd 6 months 16.08 12.00 
4th 6 months 16.65 12.50 
5th 6 months 16.65 12.50 
6th 6 months . . . . . . . . . . . 16.65 12.50 
7th 6 months 16.65 13.30 
8th 6 months ............ 16.65 13.30 
9th 6 months ........... 16.65 13.30 
10th 6 months 16.65 14.45 
II th 6 months 16.65 16.65 
12th 6 months 16.65 16.65 
13th 6 months 16.65 16.65 
14th 6 months 16.65 16.65 
15th 6 months .......... 16.65 16.65 
16th 6 months 16.65 16.65 
17th 6 months 16.65 16.65 
18th 6 months ......... 16.65 16.65 
19th 6 months 16.65 16.65 
20th 6 months 16.65 16.65 
21st 6 months. 16.65 16.65 
22nd 6 months .. 16.65 16.65 
23rd 6 months ... 16.65 16.65 
24th 6 months . . 16.65 16.65 
Thereafter ... , 16.65 16.65 

for anyone hired after the effective date of the agree­
ment and provided for no pay increases during the 
term of the agreement. When the contract was 
reached, a mechanic in the first pay step was being 
paid $14.73 per hour. The new hire rate was set at 
$10.10, a differential of about 31 percent between the 
two pay scales. It would take 12 years for a new 
mechanic to attain pay equality with an employee 
already on the payroll. 

The United Airlines agreement provided for pay 
increases of 3.7 percent retroactive to the November 

Mechanics 
American Airlines-TWU 

Effective Date) "A" Scale-9/8/84 
"6" Scale-Hires after 2112183 

Base Rate 

Longevity Step "A" "8" 

1st 3 months ...................... $16.70 $10.10 
2nd 3 months ..................... 16.88 10.10 
2nd 6 months ..................... 17.15 10.40 
3rd 6 months ..................... 17.32 10.70 
4th 6 months ..................... 17.53 11.00 
5th 6 months ..................... 17.89 11.30 
6th 6 months . .................... 17.89 11.60 
7th 6 months ..................... 17.89 11.90 
8th 6 months . .................... 17.89 12.20 
9th 6 months . .................... 17.89 12.50 
10th 6 months .................... 17.89 12.80 
11th 6 months ..... , .............. 17.89 13.10 
12th 6 months .................... 17.89 13.40 
13th 6 months .................. ' . 17.89 13.70 
14th 6 months .................... 17.89 14.05 
15th 6 months . ................... 17.89 14.40 
16th 6 months .................... 17.89 14.75 
17th 6 months .................... 17.89 15.10 
18th 6 months . ................... 17.89 15.45 
19th 6 months ........ -, .......... 17.89 15.80 
20th 6 months .............. 17.89 16.15 
21st 6 months .......... ........... 17.89 16.50 
22nd 6 months .................... 17.89 16.85 
23rd 6 months . ......... ' ......... 17.89 17.20 
24th 6 months .................... 17.89 17 .55 
Thereafter ................. 17.89 17.89 

1, 1983 date, the amendable date of the prior agree­
ment, 0.9 percent on July I, 1984, 2.1 percent on 
November I, 1984, 2.9 percent on November I, 1985, 
and 2.9 percent on September I, 1986, bringing the 
mechanic's top pay rate to $18.00 an hour, from 
$15.91. New mechanics will start at $12.00 an hour, 
compared with $15.62 for those in the first step of the 
progression schedule for workers already on the 
payroll. The pay scale of the new mechanics will 
merge with the A-scale after five years of 
employment. 



Appendix A 

National Railroad Adjustment Board 
(Created June 21, 1934) 

Financial Statement National Railroad 
Adjustment Board for Fiscal Year 1983 

Regular Appropriation: National Railroad 
Adjustment Board 

$941,000.00 
66,000.00 
18,000.00 

EUKER, W.F., Chairman 
FLETCHER, J .C., Vice Chairman 
CARVATTA, R.J., Staff Director/Grievances 
DEVER, N.J., Executive Secretary 

Board's Portions of Salaries and Expenses, 
National Mediation Board 
Transferred from National Mediation Board 
Transferred to PLB's and SBA's $989,000.00 

Expenditures: 

Accounting for all moneys appropriated by 
Congress for the fiscal year 1983 pursuant to the 
authority conferred by the Railway Labor Act, as 
amended (Public Law 442, 73d Congress-Approved 
June 21, 1934). 

Salaries of employes .................. . 
Salaries of Referees ................... . 
Personnel benefits .................... . 
Travel expenses (including referees) ..... . 
Other Rent .... , ..................... . 
Communication services ............... . 
Standard level user charges ............ . 
Postage ............................. . 
Printing and reproduction ............. . 
Other contractual scrvices ............. . 
Supplies and materials ................ . 
Equipment .......................... . 

236,407.00 
366,905.00 

25,183.00 
34,071.00 
19,927.00 
16,000.00 

223,374.00 
21,932.00 

7,913.00 
7,397.00 
8,880.00 

21,011.00 

Total expenditures. . . . . . . . . . . . . . . . . . . .. $989,000.00· 

* Approximately 19070 of this amount other than Referec 
salary and travel is expended for Public Law Boards and Special 
Boards of Adjustment 

NRAB Government Employees, Salaries and Duties 

Name Title 
Salary 
Paid Duties 

Administration 
Carvatta, Roy J. .............. Staff Director IGrievances . ....... $29,156.72· Subject to direction of National Mediation Board, 

Administers, N.R.A.B. Government affairs 
Swanson, Ronald A ............ Ass!. Adm. Officer .............. 14,185.84· Accounting and Auditing 
Szewczyk, Bernice E ............ Clerical Assistant ................ 9,968.76' Assists in accounting and auditing 
Bradley, Rochelle E ........... , Clerk-Typist .................... 7,111.76· Clerical and Typing 
Lauraitis, John J. '" ...... , ... Clerk .......................... 8,277.68* Clerical 

Divisional 
Dever, Nancy J ................ Executive Secretary .............. 24,558.72 Executive Secretary-responsible for all Divisions 
Brasch, Rosemarie ............. Ass!. Executive Secretary ......... 22,087.76 Assists Executive Secretary 
Hudson, Lucile B .............. Clerk (Typing) .................. 17,453.04 Clerical 
Loughrin, Catherine A. " ...... Clerk (Typing) .................. 17,453.04 Clerical 
Vorphal, Joan A ............... Clerk (Typing) .................. 17,453.04 Clerical 

* Portion of salary relating to Public Law Boards and Special Boards of Adjustment not included. 
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Neutral Referees' Services for all Divisions of NRAB 

Referees 
First Division 
Dolnick, David 

Name 

Gahcrin, John J ................................ , ....... , .... . 
Herrington, Clarence H ...................................... . 
LaRocco, John B. ........................................... . 
Marx, Herbert L., Jr. ........................................ . 
Peterson, Robert E .......................................... . 
Quinn, Francis X ............................................ . 
Schcinman, Martin F ......................................... . 
Twomey, David P ........................................... . 

Referees 
Second Division 

Brigg~, Steven .............................................. . 
Dennis, Rodney E ........................................... . 
Doering, Barbara W ......................................... . 
Dolnick, David ............................................. . 
[i,chen, Dana E ............................................. . 
Goldstein, Elliott H .......................................... . 
Hogan, Edward M ........................................... . 
LaRocco, John B ............................................ . 
l.ieberman, Irwin M ......................................... . 
I inn, John Phillip ..................................... , ..... . 
:VlcAllister, Robert W ........................................ . 
:'vlarx, Herbert L., Jr. ........................................ . 
Mikrut, John J., Jr. ......................................... . 
Mue,sig, Eckehard .......................................... . 
:l.lulligan, Franci, M . ........................................ . 
Rouki" George S ........................................... . 
Scearce, Jame' F ........................................... . 
Scheinman, Martin F ........................ , ............... . 
Sickles, Carlton R .......................................... , 
Sirefman, Jo,cf P ........................................... . 
Suntrup, Ed\\ard L. ........................................ . 
T\\omey, David P .......................................... . 
Vernon, Gilbert H .......................................... . 

Referees 
Third Division 
Boyle, George V. 

Caples, William G ........................................... . 
Carter, Paul C. . ............................................ . 
Dennis, Rodney E ........................................... . 
Fishgold, Herbert ........................................... . 
Hogan, Edward M ........................................... . 
Klaus, Ida .... " .............................................. . 
Larney, George E ............................................ . 
LaRocco, John B ............................................ . 
Lieberman, Irwin M ......................................... . 
McAllister, Robert W ........................................ . 
Marx, Herbert 1., Jr ......................................... . 
Peterson, Robert E .......................................... . 
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Salary 
Paid 

Duties 

$3,520.00 Sat with divisions as a member to make awards upon 
failure of divi~ion to agree or secure majority vote 

330.00 
15,950.00 

2,970.00 
1,760.00 
1,980.00 
4,317.50 
6,820.00 

220.00 

6,600.00 
2,420.00 
5,555.00 

440.00 
440.00 

6,160.00 
3,630.00 
4,675.00 

220.00 
6,292.50 

13,310.00 
2,420.00 
4,400.00 
5,637.50 
2,310.00 
2,640.00 

11,440.00 
4,180.00 
1,980.00 
5,940.00 
5,154.16 
5,665.00 
4,750.00 

$1,650.00 Sat with divisions as a member to make awards upon 
failure of division to agree or secure majority vote 

9,020.00 
17,820.00 

8,250.00 
2,200.00 
5,170.00 
6,820.00 

440.00 
5,885.00 

11,000.00 
9,640.00 
8,140.00 
5,060.00 



Neutral Referee's Services for all Divisions of NRAB-Continued 

"arne 
PaUl 

Hulies 
- -- t -+------------------------

S.:d~ry I 
Referees 
Third Dhision 

Rou kis, George S ............................................ . 
Sce~lrce, James F ............................................ . 
Schcinman, Martin F ......................................... . 
Schoonover, Tedford E ....................................... . 
Sickles, Carlton R ........................................... . 
Sickles, Joseph A ............................................ . 
Sibgi, Robert ............................................... . 
Sircfman, Jo,er p ........................................... . 
Suntrup, Edward l.. ........................................ . 
Vernon, Gilbert H .......................................... . 

ReI"crecs 
FlJurth Dh'ision 

l.amey, George F ........................................... . 
Lieberman, Irwin:\1. ....................................... . 
.'!cAliister, Robert \V ....................................... . 

:'vlarx, Herbert L., Jr ........................................ . 
Peterson, Robert E. . ....................................... . 
Schcinman, Martin F ........................................ . 
Schoonover, Tedford E ...................................... . 
Suntrup, Edward L. ........................................ . 

First Division-National Railroad 
Adjustment Board, 10 West Jackson Boulevard 
Chicago, Illinois 60604 

Organization of the Division, Fiscal Year 1982-1983 
W.F. Eukcr, Chairman 
1;.E. Blakeslee, Vice Chairman 
G . .!. Cahill R.K. Radek 
J.Ci. Gibbons 
H.E. Nelson 

J .R. O'Connell 
:'vI.D. Quin 

Nancy J. Dever, E'C['clItivl' Secretary 

. JURISDlCTlON 

In accordance with Section 3(h) of the Railway Labor Act, as 
amended, the First Division of the l'iational Railroad Adjust­
ment Board has jurisdiction over disputes between employees 
or group of employes and carriers involving train and yard 
service employe,; that is, engineers, firemen, hostlers, and 
outside hostler helpers, conductors, trainmen and yard ser­
vice employes. 

OPERATIONS 

The tables attached set out results of operations of the Divi­
sion during fiscal year 1982-1983. 

Sat \\ilh divisiom as a member to make awards upon 
'i,020.00 failure of division to agree or secure majority vote 

660.00 
11,440.00 
7,370.00 
1,760.00 
0,600.00 
6,985.00 
2,640.00 

10,496.96 
3,190.00 

0,600.00 
4,400.00 
2,090.00 
6,710.00 
2,640.00 
1,760.00 
3,740.00 
6,313.12 

Table 1-Cases Docketed Fiscal Year 1982-1983; 
Classified According to Carrier Party to Submission 

I 

:'Iiarne of Carrier 
I

l'iumber 
of Cases 

. Docketed 

Atchison, Topeka and Santa Fe .... : .............. . 
!:lurlington Northern ............................ . 
Chesapeake and Ohio ........................... . 
Chicago and North Western ...................... . 
Consolid'lted Rail .............................. . 
Louisville and Nashville ......................... . 
:'vlissouri Pacific ................................. I 
~orfolk and Western ........................... . 

I 
3 
2 
1 
2 
1 

,,,b,,,d ~::' Li" ........•.. ~ ~ ............ l :: .. . 
Table 2.-Cases Docketed Fiscal Year 1982-1983; 

Classified According to Organization Party to Submission 

i'o:umber 
of Cases 

Name of Orgaoization Docketed 

!:lrotherhood of Locomotive Engineers ............. 31 
Individual. . . . .. . . . . . . . . . . . . . . . . .. .. . . . . . . . . . . . . 3 
United Transportation Union . . . . . . . . . . . . . . . . . . . . . 4 

Total 
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Second Division-National Railroad 
Adjustment Board 
10 West Jackson Boulevard, 
Chicago, Illinois 60604 

Organization of the Division, Fiscal Year 1982-83 
J.D. Ditto 

B.J. East 

A.J. Fisher (1) 

M.C. Lesnick 

J. Werner 

J.C. Clementi, Vice Chairman 

M.J. Cullen 

D.A. Hampton 

R.J. McCarthy (2) 

T.V. Neihoff (3) 

N.D. Schwitalla (4) 

, Replaced J.M. Fagnani effective May 16, 1983. 

2 Replaced R.A. Westbrook effective November I, 1982. 

l Replaced J.A. McAteer effective November I, 1982. 

4 Replaced T.V. Neihoff effective June I, 1983. 

JURISDICTION 

To have jurisdiction over disputes involving machinists, 
boilermakers, blacksmiths, sheet metal workers, elec­
trical workers, carmen, the helpers and apprentices of all of 
the foregoing, coach cleaners, powerhouse employees, and 
railroad shop laborers. 

Table 1-Cases Docketed Fiscal Year 1982-1983; 
Classified According to Carrier Party to Submission 

Name of Carrier 

Alton & Southern Rwy. Co ... , ................... . 
Atchison, Topeka & Santa Fe Railway ............. . 
Baltimore & Ohio Railway Co .................... . 
Belt Railway Company of Chicago ................ . 
Boston & Maine Corporation .................... . 
Burlington Northern Railroad Co ................. . 
Canadian Pacific Ltd ............................ . 
Central of Georgia Railroad Co ................... . 
Chesapeake & Ohio Railway Co ................... . 
Chicago & Illinois Midland Railroad Co ............ . 
Chicago & North Western Transportation .......... . 
Chicago, Milwaukee, St. Paul & Pacific ............ . 
Clinchfield Railroad Co. . ....................... . 
Consolidated Rail Corporation ................... . 
Denver & Rio Grande Western Railroad ........... . 
Detroit & Mackinac Railway Co .................. . 
Duluth, Missabe & Iron Range Railway ............ . 
Elgin, Joliet & Eastern Railway Co ................ . 
Fort Worth & Denver Railway Co ................. . 
Grand Trunk Western Railroad Co .......... " .... . 
Green Bay & Western Railroad Co ................ . 
Houston Belt & Terminal Railway Co .............. . 
Illinois Central Gulf Railroad Co .................. . 
Indiana Harbor Belt Railroad Co. . ............... . 
Kansas City Southern Railway Co ................. . 
Long Island Railroad Co .................. , ...... . 
Louisville & Nashville Railroad Co ................ . 
Maine Central Railroad Co ....................... . 
Metro-North Commuter Railroad Co .............. . 
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Number 
of Cases 
Docketed 

1 
8 

19 
3 
4 

35 
1 
1 
4 
1 

23 
11 

1 
43 

3 
1 
3 
4 
2 
3 
2 

11 
11 

6 
2 
1 

19 
4 
9 

Table 1-Cases Docketed Fiscal Year 1982-1983; 
Classified According to Carrier Party to Submlsslon­

Continued 

Name of Carrier 

Number 
of Cases 
Docketed 

Missouri-Kansas-Texas Railway Co. ............... 2 
Missouri Pacific Railroad Co. . . . . . . . . . . . . . . . . . . . . . 33 
National Railroad Passenger Corporation. . . . . . . . . . . 34 
Norfolk & Western Railway Co. . . . . . . . . . . . . . . . . . . . 29 
Pacific Fruit Express Co ......................... . 
Patapsco & Back Rivers Railroad Co. . ............ . 
Philadelphia, Bethlehem & New England Railroad Co. 1 
Richmond, Fredericksburg & Potomac Railroad Co. . . 3 
St. Louis Southwestern Railway Co.. . . . . . . . . . . . . . . . 4 
Seaboard Coast Line Railroad Co. . . . . . . . . . . . . . . . . . 29 
Soo Line Railroad Co. ........................... 10 
Southern Pacific Transportation Co. . . . . . . . . . . . . . . . 39 
Southern Railway Co.. .. . . . .. . . . . . . . . . . . . . . . . . . . . 7 
Toledo, Peoria & Western Railroad Co ............. . 
Union Pacific Fruit Express Co ................... . 
Union Pacific Railroad Co. . . . . . . . . . . . . . . . . . . . . . . . 6 
Washington Terminal Co. .. ....... .............. . 3 

Total 440 

Table 2-Cases Docketed Fiscal Year 1982-1983; 
Classified According to Organization Party to Submission 

Name of Organization 

Brotherhood Railway Carmen of the United States and 

Number 
of Cases 
Docketed 

Canada.... ...... ............ ....... .... . . ... 152 
International Brotherhood of Electrical Workers. . . . . 106 
International Association of Machinists & Aerospace 

Workers..................................... 69 
International Brotherhood of Firemen, 

Oilers, Helpers, Roundhouse and 
Railway Shop Laborers ........................ 64 

Sheet Metal Workers' International Association. . . . . . 29 
Individually Submitted Cases ..................... 20 

Total 

Third Division-National Railroad 
Adjustment Board 

440 

10 West Jackson Boulevard, Chicago, Illinois 60604 

Organization of the Division, Fiscal Year 1982-83 
J.E. Mason, Chairman 

H.G. Harper, Vice Chairman 

W.W. Altus, Jr. 

J.D. Crawford 

J .S. Godfrey 

Nancy J. Dever, Executive Secretary 

, Replaced J.e. Fletcher effective August 8. 1983 

R.J. Irvin 

M.D. McCarthy 

R.W. Smith 

G.R. Toppen' 

P.V. Varga 



JURISDICTION 

THIRD DIVISION: To have jurisdiction over disputes in­
volving station, tower and telegraph cmployes, train dis­
patchers, maintcnance of way men, clerical employes, freight 
handlers, exprcss, station and storc employes, signalmen, 
sleeping car conductors, sleeping ear porters and maids, and 
dining car employcs. This Division shall consist of 10 mem­
bers, 5 of whom :,hall bc selectcd by thc Carricrs and 5 by thc 
national labor organizations of employes (Para. (h) and (c), 
sec. 3, First, Railway Labor Act, 1934). 

Table 1-Cases Docketed Fiscal Year 1982-1983' 
Classified According to Carrier Party to Submlssi~n 

Name of Carrier 

Alton & Southern Rwy. Company ................ . 
Ann Arbor Railroad System ..................... . 

Number 
of Ca;e~ 
Docketed 

Atchison, Topeka & Santa Fc Railway Company. . .. . 29 

Baltimore and Ohio Chicago Terminal Railroad 
Company.................................... 4 

Baltimore and Ohio Railroad Company. . . . . . . . . . . . . 24 
Bdt Railway Company of Chicago. . . . . . . . . . . . . . . . . 2 
Bessemer and Lake Eric Railroad Company. . . . . . . 3 
Boston & Maine Corporation ..................... 4 
Burlington Northern Railroad Company. . . . . . . . . . . . 26 
Central of Georgia Railway Company. . . . . .. . . . . . . . 5 

Cllcsapeake & Ohio Railway Company. . . . . . . . . . . . . 31 
Central Vermont Railway Company. . . . . . . . . . . . . . . . 1 
Chicago and Illinois ,"Edland Railway Company. . . . . 2 
Chicago and North Wcstern Transportation Company 15 
Chicago and Western Indiana Railroad Company. . 2 
Chicago, Milwaukee, St. Paul & Pacific 

Railroad Co. ................................. 20 
Chicago Short Line Railroad Company. . . . . . . . . . . . . 3 
Chicago Union Station Company ................. . 
Clinchfield Railroad Company ................... . 
Colorado and Southern Railway Company. . . . . . . . . . 8 
Consolidated Rail Corporation. . . . . . . . . . . . . . . . . . . . 61 
Delaware and Hudson Corporation. . . . . . . . . . . . . . . . 3 
Denvcr and Rio Grande Wcstern Railroad Company. . 7 
Detroit, Toledo and Ironton Railroad Company ..... 1 
Duluth, Missabe & Iron Range Railway Company. . . . 2 
Figin, Joliet & Eastern Railway Company. . . . . . . . . . . 10 
bcanaba and Lake Superior Railroad Company. . . . . 14 
Fort Worth and Denver Railway Company. . . . . . . . . . 2 
Galveston Wharves Railroad Company. . . . . . . . . . . . . 1 
Crand Trunk Western Railroad Company. . . . . . . . . . . 3 
Houston Belt and Terminal Railway Company. . . . . . . 3 
Illinois Central Gulf Railroad. . . . . . . . . . . . . . . . . . . .. 18 
Indiana Harbor Belt Railroad Company. . . . . . . .. . . . 1 
Kansas City Southcrn Railway Company. . . . . . . . . . . . 3 
Kansas City Terminal Railway Company. . . . . . . . . . . . 3 
Lake Terminal Railroad Company. . . . . . . . . . . . . . . . . 1 
Long Island Railroad Company ... . . . . . . . . . . . . . . . . 5 
Louisville and Nashvillc Railroad Company. . . . . . . . . 11 
Maine Central Railroad Company-Portland 

Terminal Co. . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . 8 
Manufacturers Railway Company ................ . 
Milwaukee-Kansas City Southern Joint Agency ..... . 

Table 1-Cases Docketed Fiscal Year 1982-1983; 
Classified According to Carrier Party to Submission­

Continued 

Name of Organization 

Missouri-Kansas-Texas Railway Company ......... . 
Missouri Pacific Railroad Company ............... . 
Monongallela Connecting Railway Company ....... . 
Montour Railroad Company ..................... . 
National Railroad Passenger Corporation .......... . 
New Orleans Public Belt Railroad Company ........ . 
Norfolk and Portsmouth Belt Linc Railroad Company 
Norfolk and Western Railway Company ........... . 
Norfolk and Western Railway Company (former 

Illinois Terminal) ............................. . 
Northeast Illinois Regional Commuter Railroad 
Corporation ................................... . 
Peoria and Pekin Union Railway Company ......... . 
Pittsburgh and Lake Eric Railroad Company ....... . 

Number 
of Cases 
Docketed 

9 
16 

22 
6 

3 

6 

St. Louis Southwestcrn Railway Company .......... 1 

Seaboard Coast Line Railroad Company ........... . 

3 
2 
2. 
4 

13 
24 

1 
Seaboard System Railroad Company ............... I 
Soo Line Railroad Company ..................... . 
Southern Pacific Transportation Company (Eastern 

Lines) ...................................... . 
Southern Pacific Transportation Company (Western 

Lines) ...................................... . 
Southern Railway Company ..................... . 
Staten Island Rapid Transit Operating Authority .... . 
Terminal Railroad Association of SI. Louis ......... . 
Toledo, Peoria and Western Railroad Company ..... . 
Union Pacific Railroad Company ................. . 
Union Railroad Company ....................... . 
Washington Terminal Company .................. . 

Total 

18 

3 
10 
2 
5 
2 
8 
1 
2 

507 

Table 2-Cases Docketed Fiscal Year 1982-1983; 
Classified According to Organization Party to Submission 

Name of Organization 

Number 
of Ca;,es 
Docketed 

Amcrican Train Dispatchers Association. . . . . . . . . . . . 19 
Brotherhood of Maintenance of Way Employes. . . . . . 250 
Brotherhood of Railroad Signalmen. . . . . . . . . . . . . . . . 60 
Brotherhood of Railway, Airline and Steamship 

Clerks, Freight Handlers, Express and Station 
Employes. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 137 

TOTAL ORGANIZATIONS ............. 466 
Miscellaneous Class of Employes. . . . . . . . . . . . . . . . . . 41 

. __ T_O_TA_L_ ....... ~~ .. ~~.~. :_._ ........ 1 507 
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Fourth Division-National Railroad 
Adjustment Board 
10 West Jackson Boulevard, Chicago, Illinois 60604 

Organization of the Division. Fiscal Year 1982~83 

P.V. Varga, Chairman 

D.D. Bartholomay, Vice Chairman 

D.E. Watkins, Vice Chairman (1) 

H.E. Crow E.H. Nadolney (2) 

\\,.M. Cunningham D.R. Carver (3) 

D.M. Lefkow 

t ~1r. \\'atkim rctin.:d c!Tecti\1.: Dc:ct:mbl'r 31, 19B2 
l Replact..'d !'oTr. O'lt:3r~' cfft:cti\l! Janu;lr} I, 1983 
'Rcplact.!"d ~1r. \\'at\..in<, dr~c!i\'l! Ft:bru:u), 1,1983 

JURISDICTION 

To have jurisdiction ovcr disputes involving cmploycs of car­
rier directly or indirectly engaged in transportation of passen­
gers or property by water, and all other cmployes of carriers 
over which jurisdiction is not givcn to thc first, second and 
third divisions. This Division shall consist of six members, 
three of whom shall be selectcd by thc carriers and three by 
the national labor organizations of thc employes. (Para­
graph (h), Section 3, First, Railway Labor Act, 1934.) 

Table 1-Cases Docketed Fiscal Year 1982-1983; 
Classified According to Carrier Party to Submission 

Name of Carrier 

Alton and Southern . ............................ . 
Baltimore and Ohio ............................. . 
Belt Railway Company of Chicago ................ . 
Boston and Maine .............................. . 
Burlington Northern ............................ . 
Chesapeake and Ohio ........................... . 
Chicago and North Western ...................... . 
Chicago, Milwaukee, St. Paul & Pacific ............ . 
Consolidated Rail Corporation ................... . 
Denver and Rio Grande Western .................. . 
Detroit, Toledo and Ironton ..................... . 
Elgin, Joliet & Eastern .......................... . 
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Number 
of Cases 
Docketed 

3 
19 

8 
4 
6 

17 
2 

22 
1 
3 
3 

Table 1-Cases Docketed Fiscal Year 1982-1983; 
Classified According to Carrier Party to Submission­

Continued 

Name of Carrier 

Grand Trunk Western ........................... . 
Houston Belt and Terminal ...................... . 
Indiana Harbor Belt ............................ . 
Lake Terminal ................................. . 
Metro-North Commuter ......................... . 
Missouri Pacific ................................ . 
National Railroad Passenger Corporation .......... . 
Norfolk and Western ........................... . 
Pittsburgh and Lake Erie ........................ . 
Port Terminal ................................. . 
Richmond, Fredericksburg and Potomac ........... . 
Seaboard System ............................... . 
Soo Line ...................................... . 
Southern ...................................... . 
Southern Pacific-Texas and Louisiana ............ . 
Southern Pacific-Pacific Lines .................. . 
Terminal Railroad Association of St. Louis ......... . 
Union Pacific .................................. . 
Western Maryland .............................. . 

Total 

Number 
of Cases 
Docketed 

2 

1 
4 

14 
2 
1 
2 
2 
2 
2 

4 
12 
4 

2 

148 

Table 2-Cases Docketed Fiscal Year 1982-1983; 
Classified According to Organization Party to Submission 

Name of Organization 

American Railway and Airway Supervisors 
Association ................................. . 

BRAC (RP&SOS) .............................. . 
Individual ..................................... . 
Railroad Yardmasters of Am erica ................. . 
Professional and Technical Engineers ............. . 
Brotherhood Railway Carmcn of the United States and 

Canada ..................................... . 

TOTAL .............................. . 

Number 
of Cases 
Docketed 

65 
33 
4 

38 
5 

3 

148 



Appendix 8 

1. Neutrals Appointed Pursuant to Public Law 89-456 (Public Law Boards), Oct. 1, 1982-Sept. 30, 1983 

Name Residence 
Date of 

Appointment 

Arthur T. Van Wart 3..... Wilmington, DE . . .... ... September 1, 1983 ... . 
Preston J. Moore 3 . . . . . .. Oklahoma City. OK .. . . .. September I. 1983 ... . 
Jack W. Cassie 3 ......... Cheyenne. WY.. ....... .. October \3. 1982 .... . 

Robert E. Peterson 3. . . . .. Briarcliff Manor. NY . . . .. October 15. 1982 ..... 

Fred Blackwell 3 ......... Gaithersburg. MD. . . . . . .. April 4. 1983 ....... . 
David H. Brown 3........ Sherman. TX... ....... .. December 16.1982 .. . 

Robert M. O'Brien 3...... Boston. MA.......... .. February 16.1983 ... . 
Jack W. Cassie 3 . . . . . . . .. Cheyenne. WY. . . . . . . . . .. October 20. 1982 .... . 

Robert E. Peterson 3 . . . . .. Briarcliff Manor. NY . . . .. February 7. 1983 ..... 

John B. Criswell 3 ........ Stigler. OK........ ...... December 21.1982 .. . 
Robert M. O'Brien 2. . . . .. Boston. MA . . . . .. .. . . . .. November I. 1982 ... . 
A. Thomas Van Wart 3.... Salem. NJ............... October 15.1982 .... . 
A.ThomasVanWart3 .... Salem.NJ ............... October27.1982 .... . 
Rodney E. Dennis 3....... New York. Ny........... February 18.1983 ... . 

RodneyE.Dennis3 ....... NewYork.NY ........... December 15. 1982 .. . 
George E. Larney 2 ...... . Evanston. IL ....... . . . .. September I. 1983 ... . 
Gene T. Ritter 2 ......... . Ardmore.OK ............ March II. 1983 ..... . 
Robert M. O'Brien 2 .... . Boston. MA............. November 1.1982 ... . 
Jacob Seidenberg 2 ...... . Falls Church. V A ........ April I. 1983 ....... . 
Leverett Edwards 2 . ..... . Ft. Worth. TX........... December 17.1982 .. . 
Leverett Edwards 2 ...... . Ft. Worth. TX . . . . . . .. . .. October 20. 1982 .... . 

Howard G. Gamser 3 ..... Washington. DC. ... ..... March 30.1983 ..... . 

Arthur T. Van Wart 2 .... . Wilmington. DE ......... December 21. 1982 .. . 
David P. Twomey 2 ...... . Quincy. MA............. October 14. 1982 .... . 

Robert M. O'Brien 2 ..... . Boston. MA............. January 10.1983 .... . 
Gene T. Ritter 1 . ..... . Ardmore.OK ............ September I. 1983 ... . 
John J. Gaherin 3 ....... . Bradenton. FL . . . . . . . . . . . January 3. 1983 ..... . 
A. Thomas Van Wart 3 ... . Salem. NJ. . . . . . . . . . . . . .. December 15.1982 .. . 
David Dolnick 2.......... Chicago.IL............. November 15.1982 .. . 
Joseph A. Sickles 3 .. . . . .. Bethesda. MD .... . . . . . .. March 7. 1983 ...... . 
Robert E. Peterson 2 . . . . .. Briarcliff Manor. NY . . . .. March 8. 1983 ...... . 
ArthurT. Van Wart 2..... Wilmington. DE......... October 14.1982 .... . 

David H. Brown 2. ....... Sherman. TX.... ........ December 16. 1982 .. . 

William E. Fredenberger 
Jr.2 .................. Stafford. VA ............ October 20. 1982 .... . 

Nicholas H. Zumas 2 ..... Washington. DC. ........ October \3. 1982 .... . 
C. Robert Roadley2 ...... Williamsburg. VA ........ March 21. 1983 ..... . 
Rodney E. Dennis 2. . . . . .. New York. NY . . . . . . . . . .. October 18. 1982 .... . 

Jack W. Cassie 3 . . . . . . . .. Cheyenne. WY. . . . . . . . . .. December \3. 1982 .. . 
Robert E. Peterson 2 . . . . .. Briarcliff Manor. NY . . . .. October 18. 1982 .... . 
David Dolnick 2.......... Chicago.IL............. November 9. 1982 ... . 
Joseph A. Sickles 2 . . . . . .. Bethesda. MD . . . . . . . . . .. October 20. 1982 .... . 

See footnotes at end of table 

Public Low 
Board No. 

452 
949 

2120 

2189 

2240 
2309 

2329 
2430 

2481 

2521 
2545 
2595 
2662 
2668 

2718 
2779 
2805 
2809 
2835 
2886 
2899 

2925 

2948 
2954 

2982 
2994 
3007 
3010 
3083 
3083 
3087 
3091 

3100 

3104 
3112 
3118 
3130 

3133 
3134 
3160 
3164 

Partie. 

S1. Louis Southwestern Rwy. Co. and Brotherhood of Locomotive Engineers 
Chicago and lIIinois Midland Rwy. Co. and United Transportation Union (T) 
Norfolk and Western Rwy. Co. and International Brotherhood of Electrical 
Workers 

Grand Trunk Western RR. Co. and Brotherhood Railway. Airline and Steamship 
Clerks. Freight Handlers. Express and Station Employes 
Consolidated Rail Corp. and Brotherhood of Locomotive Engineers 
Denver and Rio Grande Western RR. Co. and Brotherhood of Locomotive 
Engineers 
Boston and Maine Corp. and United Transportat:on Union (T) 
Norfolk and Western Rwy. Co. and International Brotherhood of Firemen and 
Oilers 
Southern Rwy. Co .. The Cincinnati, New Orleans and Texas Pacific Rwy. Co., 
The Alabama Great Southern RR. Co., The New Orleans Term. Co., Georgia 

Southern and Florida Rwy. Co .• St. Johns River Term. Co .• Norfolk Southern 
Rwy. Co .• Atlantic and East Carolina Rwy. Co .• Live Oak. Perry and South 
Georgia Rwy. Co .• The Tennessee. Alabama and Georgia Rwy. Co. and 
Brotherhood Railway. Airline and Steamship Clerks. Freight Handlers. Express 
and Station Employes 
Port Terminal RR. Assoc. and United Transportation Union (E) 
Central Vermont Rwy. Inc., and United Transportation Union 
Consolidated Rail Corp. and United Transportation Union 
Consolidated Rail Corp. and United Transportation Union 
Norfolk and Western Rwy. Co. and Brotherhood Railway. Airline and Steamship 
Clerks. Freight Handlers. Express and Station Employes 
Consolidated Rail Corp. and United Transportation Union 
Chicago and North Western Trans. Co .• and United Transportation Union 
LouisviUe and Nashville RR. Co. and United Transportation Union 
Central Vermont Rwy. Inc. and United Transportation Union 
The Cuyahoga Valley Rwy. Co. and United Transportation Union 
Houston Belt and Term. Rwy. Co. and Brotherhood of Locomotive Engineers 
Union Pacific RR. Co. (Northwestern District-Oregon Division) and United 
Transportation Union (C·n 
Southern Pacific Trans. Co. (Pacific Lines) and Brotherhood of Railroad 
Signalmen 
Consolidated Rail Corp. and United Transportation Union 
The Denver and Rio Grande Western RR. Co. and United Transportation Union 

(S) 
Delaware and Hudson Rwy. Co. and Brotherhood of Locomotive Engineers 
Missouri·Kans;ts-Texas RR. Co. and United Transportation Union (T -C) 
Burlington Northern RR. Co. and United Transportation Union 
New York Dock Rwy. and United Transportation Union 
Chicago and North Western Rwy. Co. and Brotherhood of Locomotive Engineers 
Chicago and North Western Rwy. Co. and Brotherhood of Locomotive Engineers 
Chicago. Rock Island and Pacific RR. Co. and United Transportation Union 
Philadelphia. Bethlehem and New England RR. Co. and United Transportation 
Union 
Union Pacific RR. Co. (Territory Salt Lake City· Los Angeles) and Brotherhood 
of Locomotive Engineers 

Consolidated Rail Corp. and United Transportation Union 
The Washington Term. Co. and Brotherhood Railroad Signalmen 
Union Pacific RR. Co. and United Transportation Union (E) 

Illinois Central Gulf RR. Co. and Sheet Metal Workers' International 
Association 
Butte, Anaconda and Pacific Rwy. Co .• and United Transportation Union 
Stockton Term. and Eastern RR. and United Transportation Union 
Burlington Northern RR. Co. and United Transportation Union 
Detroit. Toledo and Ironton RR. Co. and United Transportation Union 
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1. Neutrals Appointed Pursuant to Public Law 89-456 (PubliC Law Boards), Fiscal Year 1983-Contlnued 

Dattor 
Name ROIiden<o Appointment 

Irwin M. Lieberman 2 ..... Stamford. CT ........... October 27.1982 ..... 
Harold M. Weston 2 ...... New York. Ny ........... January 13.1983 ..... 

Robert M. O'Brien 2 ...... Boston.MA ............. October 26. 1982 ..... 
Harold M. Weston 2 ...... NewYork.NY ........... November 8.1982 .... 
Joseph A. Sickles I ....... Bethesda. MD ........... November 8. 1982 .... 
L. Lawrence Schultz 2 ..... Washington. DC ......... October 26. 1982 ..... 
Rodney E. Dennis 2 ....... New York, NY ........... October 20. 1982 ..... 
David P. Twomey 2 ....... Quincy.MA ............. October 14. 1982 ..... 

Theodore H. O'Brien 2 .... Boston,MA ............. October 15.1982 ..... 

Arthur T. Van Wart 2 ..... Wilmington. DE ......... October 14. 1982 ..... 

William E. Fredenberger. 
Jr. 2 .................. Stafford. V A ............ October 18. 1982 ..... 

Robert M. O'Brien 2 ...... Boston.MA ............. October IS, 1982 ..... 
Rodney E. Dennis 2 ....... NewYork.NY ........... November 15.1982 ... 

A. Thomas Van Wart 2 .... Salem, NJ ............... October 15.1982 ..... 
A. Thomas Van Wart 2 .... Salem. NJ ............... October 15. 1982 ..... 
Arthur T. Van Wart 2 ..... Wilmington. DE ......... October 14. 1982 ..... 

John B. LaRocco 2 ....... Sacramento, CA .. ....... October 14. 1982 ..... 
Ira F. Jaffe 2 ............ Rockville. MD ........... October 20. 1982 ..... 
Arthur W. Sempliner 2 .... Grosse Pointe Farms, MI .. October 15. 1982 ..... 
Robert M. O'Brien 2 ...... Boston,MA ............. October 15. 1982 ..... 
Harold M. Weston 2 ...... New York. Ny ........... October 18.1982 ..... 

Robert E. Peterson 2 ...... Briarcliff Manor. NY ..... October 22. 1982 ..... 

Nicholas H. Zumas 2 ..... Washington. DC ......... October 28. 1982 ..... 
John B. LaRocco 2 ....... Sacramento. CA ......... October 14. 1982 ..... 
Nicholas H. Zumas 2 ..... Washington. DC ......... October 13. 1982 ..... 

William E. Fredenberger, 

Jr. 2 .................. Stafford. VA ............ October 22. 1982 ..... 

A. Thomas Van Wart 2 .... Salem, NJ. .............. October 15.1982 ..... 
Arthur T. Van Wart 2 ..... Wilmington, DE .... ..... October 14.1982 ..... 

Joseph A. Sickles 2 ....... Bethesda. MD ........... October 18.1982 ..... 

James F. Scearce 2 ........ Atlanta. GA ............. October 14. 1982 ..... 

George S. Roukis 2 ....... Manhasset! Hills. NY ..... October 18. 1982 ..... 
Arthur T. Van Wart 3 ..... Wilmington. DE ......... February 14, 1983 .... 
Charles A. Peacock I ..... Salisbury. NC ........... December I. 1982 .... 

Peter R. Blum 2 .......... Hartford. CT ............ April 19. 1983 ....... 

John B. LaRocco 2 ....... Sacramento. CA ......... October 14.1982 ..... 
Neil P. Speirs 2 .......... Rohnert Park. CA ........ October 18.1982 ..... 

Arthur T. Van Wart 2 ..... Wilmington. DE ......... October 14.1982 ..... 

A. Thomas Van Wart 3 .... Salem. NJ ............... 'February 1.1983 ..... 

Leverett Edwards 2 ....... Ft. Worth. TX ........... .October 18. 1982 ..... 
Charles A. Peacock 2 ..... Salisbury. NC ........... December 1. 1982 .... 
Gilbert H. Vernon 2 ...... Eau Claire. WI. .......... October 18.1982 ..... 

James F. Scearce 2 ........ Atlanta. GA ............. October 14. 1982 ..... 

Arthur T. Van Wart 2 ..... Wilmington. DE ......... October 14. 1982 ..... 
Robert M. O'Brien 2 ...... Boston. MA ............. October 15. 1982 ..... 

Richard R. Kasher 2 ...... Bryn Mawr. PA .......... October 18. 1982 ..... 

See footnotes at end of table 
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PubU. La", 
Boanl No. 

3167 
3171 

3179 
3180 
3191 
3194 
3196 
3197 

3198 

3200 

3201 
3202 

3203 

3i04 
3205 
3206 

3207' 
3208 
3210 
3211 
3212 
3213 

3214 

3215 
3216 
3218 

3219 

3220 
3221 

3222 

3223 

3224 
3224 
3225 

3225 

3226 
3227 

3228 

3228 

3229 
3230 
3231 

3232 

3233 
3234 

3235 

Portle. 

Union Pacific RR. Co. and United Transportation Union (C-T) 

The Chesapeake and Ohio Rwy. Co. and United Transportation Union 
Port Authority Trans-Hudson Corp. and United Transportation Union 
Burlington Northern RR. Co. and United Transportation Union 
The Chesapeake and Ohio Rwy. Co. and United Transportation Union 
City of Prineville Rwy. and United Transportation Union (C-T) 
The Long Island Rail Road Co. and United Transportation Union 
The Atchison, Topeka and Santa Fe Railway Co. Western Lines-Northern and 
Southern Divisions and United Transportation Union 
Milwaukee-Kansas City Southern Joint Agency and Brotherhood Railway. 
Carmen of United States and Canada 
Bessemer and Lake Erie RR. Co. and Brotherhood Railway. Carmen of United 
States and Canada 

The Newburgh and South Shore Rwy. Co. and United Transportation Union 
Boston and Maine Corp.-Debtor- and Brotherhood of Locomotive Engineers 
Missouri Pacific RR. Co. and Brotherhood Railway. Carmen of United States 

and Canada 
Birmingham Southern RR. Co. and United Transportation Union 

The Washington Terminal Co. and United Transportation Union (T) 
Union Pacific RR. Co. (Motive Power and Machinery (Department) and Interna­
tional Brotherhood of 
Boilermakers. Iron Ship Builders. Blacksmiths. Forgers and Helpers 
The Western Pacific RR. Co. and Brotherhood of Railroad Signalmen 
Genesee and Wyoming RR. Co. and United Steelworkers of America 
Pacific and Arctic Rwy. Navigation Co. and United Transportation Union 
Consolidated Rail Corp. and United Transportation Union 
Indiana Harbor Belt RR. Co. and International Brotherhood of Boilermakers. 
Iron Ship Builders, Blacksmiths. Forgers and Helpers 
The Chesapeake and Ohio Rwy. Co. and Brotherhood of Railway. Airline and 
Steamship Clerks. Freight Handlers. Express and Station Employes 
The Baltimore and Annapolis RR. Co. and United Transportation Union 
The Western Pacific RR. Co. and Railroad Yardmasters of America 
Union Pacific RR. Co. (Northwestern District.Oregon Division) and Brotherhood 
of Locomotive Engineers 

The Long Island Rail Road Co. and Brotherhood Railway Carmen of United 
States and Canada 
Norfolk and Western Rwy. Co. and United Transportation Union 
The Chesapeake and Ohio Rwy. Co. (Chesapeake Division. The Baltimore and 
Ohio RR. Co. (Including the Staten Island RR. Corp.). The Baltimore and Ohio 
Chicago Terminal RR. Co .• Western Maryland Rwy. Co .• and International 
Brotherhood of Boilermakers. Iron Ship Builders. Blacksmiths. Forgers and 
Helpers 
Richmond. Fredericksburg and Potomac RR. Co. and International Brotherhood 
of Firemen and Oilers 
The Baltimore and Ohio RR. Co. and Joint Council of General Chairman­
International Brotherhood of Electrical Workers 

Southern RW}. Co. and Railroad Yardmasters of America 
Southern Rwy. Co. and Railroad Yardmasters of America 
Staten Island Rapid Transit Operating Authority and Brotherhood of Locomotive 
Engineers 
Staten Island Rapid Transit Operating Authority and Brotherhood of Locomotive 
Engineers 
Missouri-Kansas-Texas RR. Co. and Brotherhood of Railroad Signalmen 
Terminal RR. Association of St. Louis and Brotherhood of Locomotive 

Engineers 
The Pittsburgh and Lake Erie RR. Co .• The Lake Erie and Eastern RR. Co. and 
United Transportation Union (T) 

The Pittsburgh and Lake Erie RR. Co .• The Lake Erie and Eastern RR. Co. and 
United Transportation Union (T) 

Burlington Northern RR. Co. and United Transportation Union 
Seaboard Coast Line RR. Co. and United Transportation Union (E) 

The Atchison. Topeka and Santa Fe Rwy. Co. and Brotherhood Railway Carmen 
of United States and Canada 
The Baltimore and Ohio RR. Co. and International Brotherhood of Electrical 
Workers 
Missouri-Kansas-Texas RR. Co. and United Transportation Union (T-C) 

Chicago. Milwaukee. SI. Paul and Pacific RR. Co. and Brotherhood of 
Locomotive Engineers 
Southern Pacific Transportation Co., (Western Lines) and Brotherhood Railway 
Carmen of United States and Canada 



1. Neutrals Appointed Pursuant to Public Law 89-456 (Public Law Boards), Fiscal Year 1983-Contlnued 

Name 

David H. Brown 2 ....... . 
Arthur W. Sempliner I ... . 

RHidence 

Sherman, TX . 
Grosse Pointe Farms. MI .. 

Date of 
Appointment 

October I 5, 1982 .... . 
November 19, 1982 .. . 

Irwin M. Lieberman 2..... Stamford. CT ........... October 18, 1982 .... . 
Neil P. Speirs 2 .......... Rohnert Park, CA . . . . . . .. October 26, 1982 .... . 
Jack W. CassIe 2 . . . . . . . .. Cheyenne, WY . . . . . . . . . .. October 20, 1982 .... . 
John B. LaRocco 2 .. .. ... Sacramento, CA . ... ..... October 14,1982 .... . 
Gene T. Ritter 2. . . . . . . . .. Ardmore, OK. . . . . . . . . . .. October 18, 1982 .... . 

Jacob Seidenberg 2 ...... . Falls Church, VA ........ October 13, 1982 .... . 

Martin F. Scheinman 2 . Bayside, Ny ............ . October IS, 1982 .... . 
Leverett Edwards I ...... . Fl. Worth. TX ........ . December 2. 1982 ... . 

A. Thomas Van Wart 2. ... Salem. NJ .............. . November 22, 1982 .. . 
Dana E. Eischen 2 ....... . Ithaca, Ny ............. . October 18, 1982 ... . 

Robert M. O'Brien 2 . .... . Boston, MA ............ . October 26, 1982 .... . 
David H. Brown 2 ....... . Sherman, TX ........... . January 28,1983 ... . 
Alice L. Everitt 2 ........ . Washington, DC ........ . October 19, 1982 .... . 
Robert E. Peterson I ..... . Briarcliff Manor, NY .... . April 8, 1983 ....... . 

Jack W. CassIe 2 . . . . . . . . Cheyenne, WY .......... . January 14, 1983 .... . 
Stephan H. Gordon 2 . . . .. Silver Spring, MD ....... . October 20, 1982 .... . 
Robert E. Peterson 2 . . . . .. New York, NY .......... . October IS, 1982 ... . 

Robert E. Peterson 2 . . . . .. Briarcliff Manor, NY .... . December 2, 1982 ... . 
PrestonJ.Moore2 ....... Oklahoma City, OK ..... . December 6, 1982 ... . 

A.R. Lowry 2. . . . . . . . . . .. Annapolis, MD ......... . October 18, 1982 ..... 

Jerome S. Rubenstein 2 ... North Marshfield, MA . . .. November 19, 1982 .. . 
A.R. Lowry 2...... ...... Annapolis, MD .. ... ..... November 18,1982 .. . 

A. Thomas Van Wart 2 . . .. Salem, NJ .............. . November 2,1983 .... 

David Dolnick 2 ......... . Chicago, IL ............ . October 6, 1982 ..... . 
Robert E. Peterson 2 ..... . Briarcliff Manor, NY ... . October 27, 1982 .... . 

Robert E. Peterson 2 ..... . Briarcliff Manor, NY .... October 27, 1982 ..... 

Robert E. Peterson 2...... Briarcliff Manor, Ny..... March 15,1983 ..... . 
Fred Blackwell 2 .. . . . . . .. Gaithersburgh, MD. . .. .. November 8,1982 ... . 

RobertE.Peterson2 ...... Briarcliff Manor, NY ..... February 4, 1983 .... . 

Dana E. Eischen 2 . . . . . . .. Ithaca, NY . . . . . . . . . . . . .. November 2, 1982 .... 

Arthur T. Van Wart 2 ..... Wilmington, DE ......... November 3,1982 ... . 
Arthur T. Van Wart 2 ..... Wilmington, DE .. ....... November 3,1982 ... . 
Robert E. Peterson 2 . . . . . Briarcliff Manor, NY . . . . November 3, 1982 ... . 

John J. Gaberin 2 . ....... Bradenton, FL...... .. ... November 8,1982 ... . 

Robert E. Peterson 2 ..... . Briarcliff Manor, NY ..... November 10, 1982 .. . 
Edward L. Suntrup 2 .... . Evanston, IL ........ . November 9,1982 ... . 

Robert E. Stenzinger 2 .... Glenview,IL........... November 9, 1982 .... 

William E. Fredenberger, 
Jr. 2 .................. Stafford, VA ............ November 9, 1982 .. .. 

See footnotes at end of table 

Public Law 
BoII'd No. 

3236 
3237 

3238 
3239 
3240 
3241 
3242 

3243 

3244 
3246 

3248 
3249 

3250 
3251 
3252 
3253 

3254 
3255 
3256 
3257 
3258 

3259 

3260 
3261 

3262 

3263 
3264 

3265 

3266 
3267 

3269 

3270 

3271 
3272 
3274 

3275 

3277 
3278 

3279 

3280 

Partl .. 

Norfolk and Western Rwy. Co. and Brotherhood of Locomotive Engineers 
The Atchison, Topeka and Santa Fe Rwy. Co. and United Transportation Union 
(C·T·Y) 
Burlington Northern RR. Co. and United Transportation Union 
Magma Arizona RR. Co. and United Transportation Union 
Magma Arizona RR. Co. and United Transportation Union 
The Western Pacific RR. Co. and Brotherhood of Maintenance of Way Employes 
Burlington Northern RR. Co. (Former C&S) and Brotherhood of Locomotive 
Engineers 
Union Pacific RR. Co. (Eastern District) and Brotherhood of Locomotive 
Engineers 
Norfolk and Western Rwy. Co. and Brotherhood of Railroad Signalmen 
The Atchison. Topeka and Santa Fe Rwy. Co. and United Transportation Union 
(C·T·Y) 
Kansas City Terminal Rwy. Co. and United Transportation Union (E) 
Missouri·Kansas·Texas RR. Co., Oklahoma, Kansas and Texas RR. Co. and 
Brotherhood of Railway, Airline and Steamship Clerks, Freight Handlers, Ex· 
press and Station Employes 
The Cuyaboga Valley Rwy. Co. and United Steelworkers of America 
Missouri Pacific RR. Co. and Brotherhood of Locomotive Engineers 
Genesee and Wyoming RR. Co. and United Steelworkers of America 
Norfolk and Western Rwy. Co., (on lines formerly operated by Wabash RR. Co. 
and identified as Lines West of Detroit) and United Transportation Union 
(C·T·E) 
Southern Pacific Transportation Co. and United Transportation Union (E) 
Consolidated Rail Corp. and Brotherhood of Locomotive Engineers 
Bessemer and Lake Erie RR. Co. and United Transportation Union (T) 
The Atchison, Topeka and Santa Fe Rwy. Co. and United Transportation Union 
Union Pacific RR. Co. (Northwestern District·Oregon Division) and United 
Transportation Union (E) 
The Pittsburgh and Lake Erie RR. Co., The Lake Erie and Eastern RR. Co. and 
Transport Workers Union of America 
Aroostook Valley RR. Co. and United Transportation Union 
The Monongahela Rwy. Co. and International Association of Machinists and 
Aerospace Workers 
Consolidated Rail Corp. and International Brotherhood of Boilermakers, Iron 
Ship Builders, Blacksmiths, Forgers and Helpers 
Chicago and Northwestern Rwy. Co. and Brotherhood of Locomotive Engineers 
The Chesapeake and Ohio Rwy. Co. (Pere Marquette District) and Brotherhood 
Railway Carmen of United States and Canada 
The Chesapeake and Ohio Rwy. Co .. The Baltimore and Ohio RR. Co., (In· 
cluding the Staten Island RR. Corp.), Western Maryland Rwy. Co. and Interna· 
tional Brotherhood of Electrical Workers 
Elgin, Joliet and Eastern Rwy. Co. and United Transportation Union (E) 
The Denver and Rio Grande Western RR. Co. and United Transportation Union 
(S) 

The Baltimore and Ohio RR. Co. (Including former BR&P Territory), The 
Baltimore and Ohio Chicago Terminal RR. Co. and Brotherhood of Locomotive 
Engineers 
Kansas City Southern Rwy. Co., Louisiana and Arkansas Rwy. Co. and 
Brotherhood Railway, Airline and Steamship Clerks, Freight Handlers, Express 
and Station Employes 
Galveston Wharves and Brotherhood of Maintenance of Way Employes 
Southern Rwy. Co. and International Brotherhood of Electrical Workers 
Indiana Harbor Belt RR. Co. and Brotherhood Railway Carmen of United States 
and Canada 
The Atchison, Topeka and Santa Fe Rwy. Co. (Coast Lines) and United 
Transportation Union (E) 
Port Authority Trans-Hudson Corp. and Brotherhood of Locomotive Engineers 
The Chesapeake and Ohio Rwy. Co., The Baltimore and Ohio RR. Co. (Including 
Staten Island RR. Corp.), The Baltimore and Ohio Chicago Terminal RR. Co., 
Western Maryland Rwy. Co. and International Brotherhood of Firemen and 
Oilers 
The Chesapeake and Ohio Rwy. Co., The Baltimore and Ohio RR. Co., (In· 
c1uding Staten Island RR. Corp.), The Baltimore and Ohio Chicago Terminal RR. 
Co., Western Maryland Rwy. Co. and International Brotherhood of Firemen and 
Oilers 
The Chesapeake and Ohio Rwy. Co., The Baltimore and Ohio RR. Co. (Including 
Staten Island RR. Corp.), The Baltimore and Ohio Chicago Terminal RR. Co., 
Western Maryland Rwy. Co. and International Brotherhood of Firemen and 
Oilers 
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1. Neutrals Appointed Pursuant to Public Law 89-456 (Public Law Boards), Fiscal Year 1983-Contlnued 

Na_ Rnlde .. e 

Leonard K. Hall 2 ........ St. Paul, MN ............ 

David H. Brown 2 ........ Sh.rman, TX ............ 

Jacob Seid.nberg 2 ....... Falls Church, V A ........ 
Arthur T. Van Wart 2 .. '" Wilmin8ton, DE ......... 

Jobn laRocco 2 .......... Sacram.nto, CA ......... 

Robert E. p.t.rson 2 ...... Briarcliff Manor, NY ..... 
Irwin M. Li.berman I ..... Stamford, CT ........... 
Irwin M. Lieberman 2 ..... Stamford, CT ........... 
Robert E. Peterson 2 ...... Briarcliff Manor, NY ..... 

Charles A. Peacock 2 ..... Salisbury, NC ........... 
T. Page Sharp 1 .......... Mclean, VA ............ 
Richard R. Kasher 2 ...... Bryn Mawr, PA .......... 
Lev.rett Edwards 2 ....... Ft. Worth, TX ........... 
Robert E. p.terson 2 ...... Briarcliff Manor, NY ..... 
Joseph A. Sickles 2 ....... B.th.sda, MD ........... 

Jack W. Cassie 1 ......... Cheyenne. WY ........... 

Jack W. Cassl. I ......... Cheyenne, WY ........... 

Robert E. p.terson 2 ...... Briarcliff Manor, NY ..... 
Robert E. Peterson 2 ...... Briarcliff Manor, NY ..... 

Robert E. Peterson 2 ...... Briarcliff Manor, NY ..... 

David P. Twomey 2 ....... Quincy,MA ............. 
Robert M. O'Brien 2 ...... Boston.MA ............. 
Dana E. Eischen 2 ........ Ithaca, Ny .............. 
David P. Twomey 2 ....... Quincy,MA ............. 

H. Raymond Cluster 2 .... North Truro, MA ........ 

A. Thomas Van Wart 2 .... Salem,NJ ............... 

C.H. Herrington 2 ........ PI.asanton. TX .......... 

Charles A. P.acock 1 ..... Salisbury, NC ........... 
Edward L. Suntrup 2 ..... Evanston, lL ............ 

Gilbert H. V.rnon 2 ...... EauClaire, WI. .......... 
Nicholas H. Zumas 2 ..... Washington, DC ......... 

Rodney E. Dennis 2 ....... New York. NY ... . .. ..... 

Jacob Seidenberg 2 ....... Falls Church, VA . ....... 

Robert E. Peterson 2 ...... Briarcliff Manor. Ny ..... 
RobertJ. Ables 2 ......... Washington. DC ......... 

Gilbert H. Vernon 2 ...... Eau Claire, WI. .. . ....... 

Jacob Seidenberg 2 ....... Falls Church, V A . ....... 
Arthur T. Van Wart 2 ..... Wilmington, DE ......... 
Harold M. Weston 2 ...... N.wYork.NY ........... 
A. Thomas Van Wart 2 .... Salem, NJ. .............. 
David Dolnick 2 .......... Chicago, IL ............. 

A. Thomas Van Wart 2 .... Salem, NJ ............... 

See footnotes at end of table 
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Oa .. of PubUc La" 
Appolntme.t Board No. 

Nov.mber 12, 1982 ... 3281 

Nov.mber 22, 1982 ... 3282 

December 2, 1982 .... 3283 
Dec.mber2,1982 .... 3284 

F.bruary 22, 1983 .... 3285 

Dec.mber 28, 1982 .,. 3286 
March 21,1983 ...... 3288' 
Jun. 20,1983 ........ 3288 
December 13, 1982 ... 3290 

January 6, 1983 ...... 3291 
Dec.mber 6, 1982 .... 3292 
Dec.mber 16, 1982 ... 3293 
Dec.mber 17, 1982 ... 3294 
F.bruary 7, 1983 ..... 3295 
December IS, 1982 ... 3296 

March I, 1983 ....... 3297' 

May 19, 1983 ........ 3297 

March 7,1983 ....... 3298 
January 3,1983 ...... 3299 

December 28, 1982 .. , 3300 

Dec.mber 28, 1982 ... 3302 
January 3, 1983 ...... 3303 
March II, 1983 ...... 3304 
February 7, 1983 ..... 3305 

September I, 1983 .... 3306 

January4, 1983 ...... 3307 

January 4,1983 ...... 3308 

March 16, 1983 ...... 3309 
January 10, 1983 ..... 3310 

January 14, 1983 ..... 3311 
January 25, 1983 ..... 3312 

February 4. 1983 ..... 3313 

January 25, 1983 ..... 3314 

February 7, 1983 ..... 3315 
February I, 1983 ..... 3316 

February 17, 1983 .... 3317 

February 14, 1983 .... 3318 
February 14, 1983 .... 3319 
April II, 1983 . ...... 3320 
F.bruary 16, 1983 .... 3321 
March 2, 1983 ....... 3322 

March 21,1983 ...... 3323 

Ponte. 

The Chesapeake and Ohio Rwy. Co., The Baltimore and Ohio RR. Co. (Including 
the Stat.n Island RR. Corp.), The Baltimor. and Ohio Chicago Terminal RR. 
Co., Western Maryland Rwy. Co. and Int.rnational Brotherhood of Firemen and 
:>ilers 
Union Pacific RR. Co. (Eastern Division) and United Transportation Union 
(C-T) 
Horida East Coast Rwy. Co. and Horida Federation of RR. Employees 
Grand Trunk Western RR. Co. and International Broth.rhood of Boil.rmakers, 
Iron Ship Build.rs, Blacksmiths, Forgers and Helpers 
Atlanta and w.st Point RR., Western Railway of Alabama, Georgia RR. and 
Brotherhood of Railroad Signalmen 
East Erie Commercial Rwy. and United Transportation Union 
Burlington Northern RR. Co. and Railroad Yardmast.rs of America 
Burlington Northern RR. Co. and Railroad Yardmasters of America 
The Baltimore and Ohio RR. Co., The Baltimore and Ohio Chicago T.rminal 
RR. Co. and United Transportation Union (C-T) 
Manufacturers Rwy. Co. and United Transportation Union 
Georgia RR. and United Transportation Union 
St. Louis Southwestern Rwy. Co. and Brotherhood of Railroad Signalmen 
SI. Louis Southwestern Rwy. Co. and United Transportation Union (T) 

Union Pacific RR. Co. and United Transportation Union (E) 
The Atchison. Topeka and Santa Fe Rwy. Co. and Brotherhood Railway, Airline 
and Steamship Clerks. Freight Handlers. Express and Station Employes 
The Denver and Rio Grande Western RR. Co. and Railroad Yardmasters of 
America 
The Denver and Rio Grande Western RR. Co. and Railroad Yardmasters of 
America 
The Lake Terminal RR. Co. and Unit.d Transportation Union 
Norfolk and Western Rwy. Co. (Lines formerly operat.d by the Wabash RR. Co. 
and identified as Lines West of Detroit) and United Transportation Union 
(C-T-E) 
Detroit Mackinac Rwy. Co. and Brotherhood Railway, Airline and Steamship 
Clerks, Freight Handlers, Express and Station Employes 
Columbus and Greenvill. Rwy. and United Transportation Union 
Burlington Northern RR. Co. and United Transportation Union (T) 
Burlington Northern RR. Co. and United Transportation Union 
Burlington Northern RR. Co. and International Brotherhood of Electrical 
Workers 
Union Pacific RR. Co. (Northwestern District, Idaho Division) and United 
Transportation Union (C) 
Southern Pacific Transportation (Eastern Lines) and United Transportation 
Union (C-T) 
The Atchison, Topeka and Santa Fe Rwy. Co. and Brotherhood of Maintenance 
of Way Employes 
Norfolk and Western Rwy. Co. and Brotherhood of Locomotive Engineers 
The Atchison, Topeka and Santa Fe Rwy. Co. and International Brotherhood of 
Firemen and Oilers 
Burlington Northern RR. Co. and United Transportation Union 
Southern Rwy. Co., The Cincinnati, New Orleans and Texas Pacific Rwy. Co .. 

The Alabama Great Southern RR. Co., The New Orleans Terminal Co., Georgia 
Southern and Horida Rwy. Co., St. Johns River Terminal Co., Carolina and 
Northwestern Rwy. Co .• Atlantic and East Carolina Rwy. Co., Live Oak, Perry 
and South Georgia Rwy. Co., Tennessee, Alabama and Georgia Rwy. Co. and 
Brotherhood of Railway, Airline and Steamship Clerks, Freight Handlers. Ex­
press and Station Employes 
Grand Trunk Western RR. Co. and International Broth.rhood of EI.ctrical 
Workers 

Union Pacific RR. Co. and Brotherhood of Railway, Airlin. and Steamship 
Clerks, Freight Handlers, Express and Station Employes 
Norfolk and Western Rwy. Co. and United Transportation Union 
Boston and Maine CorP. and International Federation of Professional and 
Technical Engineers 
Western Fruit Express (BN) and Brotherhood Railway Carmen of United States 
and Canada 
The Western Pacific RR. Co. and Unit.d Transportation Union 
The Western Pacific RR. Co. and United Transportation Union 
Soo Line RR. Co. and United Transportation Union (C-T) 
Burlington Northern RR. Co. and United Transportation Union (E) 
Belt Railway Company of Chicago and Brotherhood Railway Carmen of United 
States and Canada 
The Kansas City Southern Rwy. Co., Louisiana and Arkansas Rwy. Co. and 
United Transportation Union (T) 



1. Neutrals Appointed Pursuant to Public Law 89-456 (Public Law Boards), Fiscal Year 1983-Contlnued 

Name Residence 
Dale of 

Appointment 

Arthur T. Van Wart 2..... Wilmington. DE ......... March 7.1983 ...... . 

Robert M. O'Brien 2...... Boston. MA. ...... ...... March 7.1983 ...... . 
Martin F. Scheinman 2.... Bayside. NY ............. February 18. 1983 ... . 
DonJ.Harr2 ............ Oklahoma City. OK ...... February 14. 1983 ... . 
DonJ.Harr2 ............ Oklahoma City, OK ...... February 14. 1983 ... . 
W.J.Peck2 ............. Luck.WI ............... February 28. 1983 ... . 

David Dolnick 2. . . . . . . . . . Chicago. IL . . . . . . . . . . . .. February 28. 1983 .... 

Leonard K. Hall 2 ........ St. Paul. MN ............ March 7.1983 ...... . 

David Dolnick 2.......... Chicago.IL............. August 16.1983 ..... . 

Robert M. O'Brien 2 . . . . . . Boston, MA . . . . . . . . . . . .. September I. 1983 ... . 
Joseph A. Sickles 2 . . . . . . . Bethesda, MD . . . . . . . . . .. March 7. 1983 ...... . 
David P. Twomey 2....... Quincy. MA............. March II. 1983 ..... . 
H. Raymond Cluster 2 .... North Truro. MA ........ March II. 1983 ..... . 
A.ThomasVanWart2 .... Salem.NJ ............... March 21. 1983 ..... . 
Robert M. O'Brien 2. .. . .. Boston. MA . . . . . .. .. .. .. March 7. 1983 ...... . 
John J. Gaherin 2 ....... , Bradenton. FL. .. . . .. .. .. April 4. 1983 ....... . 
Elliott M. Abramson 2 .... Wilmette.IL............ March 21. 1983 ..... . 

Dana E. Eischen 2 . . . . . . . . Ithaca. NY . . . . . . . . . . . . . . September I. 1983 .... 

Fred Blackwell 2 ......... Gaithersburg.MD ........ March 16. 1983 ..... . 

Edward L. Suntrup 2 ..... Evanston, IL ............ April!. 1983 ....... . 

Gen.T.Ritter2 .......... Ardmore.OK ............ March 30. 1983 ..... . 
Harold M. Weston 2...... New York. Ny........... September I. 1983 ... . 

Herbert L. Marx, Jr. 2.... New York. Ny........... March 28. 1983 ..... . 

Earl Baker Ruth 2 ....... , Salisbury, NC ........... April 4. 1983 
Gilbert H. Vernon 2 ...... Eau Claire. WI. . . . . . . . . .. April 4, 1983 

Francis X. Quinn 2 ...... ' Tulsa. OK ...... " .. .. ... April 12. 1983 ...... . 

David Dolnick2.......... Chicago.IL............. April 4. 1983 ....... . 
Dana E. Eischen 2........ Ithaca. NY. ............. April 12. 1983 ...... . 

Harold M. Weston 2.. .... New York. Ny........... September I. 1983 ... . 
David H. Brown 2........ Sherman, TX ............ April 12. 1983 ...... . 

James R. Ryden 2 ....... , Chicago. IL . . . . . . . . . . . .. April 12. 1983 

Rodney E. Dennis 2....... New York. Ny........... September 8,1983 .... 

Jacob Seidenberg 2 ...... ' Falls Church. VA ........ April 18. 1983 ...... . 
David P. Twomey 2. . . . . .. Quincy. MA . . . . . . . . . . . .. April 27 • 1983 ...... . 
Jack W. Cassie 2 ........ ' Cheyenne. WY . . . . . . . . . .. September I. 1983 ... . 
David Dolnick 2 ......... , Chicago. IL . . . . . . . . . . . . . September I, 1983 ... . 
Arthur W. Sempliner 2 ... , Grosse Pointe Farms. MI .. September I, 1983 ... . 
Margery F. Gootnick 2 ... ' Rochester. NY ........... September 1.1983 ... . 

John N. Gentry 2 ........ . Washington. DC ........ . April 21. 1983 

T.P. Sharp 2 ............. Mclean. VA ............ April22.1983 

George E. Larney2 ... .... Evanston.IL............ September 1. 1983 .... 

JohnB.Criswe1l2 ........ Stigler.OK .............. April 27. 1983 ...... . 

David P. Twomey 2. . . . . .. Quincy. MA . . . . . . . . . . . .. September 1. 1983 .... 

Don J. Harr 2 ........... , Oklahoma City. OK .. . . .. September I. 1983 ... . 
Robert M. O'Brien 2. ..... Boston. MA . ............ September I. 1983 ... . 
Robert E. Peterson 2. ..... Briarcliff Manor. NY . .... September I. 1983 ... . 

See footnotes at end of table 

Public La .. 
Boa'" No. 

3326 

3328 
3329 
3330 
3331 
3332 

3333 

3334 

3335 

3336 
3337 
3338 
3339 
3340 
3342 
3343 
3344 

3345 

3346 

3348 

3349 
3350 

3351 

3352 
3353 

3355 

3356 
3357 

3358 
3359 

3360 

3361 

3362 
3363 
3365 
3366 
3367 
3368 

3369 

3370 

3371 

3372 

3373 

3375 
3376 
3377 

Parties 

Southern Pacific Transportation Co. (Eastern Lines) and United Transportation 
Union (C·n 
Elgin, Joliet and Eastern Rwy. Co. and Brotherhood of Locomotive Engineers 
Western Maryland Rwy. Co. and Railroad Yardmasters of America 
San Manuel Arizona RR. Co. and United Transportation Union 
San Manuel Arizona RR. Co. and United Transportation Union 
Burlington Northern RR. Co. and International Brotherhood of Electrical 
Workers 
Burlington Northern RR. Co. and International Brotherhood of Electrical 
Workers 
Soo Line RR. Co. and International Brotherhood of Boilermakers, Iron Ship 
Builders, Blacksmiths, Forgers and Helpers 
The Chesapeake and Ohio Rwy. Co. and Local #1768, International 
Longshoremen's Association 
Port Authority Trans Hudson Corp. and United Transportation Union 
Consolidated Rail Corp. and Railroad Yardmasters of America 
Illinois Central Gulf RR. Co. and United Transportation Union 
Newburgh and South Shore Rwy. Co. and United Transportation Union 
Kansas City Terminal Rwy. Co. and United Transportation Union (S) 
Illinois Central Gulf RR. Co. and United Transportation Union 
Portland Terminal RR. Co. and United Transportation Union 
The Atchison, Topeka and Santa Fe Rwy. Co. and Sheet Metal Workers Interna­
tional Association 
Southern Pacific Transportation Co. (Eastern Lines) and Brotherhood of 
Railroad Signalmen 
Union Pacific RR. Co. and Brotherhood Railway, Airline and Steamship Clerks, 
Freight Handlers, Express and Station Employes 
The Atchison, Topeka and Santa Fe Rwy. Co. and Brotherhond of Maintenance 
of Way Employes 
Seaboard System RR. and Brotherhood of Locomotive Engineers 
Chicago, Milwaukee, St. Paul and Pacific RR. Co. and Railroad Yardmasters of 
America 
National Railroad Passenger Corp. and International Association of Machinists 
and Aerospace Workers 
The Cuyahoga Valley Rwy. Co. and United Transportation Union 
Southern Pacific Trans. Co. (Western Lines) and International Brotherhood of 
Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and Helpers 
National Railroad Passenger Corp. and International Brotherhood of Electrical 
Workers 
Seaboard System RR. and International Brotherhood of Electrical Workers 
Southern Pacific Transportation Co. (Eastern Lines) and Western Railway Super­
visors Association 
Consolidated Rail Corp. and International Brotherhood of Electrical Workers 
The Atchison, Topeka and Santa Fe Rwy. Co. (proper) and Brotherhood of 
Locomotive Engineers 
Minnesota, Dakota and Western Rwy. Co. and International Brotherhood of 
Firemen and Oilers 
Staten Island Rapid Transit Operating Authority and Brotherhood Railway, 
Airline and Steamship Clerks. Freight Handlers. Express and Station Employes 
including TCEU Division 
Florida East Coast Highway Dispatch Co. and United Transportation Union 
Illinois Central Gulf RR. Co. and United Transportation Union 
Union Pacific RR. Co. (Eastern District) and United Transportation Union (E) 
The Belt Railway Company of Chicago and United Transportation Union 
Detroit. Toledo and Ironton RR. Co. and United Transportation Union 
The Lnng Island Rail Road Co. and International Brotherhood of Electrical 
Workers 
Chicago and North Western Transportation Co. and United Transportation 
Union 
National Railroad Passenger Corp. and International Brotherhood of Electrical 
Workers 
Chicago and North Western Transportation Co. and International Brotherhood 
of Firemen and Oilers 
The Cincinnati. New Orleans and T.xas Pacific Rwy. Co., The Alabama Great 
Southern RR. Co. (including No&NE District). The N.w Orleans Terminal Co. 
and United Transportation Union 
The Atchison. Topeka and Santa Fe Rwy. Co. (Eastern and Western Lines (except 
Northern and Southern Divisions) and United Transportation Union (C-T-Y) 
San Manuel Arizona RR. Co. and United Transportation Union 
Boston and Maine Corp., Debtor and Brotherhood Railroad Signalmen 
Richmond. Fredericksburg and Potomac RR. Co. and United Transportation 
Union (C) 
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1. Neutrals Appointed Pursuant to Public Law 89-456 (Public Law Boards), Fiscal Year 1983-Contlnued 

Dale of 
Name Ruldence Appointment 

Gilbert H. Vernon 2 ...... Eau Clair •• WI. .......... S.pt.mb.r 1. 1983 .... 
Preston J. Moor. 2 ....... OklabomaCity. OK ...... S.pt.mb.r 1. 1983 .... 
Rob.rt M. O·Bri.n 2 ...... Boston.MA ............. Sept.mb.r 1 • 1983 .... 

H. Raymond Cluster 2 .... North Truro. MA ........ S.pt.mb.r I. 1983 .... 
David Dolnick 2 .......... Chicago. IL ............. S.pt.mber 1.1983 .... 

Robert M. O·Bri.n 2 ...... Boston.MA ............. Sept.mber6.1983 .... 
Edward M. Hogan 2 ...... Chicago. IL ............. S.pt.mb.r 1. 1983 .... 

David P. Twom.y 2 ....... Quincy.MA ............. S.pt.mb.r 1. 1983 .... 

Ida Klaus 2 .............. N.wYork.NY ........... S.pt.mb.r 1. 1983 .... 
John J. Gab.rin 2 ........ Cent.rvill •• MA .......... S.ptemb.r 1.1983 .... 
Robert E. p.terson 2 ...... Briarcliff Manor. NY ..... S.ptemb.r I. 1983 .... 

Rob.rt E. 8t.DZinger 2 .... Glenview. IL ............ S.pt.mb.r I. 1983 .... 

Harold M. Weston 2 ...... New York. Ny ........... Jun. 9. 1983 ......... 
John J. Gaberin 2 ........ Brad.nton. FL. .......... Sept.mber I. 1983 .... 
John B. LaRocco 2 ....... Sacramento. CA ......... August 30. 1983 
Joseph A. Sickles 2 '" .... Beth.sda. MD ........... Sept.mber 1. 1983 .... 

Robert E. Peterson 2 ...... Briarcliff Manor. NY ..... Sept.mb.r I. 1983 .... 

David P. Twomey 2 ....... Quincy.MA ............. S.ptember 1. 1983 .... 

Dana E. Eischen 2 ........ Ithaca. Ny .............. Sept.mb.r I. 1983 .... 

David H. Brown 2 ........ Shennan. TX ............ Sept.mber I. 1983 .... 
Herbert L. Marx. Jr 2 ..... N.wYork. Ny ........... Sept.mb.r I. 1983 .... 

Herbert L. Marx. Jr 2 ..... N.w York. NY ........... Sept.mb.r I. 1983 .... 

Arthur W. Semplin.r 2 .... Gross. Point. Farms. MI .. September I. 1983 .... 
Rodn.y E. Dennis 2 ....... N.wYork.NY ........... Sept.mb.r I. 1983 .... 

John B. LaRocco 2 ....... Sacramento. CA ......... September 1. 1983 .... 

John B. LaRocco 2 ....... Sacramento, CA ......... September 1. 1983 .... 
Harold M. Weston 3 ...... N.wYork. Ny ........... September I. 1983 .... 
John B. LaRocco 2 ....... Sacramento. CA ......... Sept.mber I. 1983 .... 

Thomas F. Car.y 2 ....... Jericho. Ny ............. S.pt.mber I. 1983 .... 

Martin F. Sch.inman 2 .... Bayside. Ny ............. Sept.mb.r 26. 1983 ... 
Martin F. Sch.inman 2 .... Baysid •• Ny ............. Sept.mber I. 1983 .... 
Robert M. O'Brien 1 ...... Boston.MA ............. September I. 1983 .... 

Preston J. Moor. 2 ....... Oklahoma City. OK ...... Sept.mb.r 13. 1983 ... 
Edward L. Suntrup 2 ..... Evanston.IL ............ September 6. 1983 .... 

H. Raymond Ouster 2 .... North Truro. MA ........ Sept.mb.r 23.1983 ... 
Joseph A. Sickles 2 ....... Beth.sda. MD ........... S.ptember 13.1983 ... 

Edward M. Hogan 2 ...... Chicago. IL ............. S.pt.mber 20. 1983 ... 

Jacob Seidenberg I ....... Falls Church. VA ........ Sept.mb.r21.1983 ... 

Edward L. Suntrup 2 ..... Evanston. IL ............ Septemb.r 19. 1983 ... 

Jacob Seidenberg 2 ....... FaDs Church. V A ........ Sept.mber 27. 1983 ... 
Robert E. Peterson 2 ...... Briarcliff Manor. NY ..... S.ptember 3. 1983 .... 

Martin F. Scheinman 2 .... Bayside. Ny ............. S.pt.mb.r 26. 1983 ... 
Robert M. O'Brien 2 ...... Boston.MA ............. F.bruary 18. 1983 .... 

• Converted from Government to Parttes Pay Board. I Procedural 2 Ments 
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PubDc Law 
Board No. 

3378 
3379 
3380 

3384 
3385 

3386 
3387 

3388 

3389 
3390 
3391 

3392 

3394 
3395 
3396 
3397 

3398 

3400 

3402 

3405 
3407 

3408 

3410 
3416 

3417 

3418 
3419 
3420 

3421 

3422 

3429 
3430 

3433 
3434 

3437 
3438 

3440 

3441 

3443 

3444 
3446 

3447 
3207 

Pirtle. 

South.rn Pacific Transportation Co. and Unit.d Transportation Union (Y) 
Norfolk and W.stern Rwy. Co. and Unit.d Transportation Union (E) 
Chicago. Milwaukee. SI. Paul and Pacific RR. Co. and United Transportation 
Union 

The Lake Terminal RR. Co. and United Transportation Union 
The Belt Railway Company of Chicago and Am.rican Train Dispatch." 
Association 
Aliquippa and South.rn RR. Co. and United St •• lwork.rs of Am.rica 
Southern Rwy. Co. and International Association of Machinists and Aerospace 
Workers 
The Atchison. Topeka and Santa Fe Rwy. Co .• Santa Fe Proper and United 
Transportation Union (E) 
Southern Rwy. Co. and Sh •• t Metal Work.rs International Association 
Clinchfield RR. Co. and Broth.rhood of Locomotiv. Engineers 
Pacific Fruit Express Co. and Brotherhood Railway Cann.n of Unit.d Stat.s and 
Canada 
Th. Chesapeake and Ohio Rwy. Co .• (Ch.sapeake and P.r. Marquiette 
Districts). Th. Baltimore and Ohio RR. Co (including the Stat.n Island RR. 
Corp.). The Baltimore and Ohio Chicago T.rminal RR. Co .• The West.rn 
Maryland Rwy. Co. and Int.rnational Brotherhood of Firem.n and Oilers 
Metro-North Commut.r RR. Co. and Transport Workers Union 
The Los Ang.les Junction Rwy. Co. and United Transportation Union (S) 
Union Pacific RR. Co. and Brotherhood of Railroad Signalm.n 
Illinois Central Gulf RR. Co. and Brotherhood Railway. Airlin. and St.amship 
CI.rks. Freight Handl.rs. Express and Station Employes 
Illinois Central Gulf RR. Co. and Broth.rhood Railway. Airlin. and St.amship 
CI.rks. Freight Handlers. Express and Station Employes 
Th. Atchison. Topeka and Santa Fe Rwy. Co. (Coast Lin.s) and United 
Transportation Union (C-T-Y) 
Southern Pacific Transportation Co. (W.st.rn Lines) and Broth.rhood of 
Railroad Signalm.n 
Ashl.y. Drew and North.rn Rwy. Co. and Unit.d Transportation Union (E) 
Th. Long Island Rail Road Co. and Brotherhood Railway. Carmen of Unit.d 
States and Canada 
Burlington Northern RR. Co. and Brotherhood Railway. Carmen of United 
States and Canada 
N.vada North.rn Rwy. Co. and Unit.d Transportation Union 
Richmond. Fr.d.ricksburg and Potomac Railroad Co. and Int.rnational 
Brotherhood of Electrical Workers 
Th. Atchison. Topeka and Santa Fe Rwy. Co. (Coast Lines) and United 
Transportation Union (C-T-Y) 
Clinchfield RR. Co. and Brotherhood of Railroad Signalm.n 
Columbus and Gr.enville Rwy. Co. and Unit.d Transportation Union 
Burlington North.rn RR. Co. and Brotherhood' Railway. Carm.n of Unit.d 
States and Canada 
Th. Long Island Rail Road Co. and International Brotherhood of T.amsters­
Local 808 
West.rn Maryland Rwy. Co. and Broth.rhood Railroad of Signalmen 
The Long Island Rail Road Co. and Police Benevlov.nt Association 
Chicago and North Western Transportation Co. and Brotherhood Railway 
Carmen of United States and Canada 
Missouri Pacific RR. Co. and American Train Dispatchers Association 
Union Pacilic Fruit Expr.ss Co. and Brotherhood Railway Carm.n of Unit.d 
States and Canada 
The Chesapeake and Ohio Rwy. Co. and Brotherhood of Locomotive Engineers 
RiChmond, Fredericksburg and Potomac RR. Co. and Brotherhood Railway. 
Airline and Steamship Cl.rks. Freight Handlers. Express and Station Employes 
The Atchison. Topeka and Santa Fe Railway Co. and International Brotherhood 
of Boilermakers. Iron Ship Builders. Blacksmiths. Forgers and H.lpers 
Missouri-Kansas-Texas RR. Co. and Brotherhood Railway Carm.n of Unit.d 
States and Canada 
Union Pacific RR. Co. (Motive Power and Machinery Departm.nt) and 
Brotherhood Railway Carmen of United States and Canada 
The Long Island Rail Road Co. and Railroad Yardmasters of America 
Th. Chesapeake and Ohio R wy. Co .• The Baltimor. and Ohio RR. Co. (induding 
the Staten Island RR. Corp.). West.rn Maryland Rwy. Co. and International 
Association of Machinists and Aerospace Workers 
The Baltimor. and Ohio RR. Co. and Brotherhood of Railroad Signalmen 
Southern Rwy. Co .• (The Cincinnati. New Orleans and Texas Pacilic Rwy. Co .• 
The Alabama Great Southern RR. Co .• The New Orleans Terminal Co .• Georgia 
Southern and Florida Rwy. Co., St. Johns River Terminal Co.) and Brotherhood 
of Railroad Signalmen 

J PrevIOus Neutral ResIgned 



~arne 

2. Arbitrators Appointed-Arbitration Boards, October 1,1982 to September 30,1983 

Re.ldence 
Oate of 

Appointment 
Arbitration 
Board No. Part.le~ 

Partin <,cttled di-.putc without arbitration 412 Atchison, Topeka and Santa te Railway Co. and Brotherhood of Locomotive 
Engineers I 

Partie) .,ctt1eLi Lii"put~ without arbitration 413 
414 

Atchison, Topeka and Santa Fe RaIlway Co. and United Transportation Union 
Consolidated Rail Corporation and United Transportation Union (E) and (C&T) 
Consolidated Rail Corporation and United Tran~portation Union (C&n 
Burlington Northern Railroad Co. and United Transportation Union 
Consolidated Rail Corporation and Brotherhood of Maintenance of Way 
Employes 

Joseph A. Slckb. . Bethesda. MD ... October 6. 1982 ..... . 
Franch X. Quinn . .. . 
Irwin M. Lieberman ... . 
Joseph A. Sickles. 

Jo,eph A. Sickles .. . 
Fred Blackwell .......... . 
Fred Blackwell .......... . 
David H. Stowe ......... . 

I-red Blackwell . 

Joseph A. Sickle;. 

Robert!:.. Peter .... on ... 

RobertJ. Ahles .. 

Joseph A. Sickle-.. 
Frand., X. Quinn. 
Joseph A. Sickle>. 

Longport. NJ ...... . 

Stamford. CT ........ . 
Bethesda. MD ........ . 

October 6. 1982 . 
October 26. 1982 .... . 
November 5. 1982 ... . 

415 
416 
417 

Bethesda. MD . . . .. . . . . .. November 29.1982 . . . 418 Consolidated Rail Corporation and United Transportation Union (C&T&E) 
Gaithersburg.MD ........ February 8. 1983 ..... 420 Consolidated Rail Corporation and United Transportation Union 
Gaithersburg. MD. .. . . . .. March 8. 1983 ....... 421 Consolidated Rail Corporation and United Tran.sportation Union (E) and (C&T) 
Bethesda. MD ........... March 30. 1983 ...... 422 Delaware and Hudson Railway Company and Railroad Yardmaster. of America 

(Out of Case NMB A-11138-Proceduralls.ue) 
Gaithersburg, MD........ May 16.1983.. 423 Consolidated Rail Corporation and United Tramportation Union 

Bethesda. MD ........... May 16.1983 424 Consolidated Rail Corporation and United Transportation Union 
Briarcliff Manor. NY July 5.1983 ... 425 Consolidated Rail Corporation and Brotherhood of Railroad Signalmen 
Washington. DC . . . . . July 8. 1983 . 426 Duluth. Missabe and Iron Range Railway Co. and United Transportation Union 

(C&T) 

Bethesda. MD ...... . July 27.1983 
Tuba. OK.. . . . . . . August 5. 1983 . 
Bethesda. MD . . . . . . . . ... Septem ber 1 3. 1983 ... 

427 
428 
429 

Consolidated Rail Corporation and Brotherhood of Locomoth·e Engineers 
Cnsolidated Rail Corporation and United Transportation Union (C&T) 

Consolidated Rail Corporation and United Transportation Union 

2a. Arbitrators Appointed-Task Force Arbitration, October 1,1982 to September 30, 1983 

Name 

Oate 0;---1- T~~F-o-rc-e-r----------- -.- -- --- -

+-~ __ R_es_ld_e_n_ce ___ +---__ A_P_p_O_lntme~1 Bo __ ard~N_O._-,-_________ Parti., 

None appointed for this fiscal year 

I 

2b. Arbitrators Selected-Interest Arbitration, October 1,1982 to September 30,1983 

----

Oate of 
Name Residence Appointment Case No. Partic!oo 

Robe.,.t E. Petmon . . . . . Briarcliff Manor. NY ..... August 19. 1983 ...... 

Richard R. Kasher. . . . . . .. Bryn Mawr. PA.. .. . . . . .. August 19. 1983 ..... . 

A-I 1079 
A-ll080 
A-I 1079 
A-I lOgO 

Southern Pacific Tram,portation Co., SL Louis Southwestern Railroad Com­
pany and Brotherhood of Railroad Signalmen 
Southern Pacific Transportation Co .• SI. Louis Southwestern Railroad Com· 
pany and Brotherhood of Railroad Signalmen 

71 



3. Neutrals Appointed-Special Boards of Adjustment, October 1, 1982 to September 30, 1983 

--------------~---------.--------------------,-------,---------------------------------------

~ame 
Dute of 

Appointment 
Special 

Board No. Partie, 

----------- -------~- ---------~--------4-------------------------------------

GLlbcrt H. VL1:nOn 2 ...... "au Claire. Wi........... DL'Cembl1: 2.1982 ... . 
Gilbert H. Vl'1't10n 2 ...... buClairc. Wi........... Sqltcmbcr 1.1983 ... . 
Gilbert H. Vernon 2 ...... Eau Claire. WI.. . . . . . . ... December 2.1982 ... . 

Edward Suntrup 2... . .. .. b·an'ton.IL............ ~Iarch 29. 1983 ..... . 

Ida Klaus 2 . . . . . . . . . . . . .. New York. :>:Y . . . . . . . . . .. ~larch 29. 1983 ..... . 

Ed" ard \\. Hogan 2 . . .. .. Chieago.IL............. \larch 29. 1983 ..... . 

I",in \1. Lieberman2 ..... Stamford.CT ........... April8.1983 

IdaKlau'2 .............. NewYork.:>:Y ........... April8.1983 

ruehard R. Ka,her 2 ...... Bryn ~la"T. PA.......... April B. 1983 

Herbert L. ~larx. Jr 1 . . . .. :>:ew York. NY .. . . . . .. . .. April 12. 1983 ...... . 
Harold~I.W"'ton2 ...... :>:cwYork.:>:Y ........... February 1. 1983 .... . 
HaroldM.WL"ton ....... :>:ewYork.NY ........... \lareh21.1983 .... .. 
Arthu.rW. Sempliner ..... Gro'>ePointeFallTI'. MI .. ~larch21.1983 ..... . 
Robc"t:>1. O'BriLll ....... Bo,ton. MA............. \larch21.1983 ..... . 
David H. Brown ......... Shermnn. TX............ \larch 21.1983 ..... . 
Fred Blackwell........... Gaithersburg.:>m........ :>Iarch 21.1983 ..... . 

Irving T. Bergman. . . . . . .. Minc-ola. NY ............ October 18. 1982 .... . 
Fred Blackwell. . . . . . . . . .. Gaithersburg. MD. . . . . . .. October 1 B. 1982 .... . 
Robert M. O'Brien ....... Bo,ton. MA............. Octobc-r lB. 1982 .... . 
ArthurW. Scrnpliner ..... Gro"c-Pointc-Farms. MI .. October IB.19B2 .... . 
A. Thomas Van Wart. .... Salem. NJ ...... " .. . . ... October lB. 1982 .... . 
H. Raymond ClustLT...... North Truro. MA ........ October 18.1982 .... . 

H. RUl'mond ClustL". . . ... North Truro. MA . . . . . . .. October lB. 1982 ..... 

Cbarb fl.. Peacock ....... SaU,bury. NC . . . . . . . . . . . DceLmbL1" 17. 1982 ... 
CharlL..", A. Peacock ....... Salhbury. NC . . . . . . . . . . . Deo:mbcr 17.1982 . .. 
Wiiliam \\. Edgett ........ EllicottCitl'. \10 ......... Scptembc-r 1. 1983 .... 
RobC"rt E. P.:tcnon ....... Brian:lirf~lanor. Ny ..... April 1. 1983 ........ 

\\'i:liam E. FrooL.'nbl>f£.::r, 
Jr .................... Stafford. VA ............ April 6. 1983 ........ 

Arlhur T. Vlln Wart ...... Wilmington. DE ......... April IS. 1983 ....... 
Dadd H. BrQ\\n Sherman. TX ............ JulyS. 1983 ......... 
La.urcncc E. Seibel. ....... Chl'VY Cha;c.:-'10 ........ Sc-ptcmber I. 1983 .... 

Paul C. Carter........... Wheaton.IL............ Septembc-r 1.1983 .... 

ruchard R. K.."hcr........ Bryn Ma"T. PA.......... April 25. 1983 ...... . 

RObe1:t E. Peterson . . . . . .. Briarcliff Manor. NY ..... September 6. 1983 ... . 
Arthur T. Van Wart. .. . .. Wilmington. DE . . . . . . ... September 13. 1983 .. . 
Nicholas H. Zumas ....... Washington. DC.... ..... September 13.1983 .. . 
Rodney E. Dennis. .. . . ... New York. NY. . . . . . . . . . . Sc-ptember 16. 1983 .. . 

Arthur T. Van Wart. .. . .. Wilmington. DE . . . .. .. .. Sc-ptember 26. 1983 ... 

I Previous Neutral resigned 
J Pn.'Viou~ Nl:utral term expired 

72 

IB 
21 

107 

570 

570 

570 

608 

608 

608 

884 
B94 
909 

909 
909 

909 
909 

910 
910 
910 
910 
910 
913 

914 

916 
917 

918 
919 

920 

921 
922 
923 

924 

925 

926 
927 
928 
929 

930 

Southern Pacific Trans. Co. and United Transportation Union 
Southern Pacific Trans. Co. and United Trun,portation Union 
North" estern Pacific RR. Co. and United Tramportation Union 
National RaLlway Labor Conference and Various Labor Or~anil~l!ion, (1-oIlTIerl), 
RED) 

National Railway Labor Conference and Variou, Labor Organi/enion, (FOImelly 
RED) 
National Railway Labor Conference and Varioil> Lubor Org;miJ;l\iom (Formell), 
RED) 

Southern Railway Co. and Brotherhood Railway. Airline and Stc;un,hip Ckr". 
Freight Handlers. Express and Station Employe, 

Southern RaLlway Co. and Brotherhood Rai!"ay. Airline and Steam,hip Ctclk,. 
Freight Handlers. Express and Station Emplo),L"> 
Southern Railway Co. and Brotherhood RaL!way. Airline and Stc;un,hip eILrk,. 
Frcight Hnedlers. Exprcos ned Station Employes 
The Long bland RR. Co. and United Transportation Union 
Consolidated Rail Corp. and Brotherhood of Locomotive Enfinc-c-Is 

Consolidated Rail Corp. and United Tran'portation Union (E) 

Consolidated Rail Corp. and United Transportation Union (1-.) 

ConMllidated RaLl Corp. and United Transportution Union (E) 

Consolidated RaLl Corp. and United Tran;portation Union (E) 

Consolidated Rail Corp. and United Trafl'portation Union (E) 

Consolidated Rail Corp. and United Transportation Union (C-T) 
Consolidated RaLl Corp. and United Tran'portation Union (C· T) 
Consolidated RaLl Corp. and United Tran,portation Union (C-T) 
Consolidated RaLl Corp. and United Transportation Union (C-T) 
Consolidated Rail Corp. and United Transportation Union (C-T) 
Eastern. Western and Southeastern Carrier.' Conference Committc-es and 
Brotherhood of Locomotive Engin=s. Broth<-rhood of Locomotive Hremen llnd 
Enginemen. and Switchmen's Union of North America (the latter two orR~ll1i/a­
tions now being known as the United Transportation Union. their hUCC~\Or) 
Eao;tern. Western and Southeastern Railroads (Now the National Cun'ler,' Con­
ft."l"cncc Committee) and Brotherhood of Locomotive Engjnccr!1 1 Brotherhood of 
Locomotive Firemen nnd Engincffit.:n. Order of Railway Conductor; and 
Brakemen. Brotherhood of Railroad Trainmen. Switchmc-n', Union of NOlth 
America (the Iattcr four organization!) now being known U!s the Unit~d Tran,porta­
tion Union I their successor) 
Norfolk and Western Rwy. Co. and United Transportation Union (T) 
Norfolk and Western Rwy. Co. and Brotherhood Railway Cannm or Unikd 

States and Cneada 
Burlington Northern RR. Co. and United Tran'portation Union 
Norfolk .nd Western Rwy. Co. (Lines formerly operated by the W,lb.l,h RR. Co. 

and Identified as Lines WI..'St of D'-1roit) and Unitl."(l Tran~llt1rtation l:llion 

(C·T-E) 

Norfolk and W""tern Rwy. Co. and Brotherhood Railway CallTIen of United 
States and Canada 

Norfolk and We;tcm Rwy. Co. and United Tramportation Union 
Norfolk and \Vcstcm R\\oy. Co. and United Tran,,>portation Union 
The Long Island Rail Road Co. and American Railway SUpt .. T\.'hor ... A,,-.ocial!On­

Lodge B51. Americnn Railway Supcrv;"ors N.sociation·Lodge 851·A. American 
Railway Supervisors AS'iociation-Lodgc 853. American Raih\~IY Supl'TVhor~ 

Association-Lodge B57. Brotherhood of Locomotive EnginL-crs. Brotlmhood 01 

RaLlroad Signalmen. Brotherhood Railway. Airline and Stc-am',hip Clerks. 

Brotherhood RaLlway Carmen of Unite'" Stutes and Canada. International 
Association of Machinists and Aerospace Workers. International Brotherhood of 
Boilermakers. Iron Ship Builders, Blacksmiths. Forger; and HdpL1'S. Interna­
tional Brotherhood of Electrical Workers. InterlUltional Brothc-rhood of 1-iremen 

ned Oilers. International Broth<1:hood of Teamsten. local liDS. Police 
Benevolent Association. Railroad Yardma,ll"ts of America. Sheet Mc-tai Workers 

International Association, UnitL."CI Tramportiltion Union 
Chicago and North Western Transportation Co. and Brothc-rhood of 
Maintenance of Way Employes 

Burlington Northern RR. Co. and Brotherhood of Maintenanec- of Way 
Employes 
Norfolk and Western Rwy. Co. and United Transportation Union 
Norfolk and Western Rwy. Co. and Brotherhood of Locomotivc- Engineers 
National Railroad Passenger Corp. and Brotherhood of Locomotive Enginc-c-rs 
Chesapeake and Ohio Rwy. Co. and Brotherhood Railway. Airline and Steam­
ship Clerks. Freight HandlL'f'. Express and Station Employes 
Norfolk and Western Rwy. Co. and Brothc-rhood of Locomotivc- Enginl'C", 



4. Neutrals Nominated Pursuant to Union Shop Agreements, October 1, 1982 to September 30, 1983 

----, - --- --

Name Re!olidence 

Nicholas H. Zumms ..... . Washington, D.C .. 

Dale of 
Appointment Carrier 

May 16. 1983 . . . . . . . Consolidated Rail 
Corporation 

Jo,e[ P. Sirefman ........ Glen Head. NY .......... June7. 1983 .. . Indiana Harbor Belt 
Railroad Company 

Consolidated Rail 

Corporation 
L. Lawrence Schultz. .. ... Wa,hington. DC . . . . . . . .. July 18. 1983 . 

Jacob Seidenberg......... Fall, Church. VA ........ September 19. 1983... Consolidated Rail 
Corporation 

~-------

Organization 

Railroad Yardmasters of America 

Individual 
1nl'olved 

W.l. Jones 

Police Benevolent As~ociation Theodore HanM)n 

Transportation Communication Division R.B. Parmelee 
of Brotherhood of Railway, Airline and 
Steamship Clerk,. Freight Handlers. Ex· 
press and Station Employe, 

Brotherhood of Railway. Airline and l.A. Forsythe 
Steamship Clerks. Freight Handlers. Ex· 
pr~s and Station Employes 

5. Referees AppOinted-System Boards of Adjustment (Airlines) October 1,1982 to September 30, 1983 

Date of 
Appointment Parties - --:amc -;~-- --=--

----------------
Robert B. Lubic. .... ... Washington. D.C. 

Arthur T. Van Wart . ... Wilmington. DE 

Panel ,ubmilted bUI parties decided to dose file. 

Geraldine M. Randall· . .. 'I San An~lmo, CA ....... . 
Frcd Biack\ ... cll* ... .. ..... Gaith~rsbl1rg, MD ....... . 
Robert J. Able'S. . . . . . . . .. Washmgton. D.C. ....... . 

Threc panels ~ubmittcd but parties selected their own 

arbitrators I 
John A. Grimes' . . . . . . . .. La Porte. TX . 

Panel submitted but no arbitrator was 'ielccted from 

Robert J. Abb . .... Wa,hington. D.C 
the panel I 

Gl.:rald A. Brown"'....... Sacramento, CA . ... ' . 
Howard G. Garn~cr. . Washmgton, D.C ........ . 
Panel submitted but parties selected their 

own arbitrator 
Jame., ('. McBrearty· 
Pre~ton J. Moore ..... .... . 
Harold H. Leeper' ...... . 

Henry L. Si~k· .......... . 
George S. Roukh· . ...... . 
Clara H. Friedman· .... . . 
William E. Frcdenberger' 

Edgar A. Jane> 
David E. h·ller . ..... . 
Nicholas H. Zumas ... . 

Tucson. AZ ............ . 
Oklahoma City. OK ..... . 

Dalla,. TX .... . 

Denton. TX ... . 

Manhasset Hill,. NY ..... . 
New York. NY .. . 

Stafford. V A .. . 
Lo, Angdes. C A 

Berkeley. CA .... 

Washington. D.C. 
Panel 'iubmittcd but parties ~cttled without 

arbitration 
Jamc., E. Jones ....... . Madison, WI .......... . 
Ho\\ard G. Gam~er ... . Wa,hington. D.C. . 

Barbara W. Doering... We .. t Lafayette, IN . 

Mark L. Kahn. Detroit. MI .... 

Bert l.. Lmkin .... '1 Chkago, I L .. 
Joan Stern Kiok·. . .. ... New York, NY 
GeorgeS. lves· .... ..... Sarasota, FL ........... . 
Pand ~ubmitted but partie!. selected thcir 

own arbitrator 
Richard R. Kasher·. 
William S. Rule· ... 
Jmeph S. Kane· .. 
Anne H. Woolf· .. 
Floyd H. Bai Ier' 

Bryn Mawr. PA. 
Rancho Santa Fe. CA. 
Seattle. WA .... 
Norman, OK ... 
Los Angeles. CA 

J.B. Gillingham· . Seattle. WA . 
l>ancl .. ubmitted but partie,," .. dected their 

own arbitrator 
Panel ... ubmittcd but parti~ have not selected an 

arbitrator a., yet 

Sec footnote!t at end of table 

October 7 • 1982 . 

October 7. 1982 . 

October 8. 1982 .. . 
October 8. 1982 ... . 
October 12. 1982 .... . 

October 20. 1982 .... . 

October 21. 1982 ... . 

October 22. 1982 ... . 

October 22. 1982 ... . 

October 27. 1982 .... . 

November I. 1982 .. 

November 3.1982 .... 

November 10. 1982 ... 
November 15. 1982. 

November 15.1982 .. . 

November 15. 1982 .. . 

November 15. 1982 .. 
November 17.1982 .. . 

November 17.1982 .. . 
November 18. 1982 .. 

November 22. 1982 ... 

November 29. 1982 . 

November 30. 1982 

November 30. 1982 

Decem ber I • 1982 
December I. 1982 .... 

Decem ber I. 1982 .. 
Decem ber I • 1982 .... 
December 2. 1982 . 

December 3.1982 
December 6. 1982 

December 10. 1982 
December 10. 1982 ... 

December 10.1982 
December 10. 1982 ... 

December 10. 1982 .. 
December 10. 1982 ... 

Aspen AirwaY!t, Inc. and Air Line Pilots Association 
Aspen Airways, Inc. and Air Line Pilots Association 

Alaska Airlines. Inc. and Internalional Association of Machinist, and Acrospaee Workers 
Pan American World Airway!t and Transport Worker .. Union of America 

Ecuatoriana Airlines and International Association of Machini ... ts and Aerospace Workers 
Eastern Air Linl"'S, Inc. and Transport Workers Union of America 

Transamcrica Airlines and Association of Flight Attendanl'i 
Pan American \Vorld Airways, Inc. and Transport Workers Union of America 

Pan American World Airways, Inc. and Transport Workers Union of America 
Eastern Airlines, Inc. and Transport Workers Union of America 
Alaska Airlines. Inc. and International Association of Machini ... ts and Aerospace Workers 
Aspen Airways. Inc. and Air Line Pilots As!.ociation 

Pan American World Airways, Inc. and Independent Union of Flight Attendant... 
Metro Airlines and Air Line Pilots Association 
Metro Airlines and Air Line Pilots Association 
Metro Airlines and Air Line Pilot... Association 
Metro Airlines and Air Line Pilots A~ociation 
Pan American World Airways. Inc. and Transport Workers Union of America 
Pan American World Airways, Inc. and Transport Workers Union of America 
AEROMEXICO and International Association of Machinists and Aerospace Workers 
Continental Airlines, Inc. and Union of Flight Attendant 
Continental Airlines, Inc. and Union of Flight Attendnts 
Eastern Air Linell, Inc. Transport Workcrs Union of America 

Pan Amencan World Airways, Inc. and International Brotherhood of Teamsters 
Republic Airlines, Inc. and Association of Flight Attendants 
Republic Airlines. Inc. and Association of !-light Attendants 
Republic AirHnes, Inc. and Association of Flight Attendants 
Republic Airlines. Inc. and As~ociation of Flight Attendants 
Republic Airlines. Inc. and As~ociation of Flight Attendants 
Pan American World Airways. Inc. and International Brotherhood of Tcam~ters 
Pan American World Airways, Inc. and International Brotherhood of Teamsters 

Transamerica Airlines and Association of Flight Attendants 
TranltRmerica Airlines and Association of Flight Attendants 
Transamerica Airlines and Association of Flight Attendants 
Transamerica Airlines and Association of Flight Attendants 
Transamerica Airlines and Association of Flight Attendants 
Transamcrica Airlines and Association of Flight Attendant3 

December to. 1982 ... Transamcrica Airlin~ and Association of Flight Attendants 

December 20,1982 ... Philippine Airlinc~, Inc. and International Association of Machinists and Aerospace Workers 

December 21,1982 ... Ozark Air Lines. Inc. and Air Line Pilots Association 
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5. Referees Appointed-System Boards of Adjustment (Airlines) October 1, 1982 to September 30, 1983-Continuecl 

Name Residence 

Panel submitted but parties settled prior 

to arbitration I 
Bert L. Luskin' . . .. .. . ... Chicago,IL ............ . 
Panel submitted but parties settled dispute prior 

to arbitration 
Panel submitted but parties settled dispute prior 

to arbitration 
Panel submitted but parties settled dispute prior 

to arbitration 
Panel submitted but parties settled dispute prior 

to arbitration 
Panel submitted but parties selected their 

own arbitrator 
Panel subntitted but parties selected their 

Date of 
Appointment Parties 

December21,1982 ... Ozark Air Lines,Inc. and Air Line Pilots Association 
December 30,1982 ... Mississippi Valley Airlines and Air Line Pilots Association 

January 5,1983...... Piedmont Airlines and Association of Flight Attendants 

January 5,1983... ... Piedmont Airlines and Association of Flight Attendants 

January 5,1983...... Piedmont Airlines and Association of Flight Attendants 

January 5,1983...... Piedmont Airlines and Association of Flight Attendants 

January 10, 1983 ..... Flying Tiger Line, Inc. and Air Line Pilots Association 

own arbitrator January 10. 1983 . . ... USAir, Inc., and International Brotherhood of Teamsters 
Seymour Strongin . .. . . ... Washington, D.C.. . . .. ... January 10, 1983 . . ... Eastern Air Lines, Inc. and Transport Workers Union of America 
James J. Sherman.... .... Tampa, FL........ ...... January 10, 1983 . .... Eastern Air Lines, Inc. and Transport Workers Union of America 
Robert B. Lubic ........ " Washington, D.C.. . . . . . .. January 10,1983 . .... Eastern Air Lines, Inc. and Transport Workers Union of America 
James F. Scearce......... Atlanta, GA............. January 10,1983..... Eastern Air Lines, Inc. and Transport Workers Union of America 
Arvid Anderson.......... New York, Ny........... January 12,1983..... Eastern Air Lines, Inc. and,Transport Workers Union of America 
Two panels submitted but parties settled dispute prior 

to arbitration I 
Richard R. Kasher·....... Bryn Mawr, PA ......... . 
John P. Mead' .......... Key Biscayne, FL. ....... . 
J.B. Gillingham' ......... 1 Seattle, WA ............ . 
Panel submitted but parties settled dispute prior 

to arbitration I 
Thomas Frank Levak' .... Lake Oswego, OR ....... . 
David E. Feller' .. . . . . . . .. Berkeley. CA ........... . 
Pane submitted but parties selected 

own arbitrator I 
Donald P. Goodman·..... Niagara University, NY .. . 
Gladys W. Gruenberg' .. "1 SI. Louis, MO .......... . 
Paul D. Hanlon· . . . . . . . .. Portland. OR . .......... . 
Six panels submitted but parties have not 

selected arbitrator I 
Richard R. Kasher .. . . . . .. Bryn Mawr, PA ........ .. 
Panel submitted but parties selected 

own arbitrator I 
Henry L. Sisko . .. . . .. . . .. Denton, TX ............ . 
Panel submitted but parties selected 

own arbitrator 
John C. Shearer·......... Stillwater, OK . 
Harold Kramer' ......... Miami Beach, FL. ....... . 

January 17, 1983 .... . 
January 17, 1983 .... . 
January 17,1983 .... . 
Janauary 17,1983 ... . 

January 18, 1983 .... . 
January 18,1983 .... . 
January 18,1983 .... . 

January 27, 1983 .... . 
February I, 1983 .... . 
February 1 ,1983 .... . 
February I, 1983 .... . 

February 8,1983 " .. . 
February 8,1983 .... . 

February 14, 1983 ... . 
February 14, 1983 ... . 

February 14, 1983 ... . 
March 1,1983 ...... . 
March 1,1983 ...... . 

Ozark Air Lines, Inc. and Air Line Pilots Association 
CFE Air Cargo, Inc. and International Brotherhood of Teamsters 
Pan American World Airways, Inc. and United Plant Guard Workers of America 
Cascade Airways and Air Line Pilots Association 

Alaska Airlines and Association of Flight Attendants 
Alaska Airlines and Association of Flight Attendants 
Alaska Airlines and Association of Flight Attendants 

Pan American World Airways. Inc. and International Brotherhood of Teamsters 
Airborne Express, Inc. and Airborne Express Pilots 
Mississippi Valley Airlines and Air Line Pilots Association 
Alaska Airlines and Association of Flight Attendants 

Capitol Air, Inc. and Air Line Pilots Association 
Eastern Air Lines Inc. and Transport Workers Union of America 

Frontier Airlines. Inc. and Air Line Pilots Association 
Metro Airlines and Air Line Pilots Association 

PR1NAIR and Aviation Employees Association 
Southwest Airlines and International Association of Machinists and Aerospace Workers 
Pan American World Airways, Inc. and International Brotherhood of Teamsters 

Lloyd W. Lane·. .. . . . . . .. Titusville. FL . .. . . .. . . . .. March 1.1983 ... , . .. Pan American World Airways, Inc. and International Brotherhood of Teamsters 
Clara H. Friedman· ...... New York. NY .. ......... March 1. 1983 ....... Pan American World Airways and Transport Workers Union of America 
William A. Toomey, Jr.·.. Albany, Ny............. March I, 1983 ....... Pan American World Airways and Transport Workers Union of America 
Barbara W. Doering' ..... West Lafayette, IN March 1,1983 ....... Ozark Air Lines and Association of Flight Attendants 
Panel submitted but parties selected 

own arbitrator I 
Jerome G. Greene· ..... Miami. FL .. . ....... . 
John Remington· .. Miami, FL. .... . .... . 
Panel submitted but parties selected 

own arbitrator 
Panel submitted but parties selected 

own arbitrator I 
Five Panels submitted but parties selected 

their own arbitrators 
Panel submitted but parties settled 

without arbitration I 
Arvid Anderson... .... ... New York. NY ... 
Lawrence Kanzer* ......... Miami. FL ..... . 
Panel submitted but parties selected 

their own arbitrator I 
Geraldine M. Randall' . . .. San Anselmo, CA .... . 
Barbara W. Doering' . .. West Lafayette, IN ... . 
Thomas T. Roberts'. . .. Rolling HlIIs Estates, CA. 
Panel submitted but parties settled prior 

to arbitration 

See footnotes at end of table 
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March 8, 1983 ...... . 
March 8,1983 ...... . 
March 16, 1983 .... .. 

March 16, 1983 ..... . 

March 18, 1983 ..... . 

March 28, 1983 ..... . 

March 28, 1983 ..... . 
March 31,1983 .... .. 
April 1, 1983 

April 1,1983 
April 4, 1983 
April 4, 1983 
Arpil 4, 1983 

April4,1983 

Pan American World Airways. Inc. and International Brotherhood of Teamsters 
Pan American World Airways, Inc. and International Brotherhood of Teamsters 
Pan American World Airways. Inc. and International Brotherhood of Teamsters 

Frontier Airlines. Inc. and Air Line Pilots Association 

Pan American World Airways, Inc. and Transport Workers Union of America 

Pan American World Airways, Inc. and Transport Workers Union of America 

Frontier Airlines, Inc. and Air Line Pilots Association 
Eastern Air Lines, Inc. and Transport Workers Union of America 
LAeSA Airlines and International Brotherhood of Teamsters 

TACA International Airlines and Air Line Pilots Association 
Transamerica Airlines and Association of Flight Attendants 
Transamerica Airlines and Association of Flight Attendants 
Transamerica Airlines and Association of Flight Attendants 

Transamerica Airlines, Inc and Association of Flight Attendants 



5. Referees Appointed-System Boards of Adjustment (Airlines) October 1,1982 to September 30,1983 -Continued 

Name ResIdence 

Thomas T. Roberts" .. . . Roiling Hills Estates. CA .. 
Mark L. Kabn" ... . . . . . .. Detroit. Ml. .... 
Panei submitted but parties settled prior 

to arbitration 
Daniel F. Brent· .. Princeton, NJ .......... . 

Jack Gentry" ...... . Washington. D.C. ....... . 
Francis X Quinn" .. . Tuisa, OK .............. . 
Joe H. Henderson· ...... . Santa Rosa. CA ......... . 
William S. Rule" ........ . Rancho Santa Fe. CA .... . 
J.B. Gillingham" ........ . Seattie. WA ............ . 
Louis M. Zigman" ....... . Los Angeies. CA . 
Peter Henie" ........... . Arlington. V A ...... . 
Panel submitted but parties have not 

J.B. Gillingham"........ Seattle. WA ..... . 
selected arbitrator 1 

Nicholas H. Zumas.. .. Washington. D.C ... . 
James M. Harkless... Washington, D.C. . ..... 
Panel submitted but parties settled 

without arbitration 
Daniel F. Brent· ... . 
Richard R. Kasher" ...... . 
John Phillip Linn" ...... . 
Robert G. Meiners· . ..... . 
Armon Barsamian* .. 
Preston J. Moore* ....... . 
Harold D. Jones. Jr." .... . 

Princeton, NJ 
BrynMawr,PA .. 
Denver. CO .. . 
San Diego, CA ... . 
San Rafael. CA 
Oklahoma City, OK ..... . 
Atianta.GA ..... . 

Eli Rock" . .. ..... ....... Philadelphia. PA .. 
Panel submitted but parties settled 

without arbitration 

Tedford E. Schoonover" .. I Colorado Springs. CO 
Panel submitted but parties settled 

without arbitration 
John B. laRocco ..... 
John A. Grimes" .... 
Harold D. Jones, Jr.-

J. Thomas Rimer- .... 

James F. Scearce-

Sacramento, CA 
LaPorte. TX ... 
Atlanta, GA .. 

Atianta.GA .. 

Atlanta, GA. 

Two panels submitted but parties settled 
without arbitration 

Richard R. Kasher"....... Bryn Mawr. PA. 
Leo Kotin" .... Studio City. CA. 
Jay Kramer·. . . . . . . . . . . .. Great Neck, NY . 
David M. Helfeld" ....... Rio Piedras. PR. 
Panel submitted but parties have not 

selected arbitrator , 

Herbert L. Marx. Jr.. . New York. NY. 
Panel submitted but parties have not selected 

J.B. Gillingham"..... "1 Seattle. WA . 
Louis Yagoda" . . . . . . .. .. New Rochelle. NY 
Ida Klaus" .... . New York. NY. 
Daniel F. Brent" ........ Pnnceton. NJ 
Panel submitted but parties have not selected 

arbitrator 
Three panels submitted but parties have not 

selected arbitrator 
Edward Levin" New York. NY .... 
James M. Harkless" ...... Washington. D.C.. 
Clare B. McDermott" . . . .. Pittsburgh. PA 
Walter L. Eisenberg" ..... Brooklyn. NY 
Louis Yagoda" . . . . . . . New Rochelle. NY . 
Daniel F. Brent· ...... Princeton, NJ .. 

David A. Concepcion" .... Berkeley. CA ... . 
Thomas F. Carey" ........ , Jericho. NY .. . 
John J. Mikrut". . . . . . . . .. Columbia. MO 
Panel submited but parties did not use 

Panel submitted but parties have not 
selected arbitrator I 

See footnotes at end of table 

Dale of 
Appointment 

April 5. 1983 ..... 
April 18. 1983 

April 26, 1983 
April 26. 1983 
April 28. 1983 
May 2. 1983 .. 
May 2.1983 ........ . 
May 2.1983 .. . 
May 2.1983 ........ . 
May 2.1983 . 
May 5.1983 

May 5.1983 
May 5.1983 ..... 
May 23.1983 
May 25.1983 .. 

May 26. 1983 
May 26, 1983 ...... .. 
May 26. 1983 ....... . 
June I. 1983 .. 
June I. 1983. 
June 1.1983 .. 
June 9.1983 .. 
June9.1983 ..... . 
June9. 1983. 

June 9. 1983 
June9.1983. 

June 9. 1983. 
June 15. 1983 . 
June IS, 1983. 
June 16. 1983 . 

June 16. 1983 . 

June 16. 1983. 

June21. 1983. 
June 27. 1983 .... . 
June 27. 1983 ....... . 
June 27. 1983 . 
July 5.1983 ... 

July 8.1983 
July 18. 1983 
July 20. 1983 .. 
July 21.1983 . 
July 25.1983 ... 
July 25.1983 
July 25.1983 

July 26.1983 

AuguSi 4. 1983 
August 4. 1983 
August 4. 1983 . 
August 4. 1983 . 
August 4. 1983 . 
August 4. 1983 
August 8. 1983 . 
August 9.1983. 
August 17.1983. 
August 19.1983. 
August 19.1983. 

August 19. 1983 .. 

Parties 

Alaska Airlines, Inc. and Air Line Pilots Association 

Ozark Air Lines. Inc. and Air Line Pilots Association 

Air Florida. Inc. and Joseph Sarduy 
Pan American World Airways and Transport Workers Union of America 
US Air and International Brotherhood of Teamsters 
Southwest Airlines and International Association of Machinists and Aerospace Workers 
Transamerica Airlines, Inc. and Air Line Pilots Association 

Transamerica Airlines. Inc. and Air Line Pilots Association 
Transamerica Airlines. Inc. and Air Line Pilots Association 
Transamerica Airlines, Inc. and Air Line Pilots Association 
Piedmont Airlines, Inc. and Association of Flight Attendants 

Piedmont Airlines, Inc. and Association of Flight Attendants 

Alaska Airlines, Inc. and International Association of Machinists and Aerospace Workers 
Eastern Air Lines, Inc. and Transport Workers Union of America 
Eastern Air Lines, Inc. and Transport Workers Union of America 

Iberia Air Lines of Spain and International Association of Machinists and Aerospace Workers 
Iberia Air Lines of Spain and International Association of Machinists and Aerospace Workers 
Iberia Air Lines of Spain and International Association of Machinists and Aerospace Workers 
Alaska Airlines, Inc. and International Association of Machinists and Aerospace Workers 
Alaska Airlines, Inc. and International Association of Machinists and Aerospace Workers 
Alaska Airlines, Inc., and Air Line Pilots Associations 
Metro Airlines and Air Line Pilots Association 
Piedmont Airlines and International Association of Machinists and Aerospace Workers 
Pocono Airlines. Inc. and Air Line Pilots Association 

Continental Airlines, Inc. and International Association of Machinists and Aerospace Workers 

Phillippine Airlines, Inc. and International Association of Machinists and Aerospace Workers 

Braniff Airways and International Association of Machinists and Aerospace Workers 
Alaska Airlines, Inc. and International Association of Machinists and Aerospace Workers 

Southwest Airlines and International Association of Machinists and Aerospace Workers 
Puerto Rico International Airlines, Inc. and International Association of Machinists and 
Aerospace Workers 

Puerto Rico International Airlines, Inc. and International Association of Machinists 
Aerospace Workers 
Puerto Rico International Airlines. Inc. and International Association of Machinists 
Aerospace Workers 

Transamerica Airlines, Inc. and Air Lines Pilots Association 
Pan American World Airlines and International Brotherhood of Teamsters 
Mexicana Airlines and International Association of Machinists and Aerospace Workers 
Pan American World Airways and Transport Workers Union of America 
A VIANCA and International of Brotherhood of Teamsters 

and 

and 

Airlift International, Inc. and International Association of Machinists and Aerospace Workers 
Air Cargo. Inc. and International Brotherhood of Teamsters 
Transamerica Airlines, Inc. and Air Line Pilots Association 

Alaska Airlines and International Association of Machinists and Aerospace Workers 
Pan American World Airways and Independent Union of Flight Attendants 
Pan American World Airways and Independent Union of Flight Attendants 
Pan American World Airways and Transport Workers Union of America 

PRINAIR and Aviation Employees Association 

Pan American World Airways and Independent Union of Flight Attendants 
Pan American World Airways and Independent Union of Flight Attendants 
Pan American World Airways and Independent Union of Flight Attendants 
Pan American World Airways and Independent Union of Flight Attendants 
Pan American World Airways and Independent Union of Flight Attendants 
Pan American World Airways and Independent Union of Flight Attendants 
Pan American World Airways and International Brotherhood of Teamsters 
Transamerica Airlines and International Brotherhood of Teamsters 

Iberia Air Lines and International Association of Machinists and Aerospace Workers 
Ozark Air Lines and Aircraft Mechanics Fraternal Association 
Ozark Air Lines and Aircraft Mechanics Fraternal Association 

Transamerica Airlines, Inc. and Air Line Pilots Association 
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5. Referees Appointed-System Boards of Adjustment (Airlines) October 1,1982 to September 30,1983 -Continued 

Date of 
Name Residence Appointment 

Jay Kramer· ............. Great Neck. NY .......... August 22. 1983 ..... 
Two panels consolidated August 22. 1983 ...... 
George S. Roukis' ........ Manhasset Hills. NY ...... August 24. 1983 ...... 
James F. Scearce· ..... ... Atlanta.GA ............. August 24. 1983 ...... 
Walter L. Eisenberg' ..... Brooklyn. NY ........... August 30. 1983 ...... 
Robert M. O'Brien' ...... Boston.MA ............. August 30. 1983 ...... 
Robert J. Ables .......... Washington. D.C. ........ September 7. 1983 .... 
Frances Bairstow· ....... . Montreal. Quebec. Canada Septcmber 8. 1983 .... 
Harold D. Brown' ....... Toronto, Ontario, Canada. September 8. 1983 .... 
John F.W. Weatherill' .... Toronto, Ontario, Canada. September 8. 1983 .... 
John J. Gaberin .......... Centerville. MA .......... September 12. 1983 ... 
Panel submitted but parties settled 

without arbitration I Septcmber 13.1983 ... 
lloyd H. Bailer' .. . . . . . .. Los Angeles. CA ......... September 13. 1983 ... 
Panels submitted but parties have not 

selected arbitrator I September 19. 1983 ... 
David A. Concepcion' .... Berkeley. CA ............ September 2\, 1983 ... 
Fred Blackwell. .. . . . . .. .. Gaithersburg. MD ........ September 2\, 1983 .,. 
Four panels submitted but parties have not 

selected arbitrator I September 22. 1983 ... 
James J. Sherman ...... " Tampa. FL .............. September 27. 1983 ... 
Panel submitted but parties settled 

without arbitration September 28.1983 ... 
Lawrence Kanzer* ...... .. Miami.FL ........ ...... September 28.1983 ... 
John J. Gaberin' ......... Bradenton. FL ........... September 29. 1983 ... 

• Selected from a panel submitted by National Mediation Board 

Parties 

Iberia International Airlines and International Association of Machinists and Aerospace Workcrlt 
Aerospace Workers 

mster:, 
Iberia International Airlines and International Association of Maehini'ts and 
Pan American World Airways. Inc. and International Brotherhood of Tea 
Pan American World Airways. Inc. and International Brotherhood of Tea msters 
Pan American World Airways. Inc. and Transport Workers Union of Amer ica 
Pan American World Airways. Inc. and Transport Workers Union of Amer ica 
Eastern Air Lines, Inc. and Transport Workers Union of America 
Eastern Air Lines, Inc. and Non-contract Request for Review Program 
Eastern Air Lines, Inc. and Non-contract Request for Review Program 
Eastern Air Lines, Inc. and Non-contract Request for Review Program 
Ea~tem Air Lines, Inc. and Transport Workers Union of America 

Capitol Air. Inc. and Air Lines Pilots Association 
Transamerica Airlines and Association of Flight Attendants 

Pan American World Airways and International Brotherhood of Team,ters 
Transamcrica Airlines and Association of Flight Attendants 
Eastern Air Lines, Inc. and Transport Workers Union of America 

Metro Airlines and Air Line Pilots Association 
Eastern Air Lines. Inc. and Transport Workers Union of America 

Pan American World Airways, Inc. nnd International Brotherhood of T~am !ttcr~ 
Pan American World Airways and International Brotherhood of Tcam!)tcr; 
A VIANCA. Inc. and International Brotherhood of Team>ters 

Sa. Arbitrators Appointed-CAB labor Protective Provisions, October 1,1982 to September 30,1983 

Date of 
Name Reslden« Appointment 

William Eaton· ... ....... San Francisco, CA ....... October S. 1982 ...... 
Donald H. Wollett' ...... Sacramento. CA ......... October 19. 1982 ..... 
Panel submitted on November 17. 1982. but 

panies declined to arbitrate 
Panel submitted on November 17. 1982. but 

parties declined to arbitrate 

Panel submitted on February 14. 1983. but 
parties have not selected an arbitrator as yet 

Panel submitted on March 9. 1983. but parties have not 
selected an arbitrator as yet. 

Panel submitted on March 28. 1983. but parties 
settled dispute without arbitration 

Thomas T. Roberts·· ..... Rolling Hill Estates. CA ... 

Panel submitted on Augu\t 19. 1983. but arbitrator 
has not been selected as yet due to bankruptcy proceedings. 

Panel submitted on August 22. 1983. but parties 
have not selected an arbitrator as yet 

• Selected from panel submitted by National Mediation Board 
•• Parties selected their own neutral 
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Parties 

Pan American World Airways. Inc. and National Airlines. Inc.-Robert Munely 
oppner Tiger International. Inc. and Seaboard World Airlines. Inc.-Ronald F. H 

Trans America Airlines, Inc. and Saturn Airways, InC.-Former Saturn Air way~ Flight Ennin(.'Cr!t 

Republic Airlines. Inc. and Hughes Airwest Airlines. InC.-Pilots reprcsen tcd by Air Line Pilot>. 

Association 

Tiger International. Inc. and Seaboard World Airlines. Inc.-Petition of Erwin B. Zimmerman 
for Order Directing Arbitration. 

Tiger International. Inc. and Seaboard World Airlines. InC.-Petition of Po ul J. Stamm for Ord,r 

Directinn Arbitration 

Texas International Airlines. Inc. and Contincntnl Airlines, Inc.-Claim 0 

Tiger International. Inc. and Seaboard World Airlin~. Inc.-Petition of I 
f Jay Petty 
nternationo.l A3..3oda­
tion lion of Machinhts and Aerospace Workers for an Order Directing Arbitrn 

Texas Internationa1 Airlines. Inc. and Continental Airlines, Inc.-Claim 0 f Jay Petty. 

Tiger International. Inc. and Senboard World Airlines. Inc.-Michael Arnone. ct aI. Paul J. 
Stamm and Erwin B. Zimmerman. and Sam Fischel 



5b. Neutrals Appointed Pursuant to Interstate Commerce CommIssion's Orders, October 1, 1982 to September 30,1983 

Name Residence 
Date of 

Appointment Parties 

A. Thomas Van Wart..... Salem. NJ. ...... ........ November 15. 1982 .,. Consolidated Rail Corporation. Norfolk and Western Railway Company and Brotherhood of 
Railway. Airline and Steamship Ck,.ks. Freight Handlers. Express and Station Employe~ 

William 1'. I·mlenbergcr. 
Jr .................... Stafford. VA ............ November 23. 1983 .,. Baltimore and Ohio Railroad Company. Louisville and Nashville Railroad Company and 

Brotherhood Railway Carmen of the United States and Canada 
William E. Fredcnberger. 

Jr. ... ................ Stafford. VA ............ November 30.1983 ... Baltimore and Ohio Railroad Company. Louisville and Nashville Railroad Company and Interna· 
tional Association of ~lachinists and Aerospace Worker:, 

Robert E. Pde"on . . . . . .. Briarcliff ~lanor. NY . . ... ~Iarch 29. 1983 ...... Southern Freight Tariff Bureau and Brotherhood of Railway. Airline and Steamship Clerks. 
Freight Handle". Express and Station Employe'S 

JacobScidenberg ......... Falls Church. VA ........ May6.1983 ......... Baltimore and Ohio Railroad Company. Newburgh and South Shore Railway Company. and 
Brotherhood of Maintenance of Way Employees. United Steelworkers of America 

RobcrtE.Pctcrson ....... BrinrclifrManor,NY ..... May26,1983 ........ Southern Freight Tariff Bureau and Brotherhood of Railway, Airline and Stcnmship Clerk", 
Freight Handlers. Exprc ... s and Station Employes 

Robert ~!. O·Brien· ...... Boston. ~lA .. .... .. ..... June 2. 1983 .. .. .. ... Baltimore and Ohio Railroad Company. Newburgh and South Shore Railway Company and 
Brotherhood of Locomotive Engineers, United Tramportntion Union 

William E. Fredenbergl:f, 
Jr. ................... Stafford. VA............ June 22. 1983........ Baltimore and Ohio Railroad Company. Newburgh and South Shore Railway Company and 

Jo,eph A. Sickles ........ . Bethesda. MD .......... . 

William E. Fredenberger. 

Augu,t 19.1983 ..... . 
Brotherhood of Locomotive Engineers, United Transportation Union 
We ... tem Maryland Railway Company. Baltimore and Ohio Railroad Company. Brotherhood of 
Railroad Signaimen. International Brothc'!"hood of E\c-ctrical Workers 

Jr. . . . . . . . . . . . . .. .. . .. Stafford. VA . . . . . . . . . . .. September 6. 1983 . ... Seaboard System Railroad Company and United Tramportation Union 
RobcrtM.O·Brien ....... Tulsa.OK ............... September 28. 1983 ... Maine Central Railroad Company. Portland Terminal Company and United Transportation 

Boston.MA ............ . Union 

"Neutral ReSIgned 

6. Neutral Referees Appointed Pursuant to Public Law 91-518-Rail Passenger Service Act of 1970 (Amtrak) October 1, 
1982 to Sptember 30,1983 

~amc 

Gilbert H. Vernon ..... . 

RC!iIdcncc 

---,---_ .. _---

Date of 
AppoIntment 

l'au Claire. WI... .. ...... June 29.1983 ....... . 

Amtrak 1':0. 

30-11 

---_. -.------ -

Partlc!-> 

Chicago. Milwaukee. SI. Paul and Pad fie Railroad Company and International 
Brotherhood of Electrical Workers 

. __ ._. ------'----- ----'--------'-------'---. -.---

7. Arbitrators Appointed Pursuant to Public Law 93-23B-Regional Rail Reorganization Act of 1973 (ConRail), October 1, 
1982 to September 30,1983 

HHn 'om, L ~,,:"' 
Panel ,ubmitted on October 27. 1982. but 

no arbitrator has been selected 

__ --"i ____ _ 

Date of 
Appointment ConRail No. Individuah Involved 

29 Frank DiBonavcnturo 
(Benefits) 

,:j- U.S. GOVERNMENT PRINTING OFFICE 

--------

1985 0 - 466-003 
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